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Scholarship Criteria for AdvancementPRIVATE 

Mission: Foster a developing University faculty that engages and contributes to the Academy as Christian scholars, thereby enhancing our authority to function as (liaisons( between the Academy and our constituents (especially students and church) and our ability to impact the world for Christ.

Scholarship: Scholarship is activity which contributes to the public fund of knowledge, understanding, expert practice, artistic expression, etc. in a scholar's chosen discipline.  In harmony with a generally-recognized model of scholarship, the University recognizes the validity of four modes of scholarship (as described in Section 2:308:2:2 of the AU Working Policy).  Faculty are expected to participate in one or more of the following modes:

1.
Scholarship of Discovery

2.
Scholarship of Teaching

3.
Scholarship of Integration

4.
Scholarship of Application
Desired characteristics of scholarly activity (see Section 2:308:2:1 of AU Working Policy): Scholarly activity at Andrews University will demonstrate the following characteristics:

1.
Originality of scholarly product

2.
Related to the scholar(s discipline
3.
Characterized by rigor and integrity
4.
Disseminated through peer reviewed venues

5.
Sustained over the scholar(s career, with evidence of activity at least every other year

6.
Communicated through a variety of peer-reviewed venues

Evidence of scholarship:  Scholarship that exhibits the above-mentioned characteristics can normally be documented by three broad categories of evidence, as described below:  
1.
Category 1(Public evidence of ongoing scholarship. Presentations at academic conferences, externally funded research proposals, published book reviews, and other contributions that do not qualify in category 2 (see below) may provide important public evidence that a faculty member is engaged in ongoing scholarship.  Such contributions typically lack rigorous peer review and/or represent public (way-points( in an unfinished scholarly agenda; they have less weight than category 2 contributions.
2.
Category 2(Formal, peer-reviewed contributions to the discipline's public fund.  Central to scholarship are category 2 contributions(formal deposits to the public fund of knowledge, understanding, expert practice, or artistic expression in one(s discipline.  Such contributions are made after rigorous peer review(either anonymous or blind(in venues such as refereed publications, invitational or juried exhibits or performances, or other peer-reviewed outlets for disseminating knowledge or expertise.  Category 2 contributions are the crucial test of scholarly engagement; without them, other evidence will be judged incomplete.
3.
Category 3(Evidence of scholarly repute.  Beyond direct documentation of scholarship (categories 1 and 2 above), other evidence may indicate the scholar(s repute in the academic community.  Documentation of (scholarly repute( would include evidence of significant involvement in peer-review for scholarly publications; serving as editor of a scholarly journal or compilation; obtaining significant extramural research funding, fellowships, or awards; serving as a research mentor for junior faculty and student scholars; invited expert contribution to scholarly symposia; etc.

Rank-specific expectations for AU faculty in the area of scholarship: Andrews University expects each faculty member to contribute in a scholarly way to her/his discipline at a "good" level (see below) throughout her/his career.  However, certain faculty may elect to pursue a professional track in which scholarly contribution is expected to reach a "very good" or "excellent" level by the time of application to Associate or Full Professor rank.  The following table provides a model for understanding how (good,( (very good,( and (excellent( may be evidenced at various ranks

	
	Evidence for Good
	Evidence for Very Good
	Evidence for Excellence

	General Descriptors

	(Applicants have a developing scholarly activity agenda/portfolio with dissemination in more than one venue.( (Emphasis supplied)
	(Applicants demonstrate a maturation
 in their scholarly activity agenda with increased activity in a variety of venues.( (Emphasis supplied)
	(Applicants are scholars of repute
( and display leadership in their fields through an outstanding record of scholarly contributions in a variety of venues(( (Emphasis supplied)



	Assistant Professor
	Developing agenda(Demonstrated promise.  Dissertation or equivalent.  Contributions in category 1 or2.

More than one venue(Dissertation plus at least 1 other scholarly presentation or publication.

	Not Applicable
	Not Applicable

	Associate Professor

	Developing agenda(On-going (~every other year)
 participation in scholarship (category 1 or 2); at least 3 contributions
 in category 2 (cumulative over career), with a minimum of 1 of these since achieving rank of Assistant Professor.

More than one venue(At least 2 venues represented in the aggregate of category 1 and 2 contributions.
	Maturation/increased activity(Scholarship maintained through career. ~Yearly participation in scholarship (category 1 or 2).  At least 5 contributions6 in category 2 (cumulative over career) with a minimum of 2 of these since achieving rank of Assistant Professor.

Variety of venues(At least 3 venues represented, with a minimum of 2 venues among category 2 contributions.  

	Not Applicable

	Professor​​4
	Developing agenda(Continued, on-going (~every other year) participation in scholarship (category 1 or 2).  At least 5 contributions6 in category 2 (cumulative over career), with a minimum of 2 of these since achieving rank of Associate Professor.

More than one venue(At least 2 venues represented among category 2 contributions before applying for promotion to Professor rank.
	Maturation/increased activity(Scholarship maintained through career.  ~Yearly participation in scholarship (category 1 or 2).  At least 8  contributions6 in category 2 (cumulative over career) with a minimum of 3 of these since achieving rank of Associate Professor.

Variety of venues(At least 3 venues represented among category 2 contributions
 before applying to Professor rank.
	Scholarly repute and leadership(Exceeding (very good( by demonstrating both of the following:

1. Sustained, significant scholarly productivity  with at least 12 category 2 contributions6 (cumulative over career), and a minimum of four of these since achieving rank of Associate Professor.

2. Two or more evidences from category 3 of (scholarly repute.(



Category 2 equivalencies.  The preceding table of rank-specific criteria for scholarship gives target numbers of category 2 contributions by rank and scholarly level (good, very good, excellent).  The Committee recognizes that not all category 2 contributions are equal.  While we do not wish to offer an exhaustive list of equivalencies, the following guidelines may be helpful.

1.
Typical scholarly contributions (full journal articles, juried exhibitions or performances, etc.) count as one category 2 unit each.  This is the baseline used in numerical targets in the preceding table.

2.
While one or two in a portfolio of category 2 contributions might be short, note-length pieces, the Committee will not look favorably on a portfolio with numerous such pieces counted as full category 2 contributions.  Such a claim would represent poor assessment of scholarly equivalence. 

3.
Scholarly books will typically be equivalent to more than one category 2 contribution.  The applicant will need to make special justification, however, if a book is judged to be worth more than two category 2 contributions.  The applicant should show wisdom(don(t over-value personal contributions!

Intended function of table of expectations.  The expectations outlined in the preceding table provide guidelines for the Rank and Continuous Appointment Committee, as well as for the faculty member applying for promotion, to assist in preparation and evaluation of a portfolio.  However, this Committee is expected to apply these guidelines in the context of the overall scholarly portfolio and broader role of the applicant, taking into account the intensity and persistence of engagement in ongoing scholarship as evidenced by category 1 contributions, the significance of category 2 contributions, and the way scholarship is integrated into the faculty(s broader role at Andrews University(especially his/her role as teacher and mentor.




� Working policy Section 2:308:2:3


� (Maturation( implies more than amount of scholarship; it also implies scholarship developed over a period of time.  Thus, the Committee judges (Very good( as a descriptor appropriate only at Associate Professor rank and above.


� (Scholars of repute( again implies both amount and substance of scholarship, but also something of a significant, well-developed, well-recognized career.  Thus, the Committee judges (Excellent( as a descriptor appropriate only at Professor rank.


� Applicants for Associate Research Professor or Research Professor will significantly exceed rank-specific expectations for very good and excellent, respectively.


� Working policy Section 2:308:2:1 defines (on going( as (some dissemination of research/creative activity at least every other year.(


� Not all category 2 contributions are equivalent; see next page for equivalency guidelines pertaining to this table.


� Scholars applying to Professor rank, and selecting scholarship as (very good( or (excellent( in their portfolio, should have category 2 contributions in a range of venues, including some that are national or international in scope.  In addition, scholars in church-related disciplines should have category 2 contributions in venues outside of Adventism.





