	Competency
	Theorists/Theories         

	An effective teacher/instructor


	Marsha Weil, Emily Calhoun, Bruce Joyce, Models of Teaching (Great overview of teaching theories & models)

David Kolb – Experiential Learning
John Dewey - Progressivism

David and Roger Johnson – Cooperative Learning
Robert Marzano – Dimensions of Learning
Parker Palmer – The Courage to Teach

Malcolm Knowles – The Adult Learner

Alfie Kohn – Punished by Rewards

Norman Cohen – Effective Mentoring


	A dynamic change agent


	Margaret Wheatley – Leadership and the New Science 

Peter Senge – The Dance of Change, The Fifth Discipline

Warren Bennis – On Becoming a Leader

John Greenleaf – Servant Leadership
John Gardner – On Leadership

Joseph Rost- Leadership for the 21rst Century

Peter Block – Stewardship 

Edger Schein – Organizational Culture
Lee Bohlman, Terrance Deal – Reframing Organizations

John Kotter- The Leadership Factor, A Force for Change

Sue Annis Hammond – The Thin Book of Appreciative Inquiry



	An effective Organizer


	Bernard Bass – Improving Organizational Effectiveness through Transformational Leadership

Warren Bennis – On Becoming a Leader

John Greenleaf

Peter Senge

Kurt Lewin – Field Theory

Lee Bohlman, Terrance Deal – Reframing Organizations

Gary Yukl – Leadership in Organizations (Overview of major leadership theories & models)

James MacGregor Burns – Leadership (Transformational Leadership)



	A Collaborative Consultant


	Sylvia Rosenfield – Instructional Consultation

Peter Block – Flawless Consulting

Scholtes, Joiner, & Streibel – The Team Handbook

Edger Schein – Organizational Culture

Margaret Wheatley – Turning to One Another

Sue Annis Hammond – The Thin Book of Appreciative Inquiry

	A Reflective Researcher


	John Creswell – Research design

Mildred Patten – Understanding Research Methods

Fred Pyrczak – Evaluating Research in Academic Journals

Dissertation Theories:

· Methodological Theory:  Postpostivism, Advocacy/Participation, Constructivism, Pragmatism

· Qualitative:  Narratives, phenomenologies, 

                         ethnographies, grounded theory, case studes.

· Quantitative:  Experimental design, non-

                         experimental designs, such as surveys

· Mixed Methods:  Sequential, Concurrent, 

                         transformative.

· Conceptual Theory – topic driven



	A Competent Scholar


	Working knowledge of theoretical basis of  6 subsections of this competency which includes ethics, learning and human development, leadership and management, social systems, and technology.

James Sire – The Universe Next Door

Gary Yukl – Leadership in Organizations (Overview of major leadership theories & models)

J. Thomas Wren – Leader’s Companion 
Worldviews:  articulate your own worldview and know the philosophers who contributed and shaped that worldview.

    -Christian Theism

    -Deism

    -Naturalism

    -Nilhilism

    -Theistic Existentialism 

    -Existentialism

    -Postmodernism

    -New Age

    -Eastern Pantheistic Monism




Note:  Individual theorist’s studied for each competency will depend upon the focus and interest of your specific program.  It should not be assumed that this list is exhaustive or definitive of what is required of each program participant.  It is offered only as an additional resource to the participant in their quest to connect individual dots.

