
IMPORTANT INFORMATION.  PLEASE READ.

DATE:
05/05/05

TO:

Andrews University Employees

FROM:
Human Resources/ Benefits Office

SUBJECT:
Change in Health Insurance Plan effective July 1, 2005

We have received all of the final information on a change in the AU health insurance plan to be effective July 1, 2005.  The change will offer all eligible employees a choice between two PPO plans and a high deductible health plan (HDHP) with a Health Savings Account (HSA) option.  

There are very important differences between the plans, and you need to understand the differences in order to make an informed decision. Please note that all three plans include the current Dental and Vision benefits. 

Premier Plan

The Premier plan is very similar to the current healthcare plan. (see Premier Plan Benefits Summary). With this plan you will have:
· Choice of Physicians

· $12 office visit co-pay (unless otherwise specified) for in-network Physicians

· $0 in-network deductible 

· $200emp/$400emp+dep(s) out-of-network deductible

· Wellness benefits in-network will be covered at 100% after a $12 co-pay, deductible waived

· Availability to participate in the Section 125 plan/Flexible Spending Account (see enclosed information)
· Rates are as follows:

	Plan Coverage
	Monthly Premium (Per Pay)
	Cost for possible coverage continuation after termination (monthly)

	Employee only
	$150.00 ($ 75.00)
	$456.55

	Two person 
	$225.00 ($112.50)
	$977.51

	Family
	$300.00 ($150.00)
	$1,176.31


Standard Plan

This plan will have deductibles and co-pays.  An explanation of the plan design is attached (see Standard Plan Benefit Summary).  With this plan you will have:

· Choice of Physicians

· $25 office visit co-pay (unless otherwise specified) for in-network Physicians

· $250emp/$500emp+dep(s) in-network deductible

· After the in-network deductible has been satisfied, you are responsible for 10% (unless otherwise specified) of covered services

· $500emp/$1,000emp+dep(s) out-of-network deductible

· In-network wellness benefits will be covered at 100% after a $25 co-pay, deductible waived

· Availability to participate in the Section 125 plan/Flexible Spending Account (see enclosed information)
· Rates are as follows:

	Plan Coverage
	Monthly Premium (Per Pay)
	Cost for possible coverage continuation after termination (monthly)

	Employee only
	$100.00 ($ 50.00)
	$368.75

	Two person
	$150.00 ($ 75.00)
	$789.54

	Family
	 $200.00 ($100.00)
	$950.11


High Deductible Health Plan with H.S.A. Option

This plan is an alternative that allows you to open a Health Savings Account (HSA) to set aside funds to help pay for expenses in conjunction with a High Deductible Health Plan (HDHP).  A brief explanation of the plan design is attached (see High Deductible Health Plan (with HSA) Benefits Summary).  With this plan you will have:

· Choice
 of physicians with no co-pay and a deductible of $1,000 for a single coverage election (employee only) and $2,000 for a family coverage election (two persons or more) in-network; $2,000/$4,000 accordingly if you use out-of-network providers.  Once the deductible is met, you are responsible for 20% (unless otherwise specified) of covered expenses

· Wellness benefits  (in-network) will be covered at 100% after $25 co-pay with the deductible waived.

· The Health Savings Account will allow you to set money aside on a pre-tax basis to pay for your deductible and other eligible expenses.  YOU ARE REQUIRED TO HAVE AN HSA IF YOU ELECT THIS HEALTH PLAN OPTION.

· Availability to participate in a Post Deductible Section 125 plan/Flexible Spending Account with restrictions (see enclosed information).

· Rates are as follows:

	Plan Coverage
	Monthly Premium (Per Pay)
	Cost for possible coverage continuation after termination (monthly)
	The University contributions per month to your HSA Bank Account

	Employee only
	$75.00 ($37.50)
	$389.53
	$50.00

	Two person
	$136.00 ($68.00)
	$938.79
	$100.00

	Family
	$136.00 ($68.00)
	$938.79
	$100.00


You can get more information regarding the Health Savings Account (HSA) 

on the HR website,  www.andrews.edu/HR.  Go to the Benefits section, and then click the

 HSA Frequently Asked Questions link.

Section 125 Plan , or The Flexible Spending Account

The Flexible Spending Account (FSA) allows you to set aside pre-tax dollars to pay for certain out-of-pocket healthcare and dependent care expenses.  Tax savings result because you do not pay income or FICA taxes on the amount withheld from your paycheck or the reimbursement amount.  You choose the amount to be deducted from your gross pay by projecting your health care and dependent care expenses for the Plan year.

Through automatic payroll deductions, this amount is deposited into your FSA.  After paying for qualified expenses, you submit the FSA claim form along with receipts to the plan administrator, IBA Self Funded Group (SFG).  IBA SFG will process your claim and send you a check by U.S. mail.

Important Note:  The plan year will run from July 1, 2005 through June 30, 2006.  As a result, those of you who are planning for healthcare and dependent care expenses using FSA funds will need to plan for expenses that will be incurred between July 1, 2005 and June 30, 2006.  It is wise to figure your FSA contributions conservatively.  Any money remaining in your FSA at the end of the plan year, by law, will be forfeited.  Use it or lose it!

You can get more information regarding the FSA on the HR website, www.andrews.edu/HR.  Go to the Benefits section, and then scroll down to Optional Benefits / Flexible Spending Accounts. 

 You may also fill out the enrollment form online @ www.andrews.edu/HR/documents/flex2006.pdf


If you choose to participate in the Premium or Standard Plan, the Section 125 plan will work as it does now:

· You will be able to deduct your employee contributions on a pre-tax basis;

· You will be able to participate in the dependent care Flexible Spending Account Plan;

· You will be able to participate in the Healthcare Reimbursement Plan to pay your deductibles, co-pays and qualified  healthcare expenses (as qualified by the IRS)

By changing to the HDHP and using the Health Savings Account (HSA), you will have the following benefits available under a Section 125 pre-tax arrangement:

· You will be able to deduct your employee contributions on a pre-tax basis;

· You will be able to participate in the dependent care Flexible Spending Account Plan;

· You will be able to participate in the Healthcare Reimbursement Plan on a post deductible basis.  Any qualified medical expenses not used to satisfy the plan year deductible may be considered for reimbursement.  All other qualified out-of-pocket expenses including vision and dental may be considered for reimbursement.

The Health Savings Account

The HSA allows you to set aside money on a pre-tax basis in a trust account.  These funds can accumulate or be used to pay for current or future healthcare expenses.  This account is normally managed by a bank and is interest bearing.  Money that is not used to pay for qualified healthcare expenses can be rolled-over from year to year.  This account is owned by the employee and is portable.

The annual amount that can be deposited into an HSA is limited by law and cannot exceed the amount of the health plan deductible (e.g., if the deductible is $1,000/$2,000 then the annual contribution limit would be $1,000/$2,000 including your employer’s contribution). You may, or may not choose to contribute to the HSA.

There is a cost associated with the set-up and monthly administration of the HSA.  Andrews University has selected Fifth Third Bank as your trust custodian and funds will be transferred to them on your behalf.  If you select the HDHP option, please contact Benefits Office @ 3886 or email benefits@andrews.edu to get more information and the bank account set-up forms.  Account distributions can be made in the form of a check or debit card.  If you leave Andrews University, the account will transfer with you and can be used with another high deductible health plan.

NOTE:

Effective July 1, 2005, the Means Test has been eliminated.  Though please be informed that if your spouse is employed elsewhere and is eligible for other group health insurance he/she is not eligible for coverage under any of the University Health Plans.  If you would like to opt-out of medical coverage, you may use this option, but in such case you need to opt out the whole family (including yourself). 

Action Required

	IF YOU WANT TO:
	YOU MUST:

	Keep or Enroll in the current Plan

(Now referred to as the Premier Plan)
	Fill out the Medical Benefits Election Form and return it to the Benefits Office – 0840.

	Enroll in the Standard Plan
	Fill out the Medical Benefits Election Form and return it to the Benefits Office – 0840.

	Enroll in the HDHP with HSA
	1.Fill out the Medical Benefits Election  

   Form and return it to the Benefits Office.

2.Contact the Benefits Office to obtain  

   HSA Application Form.  Fill out the form 

   and return it to the Benefits Office.



	Enroll in the Flexible Spending Account
	Fill out the enrollment form online

www.andrews.edu/HR/documents/flex2006.pdf


	Opt-out from Medical Insurance
	1.Fill out the Medical benefits Election Form 

   and return it to the Benefits Office.

2.Contact the benefits Office to obtain and sign 

   the Release & Hold Harmless Agreement.


ABSOLUTE DEADLINE FOR YOUR DECISION

AND ENROLLMENT IS

MAY 31, 2005

Attachments

The following items are attached to this memo:

1. Medical Benefits Election Form.

2. Description of the Premier Health Plan.

3. Description of the Standard Health Plan.

4. Description of High Deductible Health Plan.

5. Eligibility Requirements.

Questions?   Call the Benefits Office with any questions     –     471-3886

                                  or email:  benefits@andrews.edu
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