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Martha Mason says she 
grew up steeped in 
"California Color." She 
attended the University of 
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and later the University of 
Illinois, Urbana. In gradu-
ate school she made large 
colorful still life paintings 
of clothes in a kind of 
painterly-realist style. 
Her first teaching position 
was at the University of 
Wyoming, Laramie. In the 
late 70s she moved back 
to California where she 
worked in photo galleries 
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with collage and paint 
as well as doing black and 
white photography. She 
also worked at the Veter-
ans Administration Hospi-
tal making artificial eyes. 
Since 1995, she has taught 
at Walla Walla University. 
She says that she contin-
ues to lean on paint and 
collage to say what she 
cannot find other ways to 
express, though experi-
ments with photography 
continue. Like a lot of 
painters she gets help from 
cats, writing, and listening 
to jazz. 

A b o u t t he Cover 
The artist says that she 
hopes to convey both her 
love of figure study and 
her deep supportive inter-
est in women's role in min-
istry by using her favorite 
media which are ink draw-
ing and collage. 
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from the editor n FQITOR1AI i 

Unity in the Church I BY BONNIE DWYER 

Ever since the church's official studies of ordina-

tion concluded that there is no biblical reason 

n o t t o ordain w o m e n (see Women in Ministry: Bibli-

cal and Historical Perspectives 1 9 9 8 , Andrews Univer -

sity Press), the concept of world church unity has been 

used as a reason to deny women ordination. And yet, a 

more divisive policy cannot be imagined. Despite our offi-

cial agreement on the openness of scripture to the ordina-

tion of women, we persist in shutting more than fifty 

percent of members out of leadership roles. 

My head reeled when Jan Paulsen announced the most 

recent findings on the topic in his poll of the division 

presidents; and he then again appealed to church unity as 

a reason not to take the issue to the General Conference 

session. Sleep was impossible that night. Waking, I 

picked up my Bible. It opened to 2 John: "The elder, To 

the chosen lady and her children whom I love in the 

truth.. .And now, dear lady, I am not writing you a new 

command but one that we have had from the beginning. 

I ask that we love one another." 

Preparing this issue has taught me much about that 

love. From every place in the world that we have stories, 

have come lessons. Reading the report from the Trans 

European Division, I thought that their approach to uti-

lizing women pastors exemplified a model for the entire 

world. Here is a division that contains as wide a diversity 

of cultures as exists in the world with vastly different 

views on the issue of ordination. The contrast between 

Pakistan and Sweden could not be more stark. What pos-

sible single policy would work in that division? And yet, 

it has been allowed to happen where appropriate. The 

officers talked of the imperialist nature of any policy that 

forced one culture to adopt the morés of another. They 

look to the unions to make the call on what is appropri-

ate. Allowing unions to decide how to handle this issue 

in their territory appeals to me as the most sensible poli-

cy for all—and it would take us back to the church's orig-

inal policy of having ordination determined at the union 

level. (The elevation of ordination to a world event is 

really the problem that we are trying to solve.) 

Next, the role Communism has played in creating a 

culture of equality in the Chinese church took me by 

surprise. But I couldn't help but be impressed by the 

pragmatic nature of the church in China which is ordain-

ing women, regardless of what the rest of the church 

does. They are acknowledging the people who are doing 

the work in the local churches. 

But it was the women of Africa who truly brought joy 

to my heart. Author Kimberly Kim returned to Maryland 

from her African reporting trip just before the Spring 

Council meetings, so on April 6 we agreed to share sup-

per and stories. When she picked me up at the General 

Conference building, I had just learned that the topic of 

ordination would not be going to the church business 

session in Atlanta; and I immediately shared my frustra-

tion. Kim's response was to tell me about the conversa-

tion she had with several of the women who are 

pastoring in Africa. She had asked them what they would 

think if the church president did not approve of giving 

them ordination. They answered that it would not both-

er them because they considered their calling to have 

come from the Holy Spirit. They were ordained by God. 

Their story let me know that the sisterhood of Adven-

tist women is strong. And the calling of women to min-

istry by the Holy Spirit is real. They gave me courage. 

I knew that we needed each other. And now I knew why. 

Later that sleepless night as I flipped through the 

pages of the New Testament, I found the biblical story 

Continued on page 93... 



EDITORIAL • from the forum chairman 

Will We Perish for Lack of Vision? I BY CHARLES SCRIVEN 

Every General Conference session is energizing. 

Every General Conference session is dispiriting. 

As we live between dreams and disappointments 

in personal life, we live between dreams and 

disappointments in the life we share. Organ-

ized Adventism is a gift; receiving the gift 

helps us flourish. All too often, though, it also leaves us 

annoyed or even anguished. 

I, for one, wish never to underestimate the wonder of 

the gift. 

What Adventism gives us depends, of course, on what 

came before. Abraham defied Sumerian pessimism and 

embraced the hope that his family would both receive 

and share God's blessing. The apostles, bearing witness 

to Jesus' resurrection, touched off a worldwide revolu-

tion that was based on the heritage of Abraham. From 

then on, across ever-broader swaths, compassion would 

take on ferocious greed and begin to dethrone it; from 

then on (though not always and not everywhere), 

unchecked power would come under sharp criticism and 

begin to lose respectability. 

The apostles' gift kept on giving through their spiritu-

al progeny. From Fabiola (the woman who invented the 

Christian hospital) to St. Francis, from the visionaries of 

the Radical Reformation to Ellen White and Desmond 

Tutu, the gift increased. Along the way, there were 

Christian lapses; some of them horrendous. Still, the 

blessing multiplied. 

Radical Reformation visionaries were most important in 

conveying the message, so important to us, of grace lived 

out—lived out in discipleship, lived out in full accord with 

the Covenant of Peace as interpreted by Jesus. 

The Adventist pioneers, recipients of all these gifts, 

said a profound YES—not only to the Second Coming 

but also to the Sabbath—and in that way fused the 

Christian hope, ingeniously, to the goodness of cre-

ation, the value of human work, the story of ancient 

Israel. At the same time, they embraced signature verses 

in Revelation that made Christ so central that they 

would risk being different so they could truly make a dif-

ference, truly be God's peacemakers. Later, they took in, 

or began to take in, the full meaning of divine forgive-

ness and "righteousness by faith." 

Now, as we see in the spectacular pageant that is a 

General Conference session, Adventists are among the 

most international of Christian communities. Thanks to 

the gift of grace, people from every corner of the globe 

take up the Adventist mission and join together in keep-

ing the commandments of God and the faith of Jesus. 

The result is an ever-widening circle of witness. Educa-

tion happens. Medicine and health take center stage. 

The Adventist Development and Relief Agency shows 

up to help. 

All this is energizing. 

But the wonder of the gift the pioneers passed on 

cannot hide the way it has been abused. Through all of 

Ellen White's lifetime, she and the other pioneers 

changed and grew. They rejected what they had former-

ly accepted; they adopted what they formerly had 

opposed. But from the 1920s to the 1950s, Spirit-led 

dynamism gave way to something less daring and less 

faithful. Instead of searching for new vision and deeper 

authenticity, church leaders (despite explicit warnings 

from the pioneers) tried to freeze conviction into state-

ments of official belief. They became comfortable with 

look-alike Adventism, where you nod in agreement 

instead of daring to challenge convention. The Bible 



was less an eye-opening story than a compendium of 
proof-texts. The church stumbled toward religious fun-
damentalism. 

I don't want to belabor all this. For one thing, good 
things happened, too, including successes in evangelism 
and overseas mission, and the flourishing of the church's 
medical school. Still, the 1920s-50s bequeathed us a 
legacy of caution. And although during the 1970s and 
thereafter, the spirit of adventure would make a come-
back, the legacy of caution remained. Often, it hardened. 

Nothing, perhaps, symbolizes all this more than what 
happened at Utrecht in 1995. There, after decades of 
conversation and Bible study, delegates to the General 
Conference session formally shut the door on ordaining 
Adventist women for Gospel ministry. Many members— 
for that matter, many delegates—went home discouraged. 

The nay-sayers had appealed to Scripture as backing 
for their views. But good scriptural arguments suggest, in 
fact, that a Spirit-led church will read the Jesus story as a 
call t o loving regard a n d full equality for all G o d ' s c h i l d r e n . 

I need not repeat those arguments here, except to say 
that the critical move (Hebrews 1:1-3) is seeing the 
Bible story as coming to a climax in the life and ministry 
of Jesus. In that light, it seems clear that women are as 
capable of spiritual leadership as men. Just notice how 
Mary was welcomed into the inner circle; just notice 
who caught on to the resurrection first. 

Many Adventists, including some who are leaders 
today, just don't get it. They may not use key-text Bible 
interpretation to justify, say, stoning their rebellious sons 
to death (Deuteronomy 21:18-21), but they do use it to 
exclude women from a certain kind of leadership. They 
do this even though Ellen White, whose prophetic vision 
made her our most important leader, was a woman. 

So what do we do? Delegates to this General Con-
ference session may even elect new leaders who don't 
get it. When bureaucratic caution trumps Spirit-led 
dynamism, how are we supposed to cope? 

I love a story from the poet Maya Angelou. She 
graduated from an all-black junior high school in the 
(then-segregated) American South. After a white admin-
istrator made heedlessly racist remarks at the graduation 
ceremony, the students fell for a moment into silent 
shame. Then a classmate began singing "Lift Ev'ry Voice 
and Sing," the hymn students knew as the "Negro 
National Anthem." A black man had written the words, 

a black woman the music. With the song's hope for the 
"harmonies" of freedom and firm faith in the "God of 
our weary years, God of our silent tears," the voice the 
students heard drew them back from their humiliation. 

Angelou tells the story, and then praises "black poets," 
including "preachers, musicians and blues singers." Suf-
fering people, she suggests, survive in "exact relation-
ship" to the "dedication" of these people. Poets—or what 
I will here call visionaries—make all the difference. 

S o h o w d o w e c o p e ? We cope by being relentless visionaries, 

that's how. We never stop painting the picture of what 
could be. 

At the same time, we keep in mind that we may fail 
toward success. Despite Utrecht, a woman now teaches 
homiletics at the Adventist seminary; numerous ordained 
women (as they understand themselves to be) serve in 
China; one of the best preachers at any Adventist college 
church is a woman. 

The redoubts of patriarchy are beginning to crack. 
Someday they will dissolve into dust. 

The vision, of course, is about a whole suite of bib-
lical concerns. Utrecht symbolizes one disappoint-
ment, not the only one. W e still need, for example, a 
clearer sense of grace and better grip on the relation-
ship between radical hope and the spirit of the 
prophets. Clarity on these matters might enhance our 
passion for the wretched of the earth or renew our 
historic non-violence or re-vitalize the message of 
health and the ministry of healing. It might, in other 
words, make us into true peacemakers, true champions of 
human flourishing. That, remember, was the mission 
Jesus explicitly identified (Matthew 5:9) with being 
"the children of God." 

Visionaries—who can bring us clarity—make all the 
difference. Adventism will perish if they stop their 
tongues or play it safe or go away. 

So let us be, and let us support such visionaries. Let 
us defy the smokescreen of impossibility and.. .endure. 
If radical hope—Adventist hope—looks forward to the 
Second Coming, it stands on the Resurrection. And so, 
as Paul said in his great essay on this theme, it makes 
sense (1 Corinthians 15:58) to be "steadfast" and 
"immovable." You know, after all, that "in the Lord your 
labor is not in vain." • 

Char l e s S c r i v e n chairs Adventist Forum. 



FEEDBACK • letters, e-maiis, and comments 

From Creation to Immigration 

Creationism / Evolution Debate 
DEAR FRIENDS: 

In my comment on the creationism debate in Spectrum (win-
ter 2010, page 6), a sentence of the quotation from profes-
sor Bryan Ness' article is missing because of an error on my 
part. My argument does not make sense. It was like this: 

On page 48 in the Fall 2009 issue of Spectrum he 
writes: "Evolutionists currently have no tenable theory 
for the origin of life by purely naturalistic processes so 
this is the easiest point to make. In my opinion this is a 
kind of a rhetoric trick, because real and true science 
shall not look for that kind of evidence. If it does, it is 
not true science." 

The correct quotation should be: "I show students how 
strong a posistion that creationists have for believing that 
God is the creator of all life. Evolutionists currently have 
no tenable theory for the origin of life by purely naturalis-
tic processes so this is the easiest point to make." 

I am sorry for this error. I myself believe that God is the 
creator, but it is not a task for science to prove that. It 
belongs exclusively to the realm of faith. 

KRISTEN FALCH JAKOBSEN 

Ringstad, N-8475 Straumsj0en, Norway 

Immigration and Adventism 
IT APPEARS to me that Lourdes is conveniently ignoring sec-
ular laws that Christians have a clear duty to obey ("And he 
said unto them, Render therefore unto Caesar the things 
which be Caesar's, and unto God the things which be 
God's," St. Luke 20:25) and makes a further unfounded 
assumption that "American immigration laws.. .no longer 
serve the interests either of Mexico or the United States." 
In addition, the traditional Catholic view toward immigra-
tion is wholeheartedly endorsed without reservation. Two 
other statements made here are ".immigrants have the 

right to emigrate" and immigrants have the fundamental 
human right to choose to move freely from one place to 
another around the globe where they can have a better life, 
as American citizens assume for ourselves. Therefore, if we 
Americans assume that position for ourselves, then this is 
a fundamental right we must concede to our immigrants. 
This premise overlooks immigration laws held by countries 
world-around, not just those in the United States. The fact 
is that even us Americans cannot just immigrate to any 
country without first meeting the recipient country's legal 
entry qualifications. 

I must concede that there is an absence of a stated posi-
tion on immigrants and immigration by the SDA church, 
similar to such an absence of a position on health care in 
America. There are probably political reasons that we are 
not aware of for such silence on both issues. And I must say 
this author makes a lengthy and somewhat compelling 
argument from a Christian standpoint for open borders and 
an economic leveling of opportunities for the entire globe, 
which is to ignore all borders. 

However, the reality is that immigration laws are enact-
ed to preserve the culture, safety, and financial stability of a 
given country. The U.S. cannot absorb all Mexicans who 
want a better economic life, and certainly cannot absorb all 
people of the world that want a better economic life, no 
more than any other developed country of the world could 
do. The number of illegal Mexicans residing in the U.S. is 
unknown, but is estimated to be 12 million; my guess is it is 
more like 20 million. This underclass of largely uneducated 
manual laborers is a major contributor to our overrun and 
underfunded penal and criminal court systems, school sys-
tems and welfare programs. In addition, they practice an 
extraordinary high birth rate due to the predominance of 

Continued on page 93... 



events, news • n o T E w o R T h y 

Women's Issues Challenge Leaders 
and Churches 

The Bumpy Road 
to Atlanta for 
Adventist Women 

BY BONNIE DWYER 

W I L L T H E W O R L D W I D E Seventh-day 

Adventist Church ever again address 

the issue of ordination of women for 

the pastoral ministry; or will the con-

ferences and unions ever be allowed 

to make their own decisions on this 

important facet of church life? 

It has been fifteen years since there 

was a vote at the General Conference 

session in Utrecht, Netherlands, turn-

ing down the request that the North 

American Division be granted permis-

sion to ordain women. 

Since that time, a few local churches 

in the United States and China have 

gone ahead on their own and ordained 

women. But commissioning of women 

as pastors has been used as a way of rec-

ognizing the work of women pastors 

without using the "O" word. Some conf-

erences such as Northern and South-

eastern California have equalized the 

credentials that they give to their minis-

ters—ordained/commissioned. 

Some unions in the Trans European 

Division have hired women to serve as 

local pastors, while others do not; and 

in those areas, a regional approach is 

suggested to be best. Considering that 

it is the division that encompasses both 

Norway and Sudan, the regional 

approach is understandable. 

To Westerners, it may be surprising 

to learn that it is China in which the 

largest number of women serve as pas-

tor; and the work of some of the women 

has been recognized with ordination. 

In the South Pacific Division, signif-

icant strides have been made in putting 

women pastors to work. But officially, 

the issue quietly died after Utrecht. 

And then suddenly, this spring, once 

again on the internet and in Sabbath 

afternoon conversations, the buzz was 

the women's issue. 

I P " - -

What happened? 

To tell that story we go back to the 

fall of 2009 and the Annual Council 

meeting at the General Conference 

headquarters in Silver Spring, Maryland. 

Should or Shall Conference Presidents 
be Ordained? 
With the Church Manual under discus-

sion, Jan Paulsen, president of the General 

Conference, walked to the microphone to 

comment. A vote had just easily passed to 

recommend changing the word should to 

shall referring to conference presidents 

being ordained pastors. And the discus-

sion had moved on to deaconesses. New 

language was being added that said, "Dea-

conesses may be ordained in divisions 

where the process has been approved by 

its executive committee." And the discus-

sion had become quite lively. 

"I stand to make an appeal," Paulsen 

said. "Whenever the topic of ordination 

and women arises, we have a problem. 

In some parts of the world, it is good 

for our church, but in other places it is 



not good for our church. My appeal is 
to not make this into an issue. Accept 
that it is possible to do things in one 
part of the world and not in others. 

Let us soften our language, too. 
Don't inflame the situation with our lan-
guage. We just voted shall over should. 
Shall is the language of the law. 

I pray to God for a miracle to hap-
pen with this issue. Go back home and 
work with our people in a spirit of 
bonding and healing." 

His speech prompted confessions. 
Don Schneider, president of the 

North American Division, rose and 
apologized for not speaking at the 
appropriate time regarding the change 
in the wording from should to shall. He 
told the audience that in North America 
there are conferences that have elected 
women as the executive secretary of the 
conference, a position that is often seen 
as the step before becoming president. 
That wording change just pinned a tar-
get on us, he said. "Don't be surprised if 
you hear it has happened." 

Riccardo Graham, president of the 
Pacific Union, then went to the micro-
phone. "I have the same confession to 
make as the previous speaker," he said. 
"We have a female who is a conference 
executive secretary; and the time will 
come when she will be considered for 
president." This is in our largest confer-
ence, he noted; and the constituency 
had already voted not to have the union 
conference president preside at their 
constituency meeting. 

As chair of the Annual Council 
meeting then in session, Ted Wilson 
reminded them that the document 
under discussion was the Church 
Manual, which is intended for use by 
local churches rather than confer-
ences. He suggested that wording on 
conference presidents would need to 

be referred to the working policy 
committee for consideration. 

But the comments had opened the 
door. Suddenly women's ordination 
became an important issue once again. 

The next day, President Jan Paulsen 
started the proceedings by praising the 
women of the church for the huge con-
tribution they make and calling on the 
leaders to authorize and affirm women 
in their roles and responsibilities. This 
was his preamble to announcing that 
the Committee on Working Policy to 
which an action on Monday had been 
referred would not be able to evaluate 
the wording of the document until after 
the close of Annual Council thus neces-
sitating a special meeting of the Execu-
tive Committee before the start of the 
General Conference session in Atlanta. 
A progress report on the saga of should 
versus shall would be given at the spring 
meeting, but a final vote would await 
the July Atlanta session. Harmonizing 
the wording in the twin documents of 
the Church Manual and the Working 
Policy was important, he said. 

With that the discussion of the 
Church Manual changes resumed. 
There was a report from the Church 
Manual committee that had managed to 
meet the night before and returned with 
the recommendation that the action 
replacing should with shall be rescinded. 
That recommendation was approved. 

Laurie Evans, committee member and 
former South Pacific Division president, 
cut through the rhetoric and said there 
were two possible ways to solve this 
issue: the group could continue mincing 
words or deal with the real issue which 
is the ordination of women. "It's been 
what, ten years since we discussed that 
issue," he said. 'The Church has grown 
since we last dealt with this. The call to 
ministry has become hollow with the 

glass ceiling that we have created with-
out dealing with the real issue. Has the 
time come for the world church to again 
look at this issue? We could make it for 
the world church or have each division 
decide. In many places today it's not an 
issue. We did women elders in the local 
church division by division; and the 
church has been blessed. I think the 
time has come for us to give a clear sig-
nal to women. Many people coming 
into the ministry today are women. 
What a wonderful message we would 
send if we treated them with equality. 
What is the process for addressing this 
issue again? It's like an Achilles heel that 
keeps popping up. That is really what's 
at the core of this discussion." 

However, the next speaker at the 
microphone said, "I oppose the previ-
ous speaker. It's outside the point of 
this discussion." 

The moderator concurred saying the 
Church Manual doesn't discuss issues of 
ordination. With that the next item on 
the list was announced. The discussion 
was over at Annual Council. 

Divisions Begin Regional Discussions 
But at the annual year-end division 
meetings and some conference con-
stituency sessions, the topic surfaced. In 
the South Pacific Division, the Execu-
tive Committee voted to ask for permis-
sion from the General Conference to 
proceed with ordination. 

North America wanted to get its 
documents in alignment with current 
practice and voted unanimously to 
change its working policy wording on 
conference presidents to read must be 
an ordained or commissioned pastor. 
Within minutes after the vote was 
taken, Jan Paulsen called Division Presi-
dent Don Schneider and requested that 
the vote be rescinded lest NAD be seen 



as moving ahead of the rest of the 
church. And another vote was taken, 
rescinding the progressive language. 

In the Trans European Division, Nor-
way's largest church sent a petition to 
its union early this year asking that it 
encourage the division, and that in turn 
the division ask the General Conference 
to allow women's ordination in the 
TED. Church members hope that the 
General Conference will pay attention 
to such grassroots requests. 

Taking the Pulse of the World Church 
In January, when the presidents of the 
divisions gathered in Orlando, the ordina-
tion of women was on the agenda. After 
a presentation and discussion of the issue, 
the presidents were asked to go back to 
their territories and take the pulse of their 
leaders by asking two questions: 

Has there been a change in how this 
issue is viewed in their division from fif-
teen years ago, and if there is no 
change, would it impact the work in 
their part of the world if it occurred 
elsewhere? A report on their findings 
would be shared at the Spring Meeting. 

The Sermon Heard Around the World 
And just as the divisions began survey-
ing their leadership, Pastor Doug 
Batchelor, speaker / director of Amazing 
Facts and senior pastor of the Sacra-
mento Central Adventist Church, 
decided to preach a sermon on 
"Women Pastors: A Biblical Perspec-
tive" that was broadcast internationally. 
In his immediately controversial ser-
mon, he said that women can minister 
(verb), but not be ministers (noun). 

Batchelor laid out twenty-eight tenets 
pertaining to the roles of women in the 
church. He acknowledged the volatile 
nature of the subject and stated that he 
wanted to "generate more light than heat." 

British Union Conference President Affirms 
Women in Ministry 

BY JARED WRIGHT | SPECTRUM BLOG, 3 APRIL 2010 

In a letter obtained by Spectrum dated 30 March 

2010, British Union Conference President Don 

McFarlane wrote to the pastors and first elders of 

the conference to affirm women in ministry. The 

letter in its entirety follows. 

Dear Brothers and Sisters in Ministry, 

Re: Women in Ministry 

From time to time we need to remind ourselves 

of our values and beliefs as a church and why 

we hold to them. There are a number of things 

in my church which I wish I could change but 

there are certain practices and processes in the 

church that I admire and feel proud to be associ-

ated with. 

One is the manner in which we arrive at our 

doctrinal and ethical positions. Usually years are 

spentstudying a subject from the Old and New 

Testament before a conclusion is reached. Whatev-

er that conclusion is, it is usually submitted to the 

entire church in session for discussion and deci-

sion. This is done with a seriousness that matches 

the importance of the mission of our church. 

The role of women in ministry is one of the 

many subjects that the church has spent a con-

siderable amount of time on. Let me share with 

you certain developments in our church regard-

ing women in ministry over the years that, hope-

fully, will prove informative: 

As early as 1881 the General Conference 

Session resolved, "That females possessing the 

necessary qualifications to fill that position, 

may, with perfect propriety, be set apart by 

ordination to the work of the Christian min-

istry (The Review and Herald, December 20, 

1881, page 392). Following the resolution, the 

matter was referred to the three-member Gen-

eral Conference Committee. There is no record 

of further action or implementation of the res-

olution. If there was, the church most likely 

would not be discussing it today. 

The 1975 Spring Meeting of the General 

Conference made provision for the ordination 

of deaconesses and women elders "where the 

division found it applicable, or possible, or prof-

itable intheir situation." The General Confer-

ence Session later that year affirmed "our 

purpose to bring qualified women into a broad-

er participation in church leadership and into 

increasing responsibilities for implementation of 

church programs." 

Between 1977 and 1984 various study com-

missions were convened, one result of which was 

provision for the election and ordination of 

women to serve as local church elders. The 1985 

General Conference Session reviewed the ordina-

tion of women and concluded that more study 

be done. The 1990 General Conference Session 

voted that women should be given wide partici-

pation in all church activities, including soul win-

ning and pastoral duties, but that "in view of the 

possible risk of disunity, dissension, and diversion 

from the mission of the Church" the Session 

approved the Annual Council's recommendation 

that ordination of women to the gospel ministry 

not be authorised. 

The 1995 General Conference Session in 

Utrecht considered and rejected a request from 

the North American Division "that the General 

Conference in session adopt provisions on ordi-

nation as outlined below: 

"The General Conference vests in each 

division the right to authorize the ordination of 

individuals within its territory in harmony with 

established policies. In addition, where circum-

Continued on page 10... 



stances do not render it inadvisable, a division may 

authorize the ordination of qualified individuals 

without regard to gender. In divisions where the 

division executive committee takes specific actions 

approving the ordination of women to the gospel 

ministry, women may be ordained to serve in 

those divisions." 

Since 1995, unions that have employed 

women in ministerial or pastoral functions have 

used the policy on Commissioning, issuing com-

missioned minister's licenses and/or credentials to 

these women. 

While present at the Annual Council of the 

church last October, the president of the Northern 

Asia-Pacific Division reported on the growth of the 

church in China, emphasising that the work was 

going forward in a powerful manner and that it 

was women who were the primary pastoral and 

evangelistic leaders there. China seems to have 

been oblivious to the debate on women's ordina-

tion going on in other parts of the world and went 

ahead and ordained their female pastors. Today, the 

largest Seventh-day Adventist churchin the world is 

in China and is being led by a female pastor. 

At the GC Council on Evangelism and Witness 

in October last year, Cindy Tutsch, of the EG 

White Estate, presented a paper with the title 

"Ellen White on the Role of Women in Evangel-

ism." In that presentation she offered the follow-

ing quotations: 

"'The Lord desires His ministering servants to 

occupy a place worthy of the highest considera-

tion. In the mind of God, the ministry of men and 

women existed before the world was created.' 

(E. White, Manuscript Releases 18:380). 

"What is needed in the Adventist church 

today are women of the calibre of [early Adventist 

female evangelists] Lulu Wightman, Minnie Sype, 

or Jessie Weiss Curtis; church members who will 

embrace them; and administrators who will hire 

them and urge them to excellence." (Douglas 

Tilstra, "Encounters with Adventist Women Plant-

ing Churches, Ministry, April, 2004, p. 29.) 

Let me also add a couple quotes from the 

writings of Ellen White: 

"...Women who are willing to consecrate 

some of their time to the service of the Lord 

should be appointed to visit the sick, look 

after the young, and minister to the necessi-

ties of the poor. They should be set apart to 

this work by prayer and laying on of 

hands."(ReWew & Herald, July 9, 1895.) 

"All who desire an opportunity for true min-

istry, and who will give themselves unreservedly 

to God, will find in the canvassing work oppor-

tunities to speak upon many things pertaining 

to the future, immortal life. The experience thus 

gained will be of the greatest value to those 

who are fitting themselves for the ministry. It is 

the accompaniment of the Holy Spirit of God 

that prepares workers, both men and women, 

to become pastors to the flock of God." (Testi-

monies, vol. 6, p. 322.) 

A sermon was preached recently on 3ABN about 

women in ministry that has elicited a range of 

emotions from incredulity to righteous indigna-

tion, not just on the part of women but also on 

the part of a number of men. The British Union 

supports the position of the world church on the 

subject as voted in session and does not wish to 

identify with that sermon. Instead, we wish to 

affirm all our female leaders in the church and 

express appreciation for the good work that they 

do in connection with the fulfilment of the gospel 

commission. Our understanding of scripture leads 

us to believe that what qualifies us for leadership 

in the church is not our gender but the gifts pro-

vided by the Holy Spirit. 

The doctrine of spiritual gifts (see Romans 

12:4-8; 1 Corinthians 12:1-28; Ephesians 4:8, 

11-16; Acts 6:17; 1 Peter 4:10, 11) teaches that 

God gives gifts for service to all without respect to 

race or gender. Included among the gifts are 

those of evangelist, prophet, teacher, and pastor. 

Seventh-day Adventists understand ordination to 

be the Church's recognition and affirmation of a 

person's gifts for spiritual leadership. Unlike the 

Roman Catholic "Apostolic Succession" view of 

ordination, the Seventh-day Adventist view holds 

that ordination does not confer an added gift or 

infusion of grace which bestows an authority 

from God that is not already present before the 

ceremony of ordination. 

The general position of the Church on the ordi-

nation of women is that the Bible does not encour-

age it ordiscourage it, in which case we are left as a 

church to apply the great principles in scripture of 

how God deals with His people. Our understanding 

is that male and female stand before God as 

equals, Christ having broken down the wall of sep-

aration and alienation between Jews and Gentiles, 

bond and free, male and female. 

I am aware that some members will point to 

certain texts in Paul's writings that seem to exclude 

women from certain activities in the church. Those 

texts need to be understood in the same way that 

we understand Paul's injunction that slaves were to 

obey their masters. I know of no Seventh-day 

Adventist who believes that slavery is right. They 

understand the text to mean that Paul was merely 

addressing the common order as it existed at the 

time, without saying whether slavery was wrong 

or right. Many of thetexts that appear to exclude 

women from a certain type of ministry in the 

church must be similarly understood. 

Thank you for taking the time to read this 

long letter. I trust that it helps, even to a small 

degree, to explain why the church has taken the 

position it has on women in ministry. Please take 

time to affirm all women who occupy positions of 

leadership in your church. 

Yours sincerely, 

Don W. McFarlane, President 



Starting in Genesis, he said, 'Trouble 

began when woman wandered from 

man's side and instead of listening to 

the clear instructions she had received 

from the Lord and from her husband 

not to take from the forbidden tree, she 

independently made a different deci-

sion." All the relational problems in the 

world today spring from this interrup-

tion of God's design for the relationship 

between God and man and woman, he 

said, and the result of the curse is that 

the man would rule (reign, govern, have 

dominion and power) over the woman 

(Genesis 3:16, supplemented by 

Strong's Concordance). From the very 

beginning, God had to establish that 

there needed to be authority in the fam-

ily because the devil would try to 

destroy the family. So the Lord went 

back to His original design—man was 

created first, he said. 

All of history has been altered in the 

last fifty to sixty years. Up until the 

feminist movement, the church under-

stood for nineteen hundred years that 

the final authority was to rest solely 

with husbands and men pastors. Any 

movement that begins with just princi-

ples often goes too far, he said. The 

feminist movement went well beyond 

equal pay for equal work and protection 

against discrimination and sexual intimi-

dation in the workplace (all of which he 

supports). Batchelor's mother, whom he 

described as a former leader in the 

women's lib movement, said she could 

no longer be part of the movement 

because many of them were "angry les-

bians that wanted to be men." Part of 

their agenda is to "demasculate" men. 

Along the way he made some unusual 

assertions such as commenting that the 

word seminary shares the same root as 

the word semen—so it's interesting that 

so many women study in the seminary. 

Noting that fifty-one percent of Protes-

tant seminary students are women is the 

result of social pressure rather than 

recognition that the church has been 

holding women back. If pitting social 

pressure against new understandings of 

the Bible, it is one hundred percent 

social pressure, zero percent epiphany. 

He spent some time laying out the 

differences between men and women: 

1) Women tend to communicate more 

effectively than men and have 

more connections between left and 

right hemispheres in their brains. 

Consequently, in discussions 

women will often bring up random, 

unrelated topics. 

2) Men on average score five points 

higher on an IQ test. 

3) Men have "fight or flight" reaction 

to stress, whereas women "tend and 

befriend." For that reason, men are 

better suited for combat. 

4) Women excel in language because 

there are more connections between 

the hemispheres in their brains. 

5) Men deny pain longer than women do. 

6) Women cannot mentally rotate ob-

jects in their brain as well as men can. 

Since his purpose was to examine bibli-

cal texts on this subject, he did get to 

Galations 3:28, which says, in part, 

there is neither male nor female but all 

are one in Christ Jesus; however, he 

suggested that text pertains only to sal-

vation. The statement must be mitigat-

ed with everything else Paul says. 

Women can preach, teach, chair 

board meetings, give Bible studies, do 

evangelism, and be prophets, he sug-

gested; but it is easier to find support 

from the New Testament that God has 

ordained that only men should be pas-

tors and elders than it is to support the 

Sabbath. Furthermore, anyone who 

does not come to the conclusion that 

there is a distinction in the roles of men 

and women in the church from Adam 

through Revelation has to go through 

phenomenal mind-bending gymnastics 

to escape the plain truth. 

He claimed that Ellen G. White is 

powerful support for everything that he 

had said and that she never said women 

should be ordained as pastors in all her 

many years of preaching, teaching, and 

prophesying. Those who would appeal 

to Ellen White's ministerial credentials 

use a straw man argument, he said. In 

fact, she was issued the credentials after 

James died so she that could stay on the 

church payroll. 

He concluded that there is nothing 

wrong with women preaching and teach-

ing, giving Bible studies or doing evangel-

ism when they do it under the authority of 

the pastor who is a man. Women can 

serve in any other way, but God draws the 

line at women being ordained as pastors or 

elders. There are no biblical examples of 

women serving as apostles or priests. 

The Response 
Given the timing of the sermon while 

the divisions were surveying their 

leadership on the issue of women's 

ordination, the potential impact of 

Batchelor's view was significant. The 

fact that it disregarded the findings 

of the church's major studies of the 

issue and the book on the subject 

published by the Andrews University 

seminary faculty surprised some. 

But to the membership unaware that a 

leadership survey was underway, 

the immediate impact of the sermon 

was seen in how it slighted the 

women already working legitimately 

as pastors for the church. 

Batchelor's desire to generate more 

light than heat would be debatable 
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Southeastern California Conference Executive 
Committee Responds to Doug Batchelor 

REPRINTED WITH PERMISSION FROM SECC 

Introduction 
Members of the Southeastern California Conference Executive Committee are deeply 

concerned about a recent presentation by Pastor Doug Batchelor of Amazing Facts1 on the 

subject of women in ministry. 

W e believe that this presentation: • Media outlets that are controlled by the 

• Does not represent the position or church and carry such presentations need 

practice of the Seventh-day Adventist to recruit credible voices to offer 

Church. appropriate, biblically sound responses 

• Should not be allowed to stand that show the church's true position. 

unanswered as speaking for the church. 

• Does not represent the best of Adventist The following pages detail our concerns by 

scholarship.2 showing how this particular presentation: 

• Is an insult to godly women who have • Fails to show a spirit of Christian grace. 

devoted their lives to ministry and • Fails to respect colleagues and church 

through whom God is working. authority. 

• Misuses and distorts Scripture in a variety • Fails to use responsible principles of 

of ways. biblical interpretation 

• Fails to hold to strict canons of logic. 

The topic of women in ministry is certainly 

one that is open to discussion, but we 1. Failure to Show a Spirit of 
believe there are certain boundaries within Christian Grace 
which the discussion should take place. To call those in the women's movement 

These include, among others, a spirit of "angry lesbians who want to be men" and 

Christian goodwill and the responsible use of accuse them of trying to "emasculate men" 

Scripture. seems to fall well below the bar of a spirit of 

Christian grace, even when it is couched 

W e also believe that when these boundaries as a quotation from Pastor Batchelor's moth-

are violated by those whom the church cre- er. As Christians we do well to avoid ad 

dentials to minister for it, the following hominem arguments and focus on issues. 

should take place: 

• Church leadership needs to hold them 2. Failure to Respect Colleagues 
accountable. and Church Authority 

• Official church entities need to go on The same church that called and creden-

record disavowing the distorted content 

of such presentations. Continued on page 89... 

because he certainly turned up the heat in 
the conversation surrounding the subject. 

Don W. McFarlane, president of the 
British Union, was one of the first to 
respond officially. In a significant letter 
to the pastors in his union he wrote: 

A sermon was preached recently on 3ABN 

about women in ministry that has elicited a 

range of emotions from incredulity to righteous 

indignation, not just on the part of women 

but also on the part of a number of men. The 

British Union supports the position of the 

world church on the subject as voted in session 

and does not wish to identify with that sermon. 

(see full text beginning on page 9). 

As March came to an end, discus-
sion of Batchelor's sermon had moved 
to the Internet where it instantly cre-
ated great controversy and much agi-
tation. 

Back to the Future in Silver Spring 
April 6 and 7 were the dates for the 
final meeting of General Conference 
officers and division personnel before 
the big session in Atlanta. It was there 
that Jan Paulsen announced the results 
of the poll that division presidents 
had taken of their territories. 

Of the thirteen divisions, eleven 
presidents had responded. Eight were 
negative about ordination in their area 
and three were positive—two had not 
responded so he said there was no 
basis to bring a statement to the floor 
for consideration at the General Con-
ference session. 

On the church's newly reconfig-
ured website that allows the posting 
of readers' comments, the story that 
women's ordination would not be on 
General Conference agenda ignited a 
debate. 

On April 15, James Londis wrote: 



I can well understand the President's con-

cern for the unity of the church. It was also 

the Apostle Paul's concern in his letters to the 

Corinthians. However, if we want a biblical 

model for how to handle this controversy, we 

should look at the Jewish-Gentile dispute in the 

early church over whether Gentile converts 

should first adopt Judaism before becoming 

Christians. This was a terrible threat to 

church unity and it was both a cultural and 

theological clash. 

The early church decided NOT TO ASK 

EITHER SIDE TO WAIT AND BE 

PATIENT until everyone could agree, but 

called for a "council" in Jerusalem (read GC 

session) to consider the matter. At this council 

the "leaders" of the church decided to ask both 

sides to give a little in order to gain a great deal 

and to preserve the unity of the church. While 

not everyone followed the council's "counsel" 

immediately, it does seem from the NT that the 

worst fears of a schism were averted. 

"For Paul, the gospel was at stake; for the 

Judaizers, Moses was at stake. In the present 

case, for those who push for ordination the 

gospel is at stake; for those opposed, tradition 

and culture and even if misguided, the "bible" is 

at stake. Delaying a resolution of this issue 

will contribute much more decisively to disuni-

ty than addressing it head on. 

Praying for all of you and for all of us!!" 

Meanwhile, on other websites, the 
response of the Southeastern Califor-
nia Conference Executive Committee 
to the Doug Batchelor sermon drew 
thousands of hits. In a seven-page let-
ter, the committee detailed their dis-
agreement with Batchelor saying that 
his sermon: 

Does not represent the position or practice 

of the Seventh-day Adventist church; 

Should not be allowed to stand unanswered 

as speaking for the church; 

Does not represent the best of Adventist 

scholarship; 

Is an insult to godly women who have 

devoted their lives to ministry and through 

whom God is working; 

Misuses and distorts Scripture in a variety 

of ways. (see full text beginning on 
page 12). 

In addition to the online discussion 
of the issue, e-mail list serves of peo-
ple interested in the topic sprouted in 
the United States and the Caribbean. 
One small group that began sharing 
their concerns in late February, within 
a month had grown to almost two 
hundred. 

Much discussion was given to 
whether or not demonstrations at the 
General Conference session would be 
productive. How could women organ-
ize to make change happen? 

After the announcement by Paulsen 
that the issue would not be on the 
agenda, he went to the meetings of 
the West Coast Religion Teachers. 
David Larson told the list serve group 

T H E A D V E N T I S T Development and 
Relief Agency (ADRA) and the Sev-
enth-day Adventist Church's 
Women's Ministries department 
joined together to stop violence 
against women yesterday during the 
launch of a new advocacy campaign. 

Titled EndltNow, the campaign 
calls Adventists around the world to 
work in their communities to stop 
violence against women and girls, 
campaign organizers said. 

The EndltNow campaign features a 
signature drive, aiming for one million 

that he thought Paulsen was practical-
ly begging the conferences and unions 
to take up the issue, given the futility 
of trying to solve it at the General 
Conference level. 

The Continuing Dilemma 
So the topic promises to remain an 
issue, and thus divisive, for some time 
to come. What will happen at General 
Conference in Atlanta? Will some del-
egate decide to introduce an amend-
ment during discussion of the Church 
Manual? Will the Working Policy 
Committee come up with a way to 
make the general non-discriminatory 
language of church policy include pas-
tors? Given the diverse treatment of 
women around the world, is it possi-
ble to come to a unified position on 
this issue? Or should the church think 
globally—but act locally? • 

Bonn ie D w y e r is editor of Spectrum magazine. 

Lorna Grace Okotto, lay delegate 

from Kenya, thanks ADRA and 

Women's Ministries for the campaign. 

signatures representing each of the 200 
countries with an Adventist presence, 
campaign organizers said. The signa-

Adventist church, ADRA launch campaign 
to stop violence against women 
EndltNow signatures will go to UN 
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Charles Sandefur, president of ADRA 

International, presents the EndltNow 

signature banner to Annual Council 

delegates. The campaign set a goal of 

one million signatures to give to the 

United Nations. 

tures will be presented to the United 
Nations upon completion. 

"It's a global crisis, and as a church we 
need to be involved and be aware," said 
Heather-Dawn Small, director of 
Women's Ministries. 

One out of three women around the 
world is a victim of physical or psycho-
logical repression, while approximately 
135 million girls have undergone female 
genital mutilation, ADRA leaders said 
during the EndItNow presentation. 

ADRA President Charles Sandefur 
said violence against women can be a 
silent and subtle threat that impacts 
hundreds of millions of lives. 

"[EndItNow] gives us a common 
voice and calls the rest of the church to 
follow," Sandefur said. 

ADRA and Women's Ministries 
presented the joint initiative to 
church delegates during the 2009 
Annual Council meetings. 

Coordinators asked the delegates to 
sign the EndItNow banner to kick off 
the signature drive. Adventist world 
church President Jan Paulsen signed 
first, saying the campaign was "a strong, 
powerful" statement. 

"I hope and I pray, and I will do my 
part so that this will make an impact, 
and that the position that we take as a 

people, giving the highest value to 
women, will become widely known and 
supported across...religious, cultural and 
national boundaries," Paulsen said. 

The church's Ministerial Association 
Secretary Jim Cress expressed his strong 
support for the campaign. 

"Ministers everywhere will join 
with this in affirming the dignity of 
young people, of women, of anyone 
who has been suffering from vio-
lence," Cress said. 

The Women's Ministries depart-
ment promotes the church's annual 
Abuse Prevention Emphasis Day, 
held every fourth Saturday in August. 
The department also provides schol-
arships for young women around the 
world who would not otherwise be 
able to afford higher education, 
Small said. 

ADRA, the humanitarian organiza-
tion of the Adventist church, funds pro-

grams benefitting women and girls, 
including female genital mutilation pre-
vention, anti-human trafficking initia-
tives, and women's literacy programs. 

Lorna Grace Okotto, a lay delegate 
attending the meetings from Kenya, 
said she felt the campaign was a major 
step in the right direction. 

"It can come as a surprise to some 
people, but violence against women is 
right [inside] in the church of God, 
sometimes even by elders, sometimes 
even by pastors," said Okotto. "Thank 
you so much, my sisters and ADRA 
for taking this initiative." 

For more information, visit 
www.enditnow.org. • 

ANN Wor ld News Bulletin is a review of 

news issued by the communication department of 

the Seventh-day Adventist Church World Head-

quarters and released as part of the service of 

Adventist News Network. 

Ordaining Women as Elders at Stevensville, 
Michigan: Left In Limbo While the Church Heals 

BY PAMELA MAIZE HARRIS 

DESPITE CAREFULLY PLANNED measures 
for a fair voting process and two church-
wide votes in favor of ordaining women 
elders, the issue is "indefinitely" off the 
church's agenda, according to officials 
at the Stevensville Seventh-day Adven-
tist church near Andrews University. 

The more than year-long process 
created hard feelings and strained rela-

tionships. As a result, the church 
board commissioned a committee to 
suggest methods for church-wide heal-
ing. Today, according to long-time 
member Lorena Bidwell, the church's 
priority is focused on healing raw feel-
ings from the drawn-out process. 
Although the church did not split over 
the issue, several families found new 

http://www.enditnow.org


church homes after the two votes. 
"Although disappointed in the out-

come of the process," says Bidwell, "I 
feel that God has used this experience 
to help church members grow. While 
it's been difficult for people from both 
sides of the issue...we have been chal-
lenged to remember it is more impor-
tant to show God's love to each other 
than to have your view accepted." 

"The dust is just beginning to settle," 
says ordination supporter Marsha Beal 
who served on the steering committee. 
The issue first came up in the early 
1990s, according to Bidwell, when 
ordaining women as elders was voted 
down. In approximately 2002, the issue 
returned to the church's agenda again. 

H Current pastor Stan Hick-
erson ( l e f t ) , who came to 
Stevensville in 2002, says 
that at his job interview for 

the pastorate, he was asked questions 
about how he would handle the matter. 
But shortly after Hickerson was hired, a 
devastating fire triggered a major build-
ing program which put discussion and 
voting on women elders on hold. "I 
asked that we postpone the process as 
the emotional strength of our church 
was being taxed to the limit by the 
rebuilding program," Hickerson says. 

The Church Creates A Process 
As the building project neared comple-
tion and after another delay for an evan-
gelistic crusade in the fall of 2007, the 
church again placed voting on women 
elders on its "One-year Objectives," says 
Hickerson. 

The board created a ten-member 
steering committee in early 2008 to 
oversee a fair process: three elders, three 
chosen by the Deaconess Board, two 
selected by the nominating committee 
plus Church Board Chair Ted Green, 

and Pastor Hickerson. Five men and five 
women, a gender balanced committee, 
with Green as chair. 

The board approved four Sabbath 
afternoon symposia scheduled during 
April and May with two presenters 
each—one for and one against women 
elders. Following the presentations, the 
congregation broke into discussion 
groups for questions proposed by both 
presenters. Only one of the presenters 
was a women, Joan Dell, a seasoned 
elder who had recently moved to 
Stevensville from New York where she 
served as an ordained elder for fifteen 
years. Among other presenters were the 
pastor, a university religion professor, 
several elders, and an attorney. 

The carefully crafted secret ballot 
voting process occurred on three Sab-
baths in May and June. 

According to Hickerson, the ballot 
had a "tear-off cover," verifying the per-
son voting was a church member, which 
was then removed before ballot counting. 
The church clerk and one known mem-
ber for each side counted the ballots. 
They notified the pastor and Hickerson 
announced the results as the congrega-
tion stood for the closing hymn the next 
Sabbath: the vote was sixty-six FOR 
women elders and sixty-five AGAINST 
women elders and two unmarked ballots. 
One hundred thirty-one members voted 
out of a congregation of three hundred. 

The next day, Pastor Hickerson's job 
took him to Great Lakes Adventist 
Academy, several hours away, where he 
worked with other pastors in their pre-
week of setting up for the Michigan 
Camp Meeting. The timing was unfor-
tunate but unavoidable. 

Aftermath Of The First Vote 
Those two unmarked ballots became 
fodder for those opposed to women 

Reconciliation Committee 
Suggestions for Healing 
The Stevensville church board directed the 
committee* to offer ideas on reconciliation 
activities. Several were carried out according 
to DeWind. Here is the list of ideas from the 
minutes of the committee's only meeting: 

Prayer Activities: 
• Increase the visibility of prayer opportuni-

ties, more small group meetings, days of 
prayer, prayer breakfasts 

• Reinstate families praying for other fami-
lies in the church (Partners in Prayer) 

• Consider having Prayer Warriors after 
church with elders participating 

• Incorporate prayer modeling in children's 
divisions as early as Kindergarten 

• Break into Prayer Groups in the church 
service occasionally 

• Have occaional testimony of answered 
prayer prior to the Congregational Prayer 

Tools: 
• Sermon / series on relationships including 

the forgiveness component (use guest 
speaker, not involved in the debate.) 

• Video series after potlucks / vespers series 
with discussion groups (begin with Bietz's 
"Developing a User-friendly Church"?) 

• Increase library resources and let people 
know that they are there 

• Cover topic as an adult Sabbath School 
option during one quarter (use video 
series / book by Sande, The Peacemakers) 

• Small groups offer topics pertinent to 
healing 

• Train mediators in Biblical conflict 
resolution 

• Emotions Anonymous meetings with a 
mediator 

Outward Focus: 
• Have projects that will bring the church 

together to work for the community 
• Make outreach activities and plans more 

visible to the church utilizing newsletter, 
bulletin and time on Sabbath for reports 

• Sabbath School classes may adopt 
specific projects for their emphasis 

• Involve congregation in Homes of Hope 

Inward Focus: 
• Be intentional in your interactions and 

don't isolate yourself to people who see 
things as you do. Perhaps the board 
would commit to inviting someone that 
you don't necessarily see eye-to-eye with 
to your home or a joint activity in the 
next month. 

• According to chair Sally DeWind, some committee 
members were unaware that there actually were 
hurt people in the congregation after the vote. 



elders to challenge the validity of the 
vote, calling it an unclear majority. 

Among what Hickerson calls "a cou-
ple of frustrated elders," emails sped. 
The elders were about evenly divided 
on the issue. The frustrated elders 
contacted Michigan Conference 
administration, and the next Sunday 
morning, June 22, Pastor Hickerson 
drove several hours from Camp Meet-
ing for an emergency meeting back 
home in Stevensville. 

"Emotions ran high," says Hicker-
son, "and after many hours, the elders 
voted on a resolution to bring to the 
next church board meeting stressing 
the need for revisiting the vote." 
According to Green in recorded min-
utes, the board voted in July 19-0 to 
approve a motion for a church busi-
ness meeting to "ratify" the original 
vote. But because of an all-church 
campout and other scheduling con-
flicts, that important church business 
meeting didn't convene for three more 
months. 

At the October church business 
meeting members batted around ques-
tions and ideas for several hours. 
According to the records, Nick Miller, 
an elder, member of the steering com-
mittee, one of the speakers opposing 
women as elders, and an attorney, 
introduced an idea in an October 8 
board meeting. He suggested that the 
first vote be called a "straw poll." Miller 
asked for a new "supermajority" vote to 
be taken in March 2009. Miller's 
motion failed; and the meeting ended 
in frustration, with nothing resolved. 

At the church business meeting in 
November, Miller re-introduced the 
motion for a supermajority revote. His 
first suggestion was for a sixty percent 
approval rate, but in a fateful turn, 
someone else suggested the higher 

two-thirds supermajority bar to settle 
the issue, and this was voted in the end. 

In addition, Miller asked that a new 
option be added to the ballot, an 
option that would be critical to the 
outcome. A voter could vote pro or 
con, or, if the voter was neutral on the 
issue and willing to have his or her 
vote added to either side, could mark 
a third option. Those neutral votes 
would be added to the prevailing side. 
Miller's motion passed. 

Looking For A Supermajority: 
The Second Vote 
On five consecutive Sabbaths in 
November and December, 2008, one 
hundred ninety-one members voted. 
This time one hundred-five voted yes 
and sixty-six voted no. The twenty 
neutral votes willing to go either way, 
added to the yes votes, totaled one 
hundred twenty-five to sixty-six in 
favor of ordaining women elders. 
Ironically, a clear majority voted in 

favor of ordaining elders—even without 
the added neutral votes. The vote was 
sixty-five percent in favor, not the 
sixty-six mandated supermajority with the 
issue failing by only two votes. 

"But it demonstrated that a clear 
majority of the church were in favor of 
the plan," said Hickerson. "[After the 
vote] a few of the families against 
women elders" transferred to other con-
gregations. For them, the handwriting 
was on the wall about the future of 
ordaining women elders at Stevensville. 

Where The Church Is Now 
Despite the sixty-five percent clear 
majority in favor, the issue has disap-
peared from the church's agenda and 
strategic planning. "There are no 
plans presently to revisit the [women 
elders] issue," reports Hickerson, who 

originally empowered church leaders 
to create a plan for discussing and 
voting on the issue. Hickerson sup-
ported board and steering committee 
plans throughout the process. 

Leadership came under fire from 
critics for failing to call for a quicker 
resolution, dragging the church 
through long and emotional meetings, 
not clarifying early-on a definition for 
clear majority, and intentionally tilting 
the issue to the pro-women side. "The 
process was thoroughly reviewed, dis-
cussed, and approved over an extend-
ed period of time" for representation 
from "various and diverse viewpoints," 
says Chairman Green in retrospect. 
Both the board and church business 
sessions spent "considerable energy" to 
make participatory decision making 
happen, he says. 

Hickerson and Green agree that 
the church is moving on now. Most 
people are in fatigue from the process, 
says Green. Hickerson's 2010 State-
of-the-Church presentation reports a 
growing and prospering congregation. 

"If and when the church desires to 
have the discussion again, one or 
more members would need to initiate 
it by asking the [Strategic Planning] 
committee to consider including it on 
their list, or simply to bring it up at a 
business meeting," says Green. 

The Healing Process 
Currently the church's focus is on 
healing raw feelings and restoring rela-
tionships. Long-time ordained elder 
Joan Dell reflects on the vote: "We are 
left with unanswered questions. By 
rejecting women elders, is Stevensville 
refusing to accept the Holy Spirit's 
gifts when given to women? What do 

Continued on page 89... 
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DISCUSSED | Madelyn Haldeman, Jerome, freedom, justice, headship, circumcision, divine agenda, newness of creation 

APAULED I BY CHRIS OBERG 

Greek One, third quarter. A stu-

dent in the classroom, known 

for persistently challenging our 

veteran Professor (with fairly 

uncreative and covert attacks), is having a 

moment. "Yes, Ma'am," he argued, "but the 

Apostle Paul says," and he continues with 

whatever the Apostle Paul says. Several of us 

students anticipated a verbal slaughter— 

which we believed this student deserved. W e 

won't ever know if it was the cumulative 

effect of this one obnoxious student and a 

career-long endurance of similar attacks 

which led the Professor to respond by lifting 

her hand to her face, pinching her nose, 

closing her eyes, and sighing, "Oh bother, 

must we always speak of the Apostle Paul. 

It's getting rather tiresome." 

Score one for Madelyn Haldeman and for 

a few others who share the sentiment but 

dare not speak it. The Apostle Paul? We've 

heard enough already. In primary Sabbath 

School class, the missionary journeys of Paul 

adorned the walls. "Missionary, Missionary, 

goodbye," we sang. "Who wants to be like 

the Apostle Paul?" the teacher asked. A row 

of fidgety boys stood up every week, up for 

the adventure and hoping to be man enough 

for the task. A traveler shipwrecked, impris-

oned, and out to change his world. "Pick me," 

the boys shouted. 

I was never tempted. Indeed, for years I 

wasn't aware of how excluded I was in my own 

Church. It was supposed to be enough that 

once a year, during Advent, the girls would 

The Apostle 

Paul? 
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enough 
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rather 
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have their turn acting out Mary—the pregnant, 

unwed teenager. Now there's a role to covet. I 

really didn't understand at the time, but from a 

y o u n g a g e I was "Apauled." 

But then, so was my Father, who exited the 

Vancouver Seventh-day Adventist church in 

protest when the first female elder was ordained. 

A n y S a b b a t h that woman was o n t h e p l a t f o r m , 

my father left church. He, too, was Apauled. 

As was the well-intentioned theology major 

who pulled me aside in La Sierra Hall after 

I presented a lecture, to gently inform me that 

because "to teach" is a male verb in Greek, 

I, as a woman, could not possibly teach him, 

a man. Language teachers among us know that 

verbs do not carry gender; this student must 

have missed that lecture. Apauled. 

That student has much in common with a 

thirteen year-old boy who asked me what I 

was doing on the first Sabbath at my current 

church. His Dad had told him that women are 

never to be the preacher. Apauled. 

And the church member in South Africa 

who, after asking if I did not agree that every-

one would be better off if women just went 

back home and stayed there, proceeded to ask, 

"And what's the problem with having slaves? 

Paul even tells them to get in line." Apauled. 

Like the mother of small children who has 

looked at the palm of her husband's hand too 

many times as he yells, "You will submit!" 

Apauled. 

And what about the college student who 

hides in the closet with her mother and sisters 

when Dad gets home—praying this will be a 



night without a beating? Apauled. 
So is the Guyanese woman, disfellowshiped 

when her husband divorced her. Now, she's 
married to a man the church was eager to con-
vert and bring into membership while she 
remains on the outside with permission to 
attend, but not to belong. Apauled. 

And finally, I shall not forget the man who 
questioned my husband recently, "Please tell 
me, she does allow you to be in charge at 
home, right?" Apauled. 

If we spent a few hours together, we could 
fill them with just such appalling stories. For 
my female colleagues present and past, we 
never get far from the grip of this Apostle who 
wears the well-worn label, "eternal enemy of 
women." Almost without exception, each time 
we are challenged about our role in our own 
church, we are beaten with Paul. The concerns 
spread beyond gender roles and women: mar-
riage, divorce, childbearing, celibacy and 
chastity, dietary choices, law, law and more 
law, and the Gospel. It is an ugly fact that 
Pauline texts have been interpreted to justify a 
variety of beliefs and behaviors which not 
only destroy relationship, but actually "slay 
the gospel."1 

There is clarity on a couple of issues and 
perhaps, a call to action on a couple others. 

First, clarity. We are not so special when it 
comes to making peace with Paul. Since Paul's 
first interpreters, the Deutero-Pauline authors 
and soon after, the Church Fathers, Paul has 
apauled us all. In 1 Corinthians 7, directions 
for marriage and single life are given.2 In 
7:26, Paul writes of impending distress for the 
unmarried woman, probably a reference to the 
eschatological horizon. But Jerome, writing in 
the late fourth and early fifth century, under-
stands the impending distress of the unmarried 
woman to be swelling wombs and wailing 
infants; therefore, it is best to remain single. 
About the same time, John Chrysostom com-
piled a rather lengthy list of marital woes, 
hoping to persuade the unmarried and widow 
to remain in their status: 

"Courting is one anxious day after another as the girl 

wonders what husband she will get—low-born, arro-

gant, deceitful, jealous, stupid, hardhearted? When the 

wedding day arrives, the woman's anguish intensifies. 

Her pleasure diminishes as fear grows that she will fall 

far below his expectation. If she appears insipid from 

the starting line, when will she ever be the object of his 

admiration? Once that anxiety is eased, childlessness 

replaces it. And the worry of too many children. And 

the fear of miscarriage. If pregnancy is successful, the 

labor pain is sufficient by itself to overshadow the good 

aspects of marriage. The poor miserable girl. ..must 

also worry if her child will be damaged or crippled 

rather than perfect and healthy. From the first cry, the 

child's upbringing will occupy every care. Will he die 

prematurely or change into something wicked? And if 

the couple has no children, the fear is that death will 

burst in and end their pleasure. There is knowledge that 

they must inevitably advance towards death. ..in the 

meantime there are long separations, illness, anguish. 

Marriage does not allow someone of health to be better 

off than a sick man." 

Trying, yet not succeeding, to make sense of 
the text has a long history. We are not so spe-
cial when it comes to making peace with Paul. 

Second, there is more clarity when we 
accept the reality that Paul isn't going any-
where. W e aren't finished with him, at least 
as Adventist Christians; and he isn't finished 
with us. In one presentation yesterday, we 
learned that in the first eleven issues of our 
earliest Sabbatarian periodical, The Present 
Truth, twenty per cent of the scriptural refer-
ences came from the Pauline tradition. The 
year was 1850. Today, Seventh-day Adventist 
Christians hold twenty-eight fundamental 
beliefs. Twenty-seven of these find support, 
in part, from the Pauline tradition. W e aren't 
finished with Paul. He is with us for the long 
haul—as complex, as conflicted, as convolut-
ed as he sometimes appears. 

Our call, then, is to continue struggling 
with Paul, searching for readings which 
remain faithful to a gospel which is good 
news, freedom, justice, and shalom—even 
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while we watch Paul, himself, struggle at 
times to find this good news. But it is precise-
ly here that I can align myself and even take 
comfort. For Paul sees himself in a process, 
while his interim ethic is not yet completely 
resolved, he is able to summarize, "Neither 
circumcision nor uncircumcision means any-
thing; what counts is a new creation. Peace 
and mercy to all who follow this rule, even to 
the Israel of God" (Gal. 6:15, 16). And again: 

"So from now on we regard no one from a worldly point 

of view. Though we once regarded Christ in this way, 

we do so no longer. Therefore, if anyone is in Christ, he 

is a new creation; the old has gone, the new has come! 

All this is from God, who reconciled us and called to us 

the message of reconciliation" (2 Cor. 5:16—18). 

New creation! Although Paul uses this 
phrase only twice, it seems to be at the core of 
it all: recently made, fresh, unused, and 
unprecedented. New. And while the new is 
not fully realized, Paul is definitely not the 
old. Something has happened. God's act in 
Christ draws the curtain on one reality and 
brings about something brand new: being in 
Christ. Paul is eager for this new creation 
experience. Not only proclaiming new cre-
ation but taking responsibility for birthing 
such creation: 

"I consider that our present sufferings are not 

worth comparing with the glory that will be 

revealed in us. The creation waits in eager expec-

tation for the sons of God to be revealed. For the 

creation was subjected to frustration, not by its 

own choice, but by the will of the one who subject-

ed it, in hope that the creation itself will be liberat-

ed from its bondage to decay and brought into the 

glorious freedom of the children of God. We know 

that the whole creation has been groaning as in the 

pains of childbirth right up to the present time. 

Not only so, but we ourselves, who have the first 

fruits of the Spirit, groan inwardly as we wait 

eagerly for our adoption as sons, the redemption of 

our bodies" (Rom. 8:18—23). 

Paul goes on to say that the Spirit inter-
cedes with groans which words cannot 
express. Additionally, Paul understands we are 
in this together—that my creation experience 
and yours are undeniably linked. I am respon-
sible to you; and you are responsible to me. 
No one is to move through this metamorpho-
sis individually; it necessarily happens in com-
munity. We could say more about this as 
Adventist Christians. We must say more about 
this—what it is to take responsibility for the 
new creation we are all becoming and how we 
create the environment for this biblical man-
date to unfold. 

Because we are in the process of becoming 
something new, I see in Paul that all topics of 
instruction or debate are really parenthetical; 
that is, all issues appear under the theme of 
becoming a new creation because of Jesus 
Christ. So, really, headship is not THE topic. 
Women are never THE topic. Law is not THE 
topic. Idol meat is not THE topic. Divorce is 
not THE topic. Perhaps even in-group markers 
like circumcision are not THE topic because 
for Paul there is only one topic: Christ, and 
Him crucified. In the cross of Christ I glory. 
To be in this Christ alters everything: every 
experience, every conversation, every poten-
tial. It's as though we can hear Paul saying 
throughout, "Did I tell you about Christ? Did I 
mention the Christ event...by the way, 
Christ...as I was saying, Christ. Christ, Christ, 
Christ." Therefore, we are in the process of 
becoming something new; and here is what 
this newness looks like. 

Because of this, Paul seems to be the most 
creative exegete in company with the Jesus 
of Matthew 5, "You heard it said, but I say to 
you." Paul, who understands that here and 
now is always on the move; Paul, always 
searching for a word on target in its contin-
gent location; Paul, helping the community 
speak to the moment in which it finds itself. 
Because divorce doesn't look the same every-
where. Because sometimes it's time to speak; 
and other times it's time to acquiesce. Because 
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circumcision in this group is not the same as 
circumcision in that group. Because eating the 
meat here means something different than eat-
ing the meat there. Because in light of the 
maturing church, resources might be managed 
differently. The trajectory of the text is always 
pointing someplace beyond the community 
which birthed the text, leaning into the new-
ness that is yet to be. 

New circumstances require new readings; 
and we must get busy. What about new read-
ings enlightening our responsibility to cre-
ation? What about readings addressing the 
politics of power, or violence and war, or the 
politics of compassion around the globe, or 
scientific conversations such as genetics, or 
technology and the Christian life, or the visual 
world vs. the textual world, or the reconfig-
ured experience of today's nuclear family? 

Our call to struggle with Paul is also our call 
to continue groaning with this new creation. 
We are not only giving birth, we are being 
birthed by the Spirit. It is labor, friends. Slow, 
difficult, persistent, unrelentless work. Yet, we 
are laboring together, towards birth, participat-
ing with God in God's work. If there is "laboring 
crisis" in the Adventist community—at least 
from where I am positioned in the parish—it is 
the crisis of hermeneutics. The people in the 
pews need to know how to read ancient text, 
which somehow we have bound in authoritative 
interpretations rather than in timeless principals. 
Most every debate in our community, hostile or 
friendly, will ultimately find its common denom-
inator in how we read our sacred text. 

We are supposedly thought-inspiration 
folks. When I was a young girl at the Oregon 
Camp meeting, I saw with my own eyes what 
thought-inspiration folks do with their ancient 
text. I saw a man with a patch over one eye 
and a hook for his hand—both apparently 
offensive to him. 

What do we do with our Bible? Paul is as 
good of a place as any to do our work, to labor, 
to move towards birth. In Paul, the inconsisten-
cies and tensions point to the growing edges 

and open possibilities. Rather than one authori-
tative read insisted upon fourteen million faith-
ful, the tensions open up possibilities for us as 
they did for Paul. Maybe Paul went about as far 
as he could go with his mighty reversals, in 
his time and place. Yet, there is a trajectory to 
follow. We are looking for readings which 
announce, "New Creation!" and readings which 
advance the well-being of all persons. 

To the professors in the room, don't forget 
while in the classroom making rich theologi-
cal points, revisiting our history, contemplat-
ing good and right conduct, engaging 
students in thoughtful conversation, inspiring 
and challenging—don't forget while doing 
what you do best, you are teaching us how to 
read scripture. You are showing us, by exam-
ple, hermeneutic technique. Every time you 
quote scripture, read scripture (for serious 
study or devotional purpose), every paren-
thetical text you place in support of a con-
struct, you are teaching us what we can, 
ought, and must do with the canon. You are 
also teaching us what we cannot, should not, 
and must not do. What a humbling and amaz-
ing task. God uses human beings such as the 
ones gathered here to achieve bits and pieces 
of divine agenda! 

When we, as a community, learn to accli-
matize the gospel to the occasion, we are 
positively apauled. What does it look like to 
coordinate the trajectories and the growing 
edges of newness within each unique context? 
I have witnessed this on a few occasions. 
Once at the door of the sanctuary, at the con-
clusion of a worship service, when people 
of different ethnicities embraced, promising 
to forge a new future together which did not 
allow one a position of privilege over the 
o t h e r . Positively apauled. 

On another occasion, I listened as a man 
confessed that he would never again make 
Paul's submission passages, "my wife's issue." 
Positively apauled. 

Continued on page 93... 



PROFILE | Chris Oberg By Daneen Akers 

M t ^ . ; I The urinal in the pastor's bathroom of her first church 

might have been a tipoff that her office was usually 

B ) 3 occupied by men. But despite that obvious clue, Chris 

• Oberg, the senior pastor at the La Sierra University 

I I Church doesn't think of herself as a pioneer or a trail-

blazer—not on most days, anyhow. "I don't get up and think, 'Hmm, I'm 

a woman, how should I do my job today?'" 

Other days, she's reminded quite directly that she's one of only a 

handful of women in the entire Adventist church with that title. Most 

Sabbaths after church, at least one person shares with her that she's the 

first woman they've ever heard preach a sermon. She says that she tries 

to remember every time she "opens the Word to teach" that there are 

still people in the congregation making up their minds about what they 

think about a woman in ministry. 

It's a heavy responsibility, but she tries not to let her role model status 

either intimidate or inflate her, which probably explains her easy laughter 

and humble attitude towards her pulpit ministry. "The truth is that the 

moment before I start to speak—whether it's to an entire congregation or 

ten people—I'm always frightened and wonder, 'Who thought this was a 

good idea?' It doesn't come easily to me, probably because I deeply care 

about the pulpit ministry. It's an incredible privilege; and I think we're called 

to do something important with that time." 

Oberg's path to the pulpit didn't follow a traditional trajectory, but 

then, as is glaringly obvious when looking at a photo directory of pastors 

in the church, there still isn't a traditional trajectory for women in ministry, 

much less women who actually lead pastoral teams (i.e. women who lead 

men). Oberg's background was in nutrition; however, after her two 

daughters were in school, she realized that she could now finish her edu-

cation in the field she felt called to. 

She opted to go back to school and do the full theological training 

that a male pastor typically does. As one of her mentors told her, she 

could take one of two paths to ministry—either slip in the back door and 

have "big strong men stand beside you and assure people you are quali-

fied," or "do this the legitimate way." Oberg deeply values scholarship 

and the opportunities for critical thinking that a good class can offer; and 

she wanted every benefit of education that her male colleagues would 

have, so she went back to school and was frequently the only woman in 

many of her classes. After school, she and her daughters would sit around 

the table and do their homework together. "It really worked out well— 

they learned my Greek alphabet before I did!" 

Those evenings doing homework after dinner are now a fond memo-

ry. Her daughters are in college; and Oberg is the first female pastor ever 

to lead the La Sierra University Church. It's partially because of her daugh-

ters that she accepted the call to La Sierra. She wanted to see a better 

future for them—and for their friends, both male and female. "I want to 

help give our children something better than we found it. If we don't 

accept these calls, the church won't change." Oberg says, "Then people 

won't have a chance to realize that they might actually be open to chang-

ing their minds about women in the pulpit." 

She's seen this change of heart happen in her own family. Her father 

was deeply opposed to women even being elders in the church—a 

female pastor would have been unthinkable. And Oberg worried about 

her decision to enter ministry and whether it would strain their family too 

much. But over time, her father gradually softened. He was proud of his 

daughter. He felt moved by her sermons. He saw the Holy Spirit at work 

in her. And he changed his mind. Oberg has shared that story in the 

accompanying sermon, not just because it's one of God's miracles in her 

life, but because it's a story that demonstrates exactly why local churches 

need to experience women pastoring. "People need an experience, not 

just a debate," she says. "Otherwise they won't know that they can 

change their minds." 

Her favorite part of her job is also the most challenging: people. 

"There are so many holy moments I get to be a part of—and not just 

birth and death but everything in between." Pastors, Oberg points out, 

see people at their best and worst, in moments of utter joy and utter 

despair. But it's the possibility of what can happen in these moments that 

excites Oberg. As she points out, she could do a lot of jobs and interact 

with people; but it's realizing the potential of what a church community 

can be that keeps her motivated. 

A common theme for her is experiencing God's kingdom in this world. 

"I'm so tired of hearing that people are spiritual but not religious, that 

people love Jesus but not the church. I long for something that looks like 

God's kingdom here on earth." And it's the possibility of that powerful 

picture that keeps her in the pulpit, clammy hands and all. After all, some-

one has to help the church be the kingdom of God. 

And, although Oberg thought we'd be done with this particular chap-

ter of the conversation about women in ministry and "the ordination ques-

tion" long ago—as she points out, "our children would not sign up for a 

club like this"—she's actually much more interested in how we act while 

having this conversation than on the outcome. What matters to her is that 

we treat each other well. "I have zero hope that the status of women in 

ministry will change anytime soon," Oberg says, citing the deep polariza-

tion that is happening in the country and the world right now. "But we 

have no right being a church if we cannot first be together." • 
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"What about Paul?" Early Adventists and the Preaching 

of "the Marys" I BY BEVERLY G. BEEM AND GINGER HANKS HARWOOD 

The Seventh-day Adventist Church was 

addressing the task of spreading the Third 

Angel's Message around the world when 

Ellen White published her 1879 appeal in the 

Review and Herald for all to commit their lives to service 

and use their spiritual gifts for the church. White's arti-

cle particularly urged women to accept the call to the 

preaching ministry, reminding them that there is biblical 

precedent for this: "It was Mary that first preached a 

risen Jesus."1 She challenged those who hesitated to use 

their spiritual gifts for fear of the social disgrace visited 

upon a woman who stepped out of her traditionally 

approved sphere to remember that it was Jesus' mission 

to redeem the lost and that there is "no holier work than 

this." She declared, "If there were twenty women where 

now there is one, who would make this holy mission 

their cherished work, we should see many more convert-

ed to the truth. The refining, softening influence of 

Christian women is needed in the great work of preach-

ing the truth." The urgency of finishing the work and 

warning a perishing world of the soon coming of Christ 

meant that no one could be idle. Ellen White employed 

the language of Jesus' parables when she continued, 

"The Lord of the vineyard is saying to many women 

who are now doing nothing, 'Why stand ye here all the 

day idle?' Zealous and continued diligence in our sisters 

toiling for the spread of the truth would be wholly 

successful, and would astonish us with its results." 

"To the Female Disciples in the 
Third Angels Message" 
Appeals to women to exercise their spiritual gifts and 

take a more active and vocal role in the churches 

appeared frequently during the formative period of the 

Adventist church. In 1859, B. F. Robbins published an 

appeal to the "Female Disciples in the Third Angel's 

Message,"2 urging women believers to put away their 

reluctance to speak in worship services and "seek unwea-

riedly the endowment of the promise of the Father, 

the power from on high, which is alike the privilege of 

both the servants and handmaidens of God." Robbins 

acknowledged that the women entering the Advent 

Movement had been conditioned to keep silent and 

might find this new freedom intimidating. "I know," 

Robbins noted, "that the most of us have been gathered 

into the message of the third angel from the sectarian 

churches where we received our religious training, 

which we now, in the clear light of God's truth see was 

defective, both in doctrine and practice." The prime 

defect Robbins identified in his appeal was "prejudice 

against woman's efforts and labors in the church." He 

recognized that society had instilled in women a spirit 

of "timidity, and discouragement, and the neglect of the 

use of gifts designed to edify the church and glorify 

God." Robbins called women disciples to overcome "the 

embarrassing influence of our former associations" and 

"conformity to the world" and to fully exercise their 

spiritual gifts. The clear thrust of his article was that 

women who did not exercise their spiritual gifts were 

unfaithful to their responsibilities as disciples. Christ's 

kingdom could not welcome them. 

When Sarah A. Hallock read these words, she wrote 

to the editors asking for biblical exegesis of Pauline 

passages that seemed to contradict Robbins' directives 

to women. She wrote, "Should it be a proper request, 

I would be glad if Bro. B[ates] or some one else would 

harmonize it with 1 Cor. xiv,34,35, and 1 Tim.ii,11."3 

Sister Hallock was not alone in wondering how to 

resolve the apparent tension between certain Pauline 

texts and the inclusive call to ministry that Adventists 



Appeals to 

women to 

exercise their 

spiritual gifts 

and take a 

more active 

and vocal role 

in the church-

es appeared 

frequently 

during the 

formative 

period of the 

Adventist 

church. 

recognized. As new converts were attracted 
into the Advent Movement, many were star-
tled to discover that Adventist women evan-
gelized, spoke in churches and religious 
gatherings, exhorted the believers, and exer-
cised spiritual leadership. 

"Your Daughters Shall Prophesy" 
For early Adventists, the most important key 
to understanding women's role in public min-
istry was provided in the prophecy of Joel and 
in their understanding of spiritual gifts. The 
prophet Joel said, "Your sons and your daugh-
ters shall prophesy" (Joel 2:28). In Acts 2, 
Peter applied this prophecy to the outpouring 
of the Holy Spirit in the last days. The fact 
that women were prophesying—preaching, 
teaching, exhorting, and edifying the church 
through an exercise of the gifts of the Spirit— 
was seen as a fulfillment of God's promise.4 

The public preaching and teaching of women 
in their midst was evidence to the Advent 
believers that God's Spirit was among them 
and that the day of the Lord was at hand. 

While many Christian groups claimed that 
women's exercise of certain gifts was an inno-
vation and denounced women in ministry, 
early Adventists grounded their stance in 
Scripture. Adventist scholars found biblical 
precedents where God used women in a multi-
tude of tasks, providing ample and powerful 
support for the preaching and public testimo-
ny of women proclaiming the Third Angel's 
Message. Examples of women's leadership in 
the Old and New Testaments were repeatedly 
cited as evidence that God selects both men 
and women to serve in a public capacity. 
Rather than isolating the story of "Eve's fall" as 
the key narrative concerning women and 
thereby excluding women permanently from 
leadership as some groups did, Adventist pio-
neers reviewed the entire Bible for their under-
standing of women's roles in the community. 
They cited the four prophesying daughters of 
Philip the evangelist in the New Testament as 
a continuation of the tradition of biblical 

women prophets/leaders i.e. Miriam, Deborah, 
and Huldah. They saw in Priscilla who, "as 
well as Aquilla, instructed the eloquent Apol-
los more perfectly in the nature of the gospel 
dispensation," evidence that women as well as 
men were called to teach.5 The pattern was 
clear: God calls servants, men and women, to 
perform his tasks. Given all this weight of evi-
dence, noted Advent preacher S. C. Welcome 
observed, "It is strange that the privilege 
should have ever been called in question."6 

In early Adventism, there was a general 
expectancy that the sisters would receive and 
manifest the same spiritual gifts as the broth-
ers. These teaching, preaching, spirit-filled sis-
ters were sometimes referred to in the Review 
as "the Marys," linking Advent women disci-
ples with the faithful women recorded in 
Scripture. "The Marys," the women who fol-
lowed Christ and announced his resurrection, 
became role models for the women of the 
Third Angel's Message. James White, speaking 
of those reluctant to hear a woman preaching 
the gospel, attributed the problem not to the 
preaching women but to those "who do not 
like to hear the Marys preach a risen or com-
ing Saviour." He considered the solution to 
their objections to be a fuller embrace of the 
Gospel.7 

The early Adventist encouragement of 
women in public speaking ran against the cus-



toms of most of the mainline churches and 
counter to traditional assumptions concerning 
the proper place of women in society. Given 
this Adventist practice, it was perhaps 
inevitable that the official voice of the Advent 
movement would need to address the issue 
periodically, particularly for the benefit of new 
believers. During the formative years of the 
church from 1850 when the Review was first 
published to 1863 when the Seventh-day 
Adventist Church was formally established, 
the Review published eight articles specifically 
addressing the subject of women's spiritual 
leadership in the church. 

From 1863 until James White's death in 
1881, the Review continued to publish reports 
of women's evangelistic labors and featured 
seven articles focused on refuting the misuse 
of specific Pauline verses to exclude women 
from preaching or teaching ministries. As the 
church developed into an international church 
in the last two decades of the nineteenth cen-
tury, the Review continued to establish the bib-
lical soundness of women's public ministry. 
Editor G. C. Tenney published articles in 
1892 and 1894 which were regarded as defini-
tive statements on the issue.8 All of these arti-
cles unambiguously defended both the right 
and obligation of women to participate fully in 
the preaching ministry of the church.9 The 
early Adventist stand was clear concerning 
what Uriah Smith called "the right of the sis-
ters" to preach or do "any amount besides in 
the same direction."10 

What About Paul? 
In addition to marshalling the scriptural evi-
dence that God calls both men and women to 
be his servants, the defense of Adventism's 
practice of an inclusive ministry required 
Adventists to address the challenges posed by 
specific Pauline verses. Sister Hallock's 
inferred question, "What about Paul?" arose 
repeatedly from new converts and Christians 
from other churches. How were the Pauline 
texts that others used to exclude women from 

the preaching, speaking, and prophetic min-
istries of the church to be understood? How 
did Adventists understand Paul's instruction in 
1 Cor. 14:34: "Let your women keep silence in 
the churches"? As a people of the Book, 
Adventists had to consider and respond to 
these texts. 

Sr. Hallock's question was addressed in the 
same careful manner with which Adventists 
addressed other biblical questions. The Bible 
must mediate in the apparent discrepancy 
between Paul's practice of support for women 
in ministry and his statements on women in 
the church. In formulating a response, early 
Adventist leaders employed the same 
hermeneutic or method of interpreting Scrip-
ture that they had developed to determine the 
truth of all movement doctrines. Believing in 
the integrity and internal consistency of the 
Bible, they employed their best scholarship 
and rational abilities to find God's revelation 
on the topic. They compared Scripture with 
Scripture, gathering all the scriptural informa-
tion on the subject. They checked for the vari-
ety of meanings of each significant word of 
the texts in its original language. They exam-
ined each verse in the flow of the argument 
being made in the letter where it appeared, as 
well as its time and place and meaning to its 
original audience. They insisted that an 
Adventist understanding of an issue be based 
on a rational assessment of all the information 
on the topic that they could gather and that it 
make logical sense in light of both everything 
else a biblical writer had said on the subject 
and the total scriptural picture. They then 
applied the texts to their own situation, aware 
of their identity as God's church in the end 
times and determined to follow God's word. 
This was the careful method that the Advent 
Movement utilized for doctrinal interpreta-
tions. It served them well as they sought to 
replace tradition, creed, and convention with a 
biblically based practice and understanding. 

James White is a prime example of Adven-
tist insistence that Scripture be read for under-
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standing and interpreted in a thoughtful, 
sound, and logical manner. As early as 1857, 
before the group had committed to J. N. 
Andrews the task of thoroughly reviewing the 
topic,11 James White waded into the issue with 
a brief article entitled "Paul Says So." In this 
article, he used a short exchange with an 
imagined interlocutor as a rhetorical device. 
"Says what?" he asked, beginning a dialog with 
those who would keep women silent because 
"Paul Says So."12 "Let your women keep silence 
in the churches," the interlocutor replied. "But 
what does this prove?" asked James White, 
demanding more than a literal, surface reading 
of a verse disconnected from its context. 
White queried his discussion partner further: 
"Well, what would you have them do?" The 
answer came back: "Let them do as Paul says, 
'If they would learn anything, let them ask 
their husbands at home.'" The answer, one 
that White had undoubtedly heard before, did 
not reflect the measure of common sense that 
White believed the issue required. "Well then, 
you and Paul would have the sisters all stay at 
home. For certainly, if they go to meeting and 
hear all that is said, they will have no need to 
ask their husbands at home." As the women's 
absence would be unacceptable even to those 
who "do not like to hear the Marys preach," 
White looked for another "position to take on 
the text which will harmonize with both reve-
lation and reason." While White's article was 
not a detailed explication of the Pauline text, 
it did articulate the view of the leadership of 
the Advent Movement toward women's public 
speaking and modeled the use of reason in 
biblical interpretation. 

Subsequent Review articles looked to Paul 
himself to resolve the dilemma. Two months 
after White published his article, David 
Hewitt examined the passages that Paul had 
written about women and prophesying, par-
ticularly the text in 1 Corinthians 11 that 
directs a woman to have her head covered 
when she is praying or prophesying. "We find 
by these texts that a woman can pray or 

prophesy in the church." Utilizing the princi-
ple of reason and consistency along with that 
of comparing all the author's statements on a 
particular subject, he asked how Paul could in 
one place forbid women to speak in public 
and in another place direct them how to dress 
when they do speak in public. To appropriate 
an isolated text as the basis for a church 
stance on an issue would distort the Apostle's 
meaning. Concerning the command for 
women to keep silence, Hewitt reflected, 
"Many have inferred from this that women 
professing godliness should keep silent and 
not speak in prayer and social meetings for 
religious worship. But the candid reader of the 
sacred pages will find other declarations of 
the same apostle that must be brought to har-
monize with this in order to get a clear under-
standing of the Apostle's meaning in 1 Cor. 
xiv." With this observation, he directed the 
reader to engage in the method of biblical 
interpretation so highly valued by the Advent 
Movement: the principle of line upon line, 
precept upon precept. He wrote, "It is a cus-
tom with all Bible students to find all the 
important texts that bear on any one subject, 
and compare them together until they come 
to a satisfactory understanding of what the 
inspired penman means. No one should found 
a theory on one single isolated passage, for 
this mode of proving things has produced 



many discordant theories in the world."13 

In early 1860, The Review featured an article 
on Paul's fiats on women in the church empha-
sizing that understanding "what the inspired 
penman means" in different contexts requires 
an awareness of the historical contexts of the 
statements. Reason and biblical knowledge are 
combined in S. C. Welcome's article, "Shall 
the Women Keep Silence in the Churches?" In 
this piece, Welcome contended that the 
Corinthian and Timothy passages have "been 
construed as an objection to women's speaking 
in public. notwithstanding the great amount 
of evidence which can be brought to prove 
that all who are made partakers of such love 
have a right to speak forth his praises." Gath-
ering together all of Paul's instructions con-
cerning public worship and seeing them in the 
context of the New Testament world, he con-
cluded that Paul is speaking of the "trouble-
some asking of questions, which could be 
better answered at home than in their religious 
meetings."14 

Throughout the nineteenth-century, Adven-
tist leaders, including James White, Uriah 
Smith, and J. N. Andrews, exhorted their sis-
ters in the faith to exercise their gifts in spite 
of the condemnation they might receive from 
society. They continued to establish the bibli-
cal soundness of their public witness so that 
they and all the Marys after them might exer-
cise their spiritual gifts without hindrance. By 
careful exposition of Scripture, the leaders of 
the Advent Movement were able to demon-
strate that their practice was in harmony with 
the teachings of Paul and that Paul was in har-
mony with the rest of Scripture. Women's use 
of their spiritual gifts was not only proper, it 
was, as B.F. Robbins noted in an article by that 
name, "The Promise of the Father."15 

In another article, James White captured 
the essence of the Adventist position on 
women in the church when he referenced the 
story of Simeon and Anna, the two prophets 
who greeted the birth of Christ, as the model 
for the way that men and women have been 

called to be co-laborers in the gospel. White 
noted, "The Christian age was ushered in 
with glory. Both men and women enjoyed the 
inspiration of the hallowed hour, and were 
teachers of the people... .And the dispensation 
which was ushered in with glory, honored 
with the labors of holy women, will close with 
the same honors."16 

What About Sister Hallock? 
About a month after Sister Hallock's query 
was published, The Review ran the S. C. W e l -

come article to answer the questions concern-
ing Paul's stance on women's exercise of the 
gifts of the Spirit. After Welcome evaluated 
the arguments used to restrict women to 
"Pauline" silence and found them wanting, he 
exhorted his readers, "Then let no stumbling-
block be thrown in their way, but let them fill 
the place that God calls them to fill, let them 
not be bound down to silence by church rules, 
but let their tongues speak forth the praise of 
God, and let them point sinners to the Lamb 
of God, and grieve not the Holy Spirit by 
silence in the congregation."17 

Sister Hallock was apparently satisfied and 
encouraged to action by the answers she 
received harmonizing B.F. Robbins' appeal to 
Advent women with the Pauline verses in 
Corinthians and Timothy. She, along with 
many other female disciples in the Third 
Angel's Message, preached the blessed hope of 
the soon coming of Christ. Sarah Hallock 
Lindsey's ministerial reports appeared for 
many years in the pages of the Review. 

Sarah Hallock Lindsey labored alongside a 
myriad of other women who employed their 
various spiritual gifts through the decades 
leading to the turn of the century, as the Sev-
enth-day Adventist Church grew from a 
movement to a worldwide church. Together 
with their brothers, they pioneered its min-
istries in evangelism, publication, education, 
health-care, and social welfare, using all possi-
ble means to spread the Third Angel's Mes-
sage. Faithful in her response to God's call, she 
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will, as Robbins assured the women who 
courageously exercised the gifts of the Spirit, 
receive the Lord's commendation, "Well and 
faithfully done!"18 • 
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DISCUSSED | Nicholas Kristof, Parliament of World Religions, spoils of war, domestic abuse, Philo, kingdom principles, marginalization 

It Shall Not Be So Among You I BY DONNA J. HAERICH 

On October 13, 2009, the Adventist 

Development and Relief Agency 

(ADRA) in partnership with the 

Women's Ministries department of 

the Seventh-day Adventist Church launched a 

global campaign to end all forms of violence 

against women and girls. In order to create an 

awareness of the extent and worldwide nature of 

this problem, their initial objective is to obtain 

one milliion signatures on a petition to be pre-

sented to the United Nations.1 

Violence against women and girls includes 

physical, sexual, and emotional abuse and has 

many faces. They include sex trafficking, 

domestic abuse, dowry deaths, rape, child mar-

riage, honor killings, and female genital mutila-

tion; and the statistics for these acts of violence 

against women are staggering. An estimated 

one hundred to one hundred-forty million girls 

and women have been subjected to female gen-

ital mutilation. At least one of every three 

women globally will be beaten, raped, or oth-

erwise abused during her lifetime. Rape and 

domestic violence rate higher than the sum 

total of cancer, motor vehicle accidents, war, 

and malaria as the cause of death and disability 

in women aged fifteen to forty-four. 

These facts and statistics are not new. In Jan-

uary of this year, the United Nations recognized 

the fifteenth anniversary of the International 

Conference on Population and Development 

which originally convened in Cairo, Egypt, in 

1995. At that time, this body's stated goal was 

to significantly reduce maternal deaths and vio-

lence toward women by increasing the health, 

welfare, and education of women and girls by 

the year 2015. In speaking to this gathering on 

January 8, 2010, Secretary of State, Hilary Clin-

ton, shared with them the current statistics on 

women and violence and then said, "I think we 

should all agree that these numbers are not only 

grim, but after fifteen years, they are intolerable. 

For, if we believe that human rights are women's 

rights and women's rights are human rights, 

then we cannot accept the ongoing marginaliza-

tion of half the world's population."3 

Two days later, in a New York Times op-ed 

piece, columnist Nicholas Kristof began his arti-

cle on Women and Religion by saying, "Reli-

gions derive their power and popularity in part 

from the ethical compass they offer. So why do 

so many faiths help perpetuate something that 

most of us regard as profoundly unethical: the 

oppression of women?" He then went on to 

charge that abuse arises "out of a social context 

in which women are, often, second-class citi-

zens. That's a context that religions have helped 

shape and not pushed hard to change."4 

One month prior to this, on December 2, 

2009, Jimmy Carter, in a keynote address before 

the Parliament of the World's Religions in Mel-

bourne, Australia, spoke even more to the point. 

"It is ironic that women are now welcomed into 

all major professions and other positions of 

authority but are branded as inferior and deprived 

of the equal right to serve God in positions of 

religious leadership. The plight of abused women 

is made more acceptable by the mandated sub-

servience of women by religious leaders." He 

then went on to say, "The truth is that male reli-
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gious leaders have had—and still have—an option 
to interpret holy teachings either to exalt or sub-
jugate women. They have, for their own selfish 
ends, overwhelmingly chosen the latter."5 

These are strong words; but are they justified? 
Is there validity to these accusations? Is religion 
a factor in the abuse of women? Does the pos-
session of power and control over another group 
lead to violence and abuse? Could Christian 
teaching on the subject of headship/submission 
contribute to the problem? Is denying women 
the right to full participation in the administra-
tion and government of the church a way of 
saying they are "second class"? 

If the answer is yes to any of these questions, 
the next question must be, is the Seventh-day 
Adventist church complicit in this problem? 
Could our church be culpable for the very 
actions that EndltNow wants to condemn? 
Before giving an answer to this question, I 
would like to suggest three actions that need to 
be taken within the teaching and praxis of the 
Adventist church that directly bear on the wel-
fare and status of women and girls. 

The first is recognition and acknowledgement 
that the Old Testament record does not 
portray the laws and religious practices of the 
Israelite people as Camelot. 

Men, under direction by God, waged warfare 
against their enemies and were given dispensation 
to keep the spoils of war. These spoils included 
not only livestock and material wealth; but the 
men were permitted to keep all the young girls for 
themselves.6 Rape and slavery were sanctioned and 
acceptable behaviors (Num. 31: 9, 17-19; Deut. 
20:13,14, see also Deut. 21:1-14, Judges 21). 

While we are told that Israel worshipped 
other gods invoking God's jealousy, what is not 
often acknowledged is the nature of this wor-
ship. From the earliest days of the kingdom 
down to the exile, Israel's religious practices 
included the cruel practice of child immolation. 
This abominable practice occurred not only on 
the high places devoted to Moloch but the 
offering of child sacrifice was even conducted 

within the precincts of Yahweh's temple in 
Jerusalem (Ez. 16:20,21; 20:30-32; 23:37 Jer. 
7:30,31; 32:33-35; 2 Kings 16:2,3; 17:5-8, 
17,18; 21:1-6, 16; 2 Chron. 28:1-3; 33:1-9). 

A patriarchal society was considered normative 
in Old Testament times. By and large, women 
were seen as property to be passed on like chattel 
from their father to their husbands.7 Their main 
value was reproduction. Women were considered 
to be a fertile field in which their husband could 
sow his seed. To be barren was seen to be cursed 
by God. Once a woman reached menarche, her 
physical condition of constant childbearing kept 
her in a cultic impure or unclean state for most of 
her adult life, barring her from participation in 
worship services according to religious law. And 
while the overall condition of women within the 
Hebrew culture may have been an improvement 
over some of the surrounding nations, the accept-
ance of polygamy and female slavery made for 
jealousy, rivalry, and dysfunctional households. 

Conservative Christian writer, Cynthia Ezell, 
maintains that while patriarchy may not be 
directly responsible for domestic violence, it did 
create an environment for abuse. She likens it 
"to a weakened immune system which does not 
create the virus that leads to deadly infection, 
but provides the environment in which the virus 
can thrive and do its killing. Patriarchal beliefs 
weaken the marital system so that the deadly 
virus of violence can gain a stronghold."8 

Explicit stories where women are raped 
and/or considered expendable commodities such 
as that of the Levite and his concubine or that 
of Jephthah's daughter must not be passed over 
as anomalies as if they were the exception not 
the rule (Judges 9; 11). That there is no outrage 
or sense of injustice expressed by the Biblical 
writer indicates that such attitudes and behav-
iors were to be expected. 

Despite the repeated condemnations by the 
prophets for abusing the weak and vulnerable— 
especially women and children (Is. 1:15-17; Jer. 
22:3, 17; Ez. 22:7, 27-29)—when Jesus arrived 
on this earth in the first century, women had 
only second-class status within Jewish society. 
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The first century Jewish philosopher, Philo, 
stated that sexual desire for women was the 
beginning of iniquity and transgression;9 and 
Jewish men daily thanked God that they were 
not born a Gentile, a slave, or a women.10 

The second action that needs to be taken is 
the full recognition and acceptance of 
Jesus' message regarding the kingdom of God 
with emphasis on His deliberate inclusive 
teachings and His repudiation of all forms of 
hierarchal behaviors. 

Mark records that "Jesus came to Galilee, 
proclaiming the good news of God and saying 
'the time is fulfilled, and the Kingdom of God 
has come near; repent and believe in the good 
news'" (Mark 1:15). 

Jesus' announcement of the kingdom was a 
proclamation that a new way of human rela-
tionships was about to begin. For Jesus, the 
kingdom was a place where all stood equal 
before God; a place where all persons were 
treated with respect regardless of class, race or 
sex; a place where human dignity and authen-
tic personhood was affirmed.11 

Jesus did not accept a first century mold for 
women. By the standards of the day, His con-
versations with women and His words and atti-

tudes concerning them were revolutionary! 
Unless the stories about women were solidly 
based on eye-observed and ear-witnessed testi-
mony, the Gospel writers could hardly have 
invented such outrageous scenarios. The sayings 
of Jesus that placed women on a par with men 
and conferred upon them prominence and equal 
rights was unprecedented. 

As Jesus gathered His disciples around Him 
for the last time, He sought to forcefully drive 
home His message of kingdom behavior by 
kneeling before them and taking a woman's role. 
After He had washed the men's feet and removed 
the towel wrapped around himself, He asked 
them, "Do you understand what I have done?" 
(Reader, do you really understand what He did?) 

"You know that the rulers of the Gentiles lord 
it over them, and their great ones are tyrants 
over them. It will not be so among you; but 
whoever wishes to be great among you must be 
your servant. And whoever whishes to be first 
among you must be your slave; just as the Son of 
Man came not to be served but to serve, and to 
give his life a ransom for many" (Matt 20:25-28). 

Jesus' final prayer for His disciples that night 
before His betrayal was that the breach Satan 
had made between male and female be healed. 
"Father, may they be one even as we are one." 
Then He prayed: "I ask not only on behalf of 
these, but also on behalf of those who will 
believe in me though their word, that they may 
all be one" (John 17: 11, 20). 

The gospel proclaims that in the Christian 
community all distinctions of religion, race, 
class, nationality, and gender are insignificant. 
"There is one body and one Spirit, one Lord, 
one faith, one baptism, one God and Father of 
all" (Eph. 4:4-6). 

The Christian church came on the earth's 
scene as a microcosm of the Kingdom of God; 
a visual demonstration to the world of God's 
kingdom principles of mutual submission and 
self-sacrificing love. In the communities of 
faith, the world was to see how God intends 
for humans to live and to relate to one anoth-
er. God's people were to reflect His image and 



be Christ's continuing presence in this world. 
This image was not to be seen through the 
distorted lens of Satan's rule of dominance and 
submission but standing tall and reflecting the 
unity and equality that God intended for 
humanity from the beginning. 

But before the apostles' blood was cold in 
their graves, false teachings began to emerge. 
Adventists have long zeroed in on the erroneous 
doctrines of duality of body and soul and first-
day worship that crept into the church early on. 
But Adventists have largely been silent on 
another and even more insidious and diabolical 
teaching, the very essence of which is complete-
ly contrary to the principles of God's govern-
ment and the teachings of Christ. Subtly 
introduced, hierarchical leadership within the 
body of believers and the marginalization and 
subjugation of women slowly became accepted 
practice within the Christian community. The 
late Dr. Mervyn Maxwell would frequently say 
in his church history classes at Andrews Univer-
sity, "The rate at which the early church tobog-
ganed into apostasy takes one's breath away."12 

As with immortality of the soul and Sunday 

sacredness, the misuse of Scripture itself was 
used as justification for this practice. While the 
Christian Church has never condoned domestic 
violence, by stressing female submission and 
male headship, it has functionally legitimized 
and perpetuated abuse. 

There isn't time or space in this article to 
trace the introduction of hierarchical practices 
and teaching of male headship into the early 
church. But by the fourth century, the church at 
large had uncritically accepted the patriarchal 
system as normative. St. Augustine even justified 
domestic violence and made battered women 
ultimately responsible for being beaten by their 
husband for not being sufficiently submissive.13 

Finally, if the Adventist church continues to 
believe propagation of the Three Angels 
Message of Revelation 14 is its prime directive, 
then a call for return of worship of the 
Creator God must include a call to recognize 
humankind in the likeness of God—a status 
of full equality and joint dominion. 

Traditionally, Adventists have approached 
Revelation 14 from the perspective that a call to 
worship the Creator God is a de facto call to 
honor the memorial of His creation. Sabbath 
observance then becomes the identifying mark 
of God's people differentiating them from those 
who receive the Beast's mark. 

As important as the seventh-day Sabbath is, a 
day must not take precedence over people. Satan 
is not angry with a day. He is angry with a per-
son—Jesus Christ. He is angry with a woman— 
Christ's people. And when he sees God's 
image—male and female—in a restored relation-
ship of equality demonstrating mutual submis-
sion and self-sacrificing love, he is enraged. 

Restoration of the gift of the Sabbath must include the 

restoration of God's intended relationship between the 

recipients of the gift. T h e S a b b a t h was N O T t h e 

crowning act of creation; humanity was. The 
Sabbath, as an institution, has no validity apart 
from Sabbath keepers. The Sabbath was made 
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DISCUSSED | Three-Self Patriotic Movement, bravery, Chinese Communist Committee, explaining Scripture, Cultural Revolution, democratic congregational governance 

Strong Gospel, Strong China, 
Strong Women Pastors I BY REBEKAH WANG SCRIVEN 

Last year the People's Republic of China cele-

brated its sixtieth birthday as a new united 

nation free of Western influence. But to rid 

itself of that influence, dramatic steps were 

taken. The months leading up to 1949 were marked by 

the end of the Sino-Japanese conflict, the Communist 

triumph over the nationalists who escaped to Taiwan 

with General Chiang Kai-Shek, and the exit of thou-

sands of intellectuals (including my parents) and mis-

sionaries. Not surprisingly the Seventh-day Adventist 

church unraveled due to persecution, betrayal of brother 

by brother, and dissolution of the China Division, 

resulting in severing of all ties to the outside world, 

including the General Conference. 

In 1954, at the first national Christian meeting, the 

Three-Self Patriotic Movement (Three-Self)-self-gov-

erning, self-supporting, and self-propagating—was estab-

lished and tried to unite all denominations. Adventists 

were one of the first denominations to join Three-Self 

and for a few years David Lin and others were able 

to preach. Pastor Lin translated the Conflict of the Ages 

series without any financial support, too. But by 

1958, pastors were losing their jobs and some were 

jailed (including my uncle Pastor Ya Gong Wang). The 

Adventist church had to go underground, meeting 

secretly in homes. Out of necessity then, these Adven-

tist home churches gave birth to a congregational sys-

tem which is still very much intact. 

Today, in 2010, despite lacking an educational system, 

formal governance, or funding for over fifty years, the 

indigenous Adventist church is probably stronger now 

than ever before. What accounts for the estimated 

400,000 Adventists meeting in 4000 congregations that 

range from ten to twenty members in homes to 5000 in 

beautiful mega-churches? After visiting members and 

churches in early 2010 with my sister-in-law, Betty 

Wang, I believe that three factors may explain the rise of 

a fervent faithful church: 1) a contextualized Chinese 

Adventism which is communal rather than individualis-

tic, 2) congregational governance, and 3) women pastors. 

W e interviewed women pastors in diverse cities to 

gain insight into Chinese Adventism within the world's 

largest Communist country. All but one of these women, 

who range in age from thirty-eight to seventy-two, are 

first-generation Adventists. Their salaries range from no 

financial support to expenses-only to a high of $285 

monthly, with a mid-range of $140. Struggles with gov-

ernment rather than church bureaucracy and in-your-

face courage are common themes. Their stories will 

inspire, surprise, and perhaps provoke us in North 

America to rethink our methods. 

CHENGDU: Pastor Qin ZY Provides a Home for 
the First Adventist Church in Sichuan 
Chengdu, population eleven million, is the capital city of 

Sichuan province, home to a famous panda preserve and 

to Pastor Qin, a thin bespectacled woman whose home is 

often bustling with people. Born to a family active in the 

Communist party, her grandfather's home was a site for 

party strategy sessions in the 1930s. Qin lost her mother 

at the age of two, her father eight years later, and was 

sent to live in a school from age twelve on. Thus, Qin 

first found "mother-love" in a large Sunday church. 

In 1988, Qin met Pastor Zhan, an Adventist vice-presi-

dent of Three-Self, who introduced the Sabbath to her. Ini-

tially skeptical that so many people could be wrong about 

Sunday, she studied a famous dictionary that defined Sab-

bath as being from sunset Friday to sunset Saturday. Once 

convinced, Qin tediously wrote multiple copies of a Sab-

bath pamphlet by hand and gave them to members of her 



church. In a bold move, she personally give a 
copy to the Three-Self president in Jin Tang 
county three hours away from Chengdu by train. 
After reading it, he assured her that the Jin Tang 
church could worship on Sabbath if they chose 
to. Her preaching career began even before her 
baptism by Pastor Zhan in June 1989! 

Before the end of 1989, many of the 1000 
members had joined her in baptism into the 
Adventist church. "The devil stirred up trouble 
almost immediately," recalls Qin, as she 
recounts the difficult decision she had to make 
as a new Adventist. When the Jin Tang church 
was told they could not worship on Sabbath, 
she and another church brother decided to 
appeal to the Joint Association (Three-Self 
and Chinese Communist Committee) in Bei-
jing. But then, he backed out and Pastor Zhan 
also feared going with her. As a regional vice 
president for Three-Self, Zhan was aware that 
Adventists were accused of plotting against 
the government; and he was suspected of 
being a spy for Westerners. 

Qin's daughter Rebekah, who had just fin-
ished high school said, "Mama, you must go 
because the men are too afraid!" Pastor Qin 
countered, "But if I get in trouble, you may not 
be able to go abroad to study; and your older 
brother David may not be able to get a job." 
Both children assured her that they would be 
all right; however, some members criticized 
her for risking her children's futures and 
advised her that protesting was useless. "That 
night as I looked at my beautiful, intelligent 
daughter, sleeping quietly, I prayed, 'Lord, let 
me be the one to suffer, but please spare my 
son and daughter.'" 

Wanting more assurance of God's will, they 
followed the apostles' example and cast lots 
three times; each time it came up positive for 
going to Beijing. Accompanied by Pastor 
Zhan and two other brothers, Pastor Qin used 
her own money (which she had saved for 
refurbishing her apartment) to finance the trip 
to Shanghai and Beijing. Pastor Zhan was 
afraid to go before the religious bureau so Qin 

bravely testified alone that the Adventist faith 
did not interfere with her loyalty to the gov-
ernment. "Why would I fight the party since 
my families were leaders who gave their lives 
to the party?" They listened to this petite, 
articulate woman and were convinced. 

The first Adventist home church in Sichuan 
province was organized in1988 in Qin's own 
home right after she was convinced about Sab-
bath-keeping. Pastor Qin and Pastor Zhan were 
the two charter members. Pastor Zhan was 
teaching her the Sabbath truth on Sabbath and 
preaching on Sundays in the Sunday-keeping 
church. By 1994, the home church had grown 
to fifty members, but soon Qin had to remodel 
her home to accommodate one hundred. In 
order to baptize members safely, she sent away 
all her furniture except for beds and desks so a 
baptistery could be built in the dining room. 

These illegal meetings in her fourth-floor 
apartment in a large complex did not go unno-
ticed by neighbors who reported her to the 
authorities. Soon a guard posted at the 
ground-floor entrance was ordered to keep a 
list of members in order to deter them from 
coming; but they willingly signed their names. 
If the guard tried to prevent them from enter-
ing, they would call upstairs to Pastor Qin 
who told the guard, "You can't keep my 
friends from coming up!" She laughs at the 
irony of her father, a Communist official, "who 
used to report on others, and now his own 
daughter is being reported to the party." 

Later that year, a Pastor Zhen traveled 
from Shanghai to ordain her as an elder. "I 
didn't demand this as a right, but as an 
ordained elder, I could now baptize, ordain 
deacons, and officially lead the sheep." 
Three Adventist pastors, all in their seven-
ties, traveled long distances from the north, 
east, and south to ordain Pastor Qin, her son 
David Liu, and three other women as pastors 
on November 12, 2002. In China, the usual 
custom is that three pastors conduct the 
ordination services privately and not in front 
of the congregation. 
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The congregation continued to grow rapidly; and in 
2006 they dedicated a 5,000 square-foot sanctuary 
adjacent to a bank. Although Three-Self denied their 
request to display the official Adventist name and logo 
on the outside of the building, "Christian" and the 
three trumpet-blowing angels are clearly visible to 
passersby on the street and serve as a reminder of Pas-
tor Qin's courage to members. Many of the younger 
members are well-educated. Every week, new visitors 
attend; and about fifteen are currently enrolled in their 
baptismal class. 

Pastor Qin's bravery and exemplary pastoral work 
were recognized by the Association of Adventist 
Women in 2007 when she was honored with the 
Woman of the Year Award. 

Reflecting on over twenty years of ministry, Pastor 
Qin feels honored that both her children followed her 
in ministry. She has the privilege of working with son, 
Pastor David Liu, who will soon complete his D.Min. 
from Andrews University where her daughter Rebekah 
is finishing her Ph.D. "God is really good; I trusted Him, 
and He led them overseas to pursue their doctorates! In 
those early years, I never dreamed I would be leading a 
church; but I knew I must listen and follow His voice." 
Although the Adventist church in Sichuan disappeared 
from 1954 to 1988, two Sabbath-keeping members, 
Pastor Qin and Pastor Zhan, stepped out in faith and 
now there are 10,000 members in Sichuan province. 

Pastor Qin is known for her mentoring of other 
women elders and pastors. We met with three women 
pastors who work with her. 

CHENGDU: Pastor Xia Y 
A Nurse Becomes A Pastor 
A newlywed, who recently graduated with her Master of 
Divinity from Adventist International Seminary in the Philip-
pines, Pastor Xia has just joined the staff as the minister in 
charge of pastoral visitation, Sabbath School, and youth. 

Xia is also a new Adventist who became a Christian 
while on vacation in 2002. When she returned home to 
Chengdu, she started attending a church which was 
shared by Adventists on Sabbath and a Protestant con-
gregation on Sunday. Originally trained as a nurse, she 
was director of nursing at a prestigious hospital when 
she heard the call of God to the ministry. Her first con-
verts were her older brother and his wife. 

CHENGDU: Pastor Han QL 
A Teacher Becomes A Pastor 
As a child, Pastor Han was taken to a Christian church, 
but she lost touch till 1990 when she found a small 
Sunday church. She desperately wanted to buy a Bible 
and was told that a church in Chengdu had Bibles. 
When friends purchased the Bible for her, they told her 
that the Chengdu church worshiped on Saturday. "How 
can this be?" she asked herself and proceeded to read 
every text on the Sabbath from Genesis to Revelation. 
Still unsure, she made a trip to the Chengdu church 
where she met Pastor Qin who invited her to stay and 
study with her. After two weeks of daily study, she 
determined to follow God's law and was baptized. 

As a long-time high school teacher, she wanted to 
share her new beliefs at school. Soon the security bureau 
warned her, "What you're doing is illegal; you're a very 
good teacher with a good reputation who has a big 
impression on students. Why do you want to risk this?" 
When threatened with arrest, she replied, "I could 
preach to the criminals in prison too!" As the police 
were leaving, she had one more parting rejoinder, "Hope 
you return so I can preach the gospel to you!" 

Schools in China meet six days a week so Han request-
ed and was granted Sabbaths off. At the same time, how-
ever, her salary, which had been the highest in the school, 
was cut to the lowest level. When she retired in 1994 to 
go into full-time ministry, the school begged her to return 
and promised to increase her salary; but, at age seventy-
two, she is devoted to shepherding her flock in Jin Tang. 

CHENGDU: Pastor Luo CF 
A Loyal Communist Chooses Christ 
A sprightly seventy-one years young, Pastor Luo travels by 
foot, bus, and train to visit her parishioners who live in 
town and country. Just a hint of her Bell's Palsy was appar-
ent when she smiled and shared her story in Pastor Qin's 
home. Her husband had just died two weeks earlier of 
lung cancer, but she insisted on coming to our interview. 

Once a respected elementary school principal, she 
became a Christian in 1995 and was baptized by Pastor 
Qin a year later after an Adventist woman farmer witnessed 
to her. "Pastor Qin was so good at explaining Scripture to 
me; and my success as a pastor is really due to her teaching 
me. I started out as a deaconess, then was ordained as an 
elder, and finally a pastor in November 2002." 
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Her faithfulness was put to the test several 
times. In 1998, the Adventists were locked out of 
the church they shared with a Sunday church, so 
for four Sabbaths they worshipped outside sit-
ting on bricks and newspapers. The police 
threatened to arrest Pastor Luo because "a com-
munist shouldn't go to church;" and for a while 
she was forbidden to preach. "At your age, you 
should stay home and read your Bible and keep 
out of church affairs," advised the police. 

Pastor Luo thought that if she renounced her 
party membership, they might stop harassing 
her; but they really preferred she give up Chris-
tianity. She finally told them, "I became a Chris-
tian to help the party; the Ten Commandments 
will help the country. I love the party, and I love 
Jesus; but if you force me to choose, I choose 
Jesus." She has never regretted that decision. 

HAIKOU: Elder Zhao TH 
A Church and a Community are Built 
In January 2010, Hainan island, China's south-
ernmost province with a population of 8.5 mil-
lion, was officially declared an international 
tourist site. Elder Zhao, a charismatic woman, 
pastors the church in Haikou, the capital, and 
also a small congregation in Sanya, a resort desti-
nation on the blue China sea at the southern tip 
of the island. With her jet black, shiny hair, fine 
features, and infectious smile, she looks younger 
than her fifty-four years. Watching her conduct 
the choir and preach, one could as easily imagine 
her singing and dancing on a Beijing stage. Dur-
ing the Cultural Revolution, when she was sent 
to work on a farm as a teen, she dreamed of per-
forming on stage, but God had bigger plans. 

When she arrived in Haikou in 2003, Elder 
Zhao found only one sister left from the 
Adventist church which had been taken over 
by a Protestant congregation sixty years earli-
er. Shortly afterwards, she found two more 
Adventist sisters who were generous with their 
time and resources; and together they formed 
a company which quickly grew to thirty mem-
bers. Stepping out in faith, they raised $8000 
to lease the seventh floor of an office building 

and $2100 to buy a piano. 
Now six years, two hundred baptisms and 

multiple miracles later, they plan to raise 
$2,000,000 to build a new church, office, and 
dormitory on five acres of property in a prime 
location. When the mayor wanted to rescind 
the agreement for the church to have the 
property, the religious bureau chief supported 
Zhao. "We believe that God prepared the way 
for the growth of the Gospel here in Haikou," 
she stated with firm conviction. 

About thirty people, including Elder Zhao 
and her husband, live full-time in this 8000 
square foot area. Every morning except Sabbath, 
they rise at 4:00 a.m. to make steamed whole 
wheat vegetarian buns that they sell during the 
breakfast rush hour. Afterwards, they eat and 
have daily worship and Bible study. Some of 
them leave for outside jobs, and others go out to 
witness to the community. This church setting 
is reminiscent of a kibbutz or commune and is 
unlike anything in the United States. 

Sabbath morning about twenty-five mem-
bers fast and pray together around the plat-
form before services started. The sanctuary is 
simple with about two hundred-fifty folding 
chairs. The Sabbath we attended, Elder Zhao 
rehearsed with the choir, then taught one of 
the Sabbath School classes. After lesson study, 
the people brought their offerings to the front. 
A few members took turns sharing what they 
had learned in Sabbath School; and people 
applauded after each speaker. The choir wore 
robes as they sang a traditional introit fol-
lowed by the opening hymn, "our Help 
Comes from the Lord," sung loudly by the 
congregation to a Chinese melody. Colorful 
Christmas decorations, including Santa Claus, 
still hung on the walls in late January. After 
the worship service, members greeted each 
other warmly as if they were all family. 

Like Ellen White, Elder Zhao began with 
only a third-grade education because the Cul-
tural Revolution put an abrupt halt to educa-
tion throughout China for almost a decade. 
Her high school experience consisted of fac-



tory work and then five years on the farm. 
Determined to get into college, she eventually 
graduated with her bachelor's degree in 
chemisty and taught high school science for 
almost eight years. Prior to teaching, her 
uncle introduced her to a colleague in the 
government; and they married in 1980. 

Life was good until 1987, when Zhao 
developed severe back pain that landed her in 
the hospital. While there for several days, she 
was intrigued when her roommate started 
singing hymns. This lady shared the story of 
Jesus; and, after discharge, brought her litera-
ture on the flood because of her interest in 
archeology. She read her way into the Adven-
tist faith, eventually becoming an elder in the 
Shenyang church in northern China 

Although her husband didn't object to her 
belief in Christ, he feared that her church role 
might jeopardize his high rank in the party 
and Shenyang government. She was already 
on the black list due to her complaints to the 
government on the church's behalf; and he 
worried that this might block his promotion. 
At times, they considered divorce. 

Everything changed in 2002 when he suf-
fered a cerebral bleed; and the specialist told 
him it was a miracle he was alive. He was given 
a disability leave of absence, sealing the deci-
sion to move to Hainan with his wife who had 
been praying for God's will. What a joy when 
he was baptized in April, 2006, and she was 
ordained as an elder in July. When Zhao was 
asked who paid her salary, she pointed heaven-
ward; but in reality they and the church rely 
heavily on his disability pay. Together they 
"volunteer" essentially day and night because 
they live across the hall from the sanctuary. 
Where else is an Adventist Communist official 
supporting the church so generously? 

SHANGHAI: Pastor Lu WQ 
Graduate of Three-Self Seminary 
Ordained as a pastor in 2009, forty-one-year-
old Pastor Lu is one of three pastors at Mu En 
Tang, Shanghai's largest Protestant church, 

where about 2500 Adventists worship every 
Sabbath. Born in 1968 to an accountant father 
and a mother who was active in the Commu-
nist party, she and her three older sisters grew 
up without any religious beliefs. "I always 
sensed that some Spirit was leading my life, but 
I didn't know who or what. Being very shy 
from childhood on, I see how God led me to 
teacher's college where I was forced to learn 
singing and dance. Not only were these skills 
put to good use teaching elementary school for 
two years, I developed more self-confidence." 

The loss of both grandparents in 1989 left 
such a void in her life that she chose to marry 
at twenty-one, which is young for educated 
urban women. Even after her son's birth the 
following year, she still felt alone while her 
husband was working. She prayed for the Spir-
it to help her and started searching books, but 
couldn't find any comfort in Eastern philoso-
phy. "I decided to take my baby and visit a 
Buddhist temple where I watched the people 
praying and burning incense. Because it was a 
special holiday, the grounds were very crowd-
ed, so I finally found a quiet garden to reflect 
on what I'd seen. A strong impression came to 
me—'this is the wrong way.'" 

After her year of leave was up, she planned to 
return to the youth bureau where she had been 
working, but they had replaced her. While 
searching the paper, an ad for children's anima-
tion caught her eye; and Lu heard a voice saying 
"you will get this job." When she interviewed, 
she was offered the job on the spot. "The day of 
my interview," says Lu with a smile, "I felt drawn 
to a woman who was just a few years older than 
I." Turns out she had been baptized as an 
Adventist about five years earlier and had only 
been working at the company one month. This 
sister felt led by God to this company to share 
the Gospel; but despite watching for opportuni-
ties, she had not been impressed to witness to 
anyone till the day she saw Lu. 

They quickly became friends; and the Adven-
tist woman invited Lu to Mu En Tang in March, 
1992, on communion Sabbath. "In the afternoon 
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as people shared their testimonies, my heart was very 
touched; and I have gone ever since. The Spirit from my 
childhood had finally led me home." The next year she 
was baptized and quickly got engaged in church activities. 

When Lu realized that God was calling her to preach, 
she prayed a long time and counseled with several people. 
Eventually she decided to ask for clear evidence of His will 
in three areas: 1) she needed a kindergarten for her son 
close to home; 2) she wanted to cash out her retirement 
pay from the office; 3) her husband was cheated out of 
$7000 while starting a business so they needed a source of 
income. She still marvels at how God responded to her 
requests so directly. Her son was accepted at the closest 
kindergarten which was very difficult to get into, her super-
visor agreed to return her retirement money even though it 
was early, and on August 20, 1995, her husband got offers 
from three companies. "My husband had not forbidden me 
from being a Christian; but he had never prayed with me 
until that day, after personally experiencing God's grace 
himself." Lu began class on September 1; and her husband 
was baptized a few months later. 

Lu enrolled at Three-Self Hua Dong Seminary just 
around the corner from her home. o u t of ninty stu-
dents, seven were Adventists because Three-Self wel-
comes Adventists and tries to influence them. As if it 
wasn't enough for her to be near the top of her class, to 
care for her young son, and to keep her church respon-
sibilities, the students chose her to lead the student asso-
ciation. Not surprisingly, she fell ill and was forced to 
take a year off. "This was an important lesson for me; I 
learned to trust Jesus and not myself." 

After graduating in 2000, she served as a Bible worker for 
eight years at Mu En Tang and preached a few times every 
quarter. In January 2009, she was ordained as a pastor. She 
regrets that her father died before she could share her faith 
with him but is happy that her non-believing mother is pos-
itive towards her. "My husband is still growing in Jesus; and 
my son who is nineteen just began university studies." 

WUXI: Elder Hong HM 
An Accountant Becomes A Pastor 
In the late 1940s as the Communist party was gaining 
ground in China, the believers in Wuxi went "under-
ground" in home churches across the city. It wasn't until 
late summer of 1981 that they formed the first formal com-
pany; and evangelism made a cautious appearance. Their 

stepping out in faith has borne fruit in the strong network 
of five churches and twenty-four home churches today. 

Pastor Zhu ZM, who is in his sixties, has been pastor 
of the Wuxi district for over thirty-five years. A hand-
some, charismatic minister, he is well-respected by his 
members and by other protestant church pastors. As a 
young man, he was chosen by the party to be a ballet 
star, which may explain his impeccable posture. Pastor 
Zhu ordained Hong, his fifty-year-old associate "pastor" 
and two male elders in 2005. The four of them rotate 
preaching for a three-month period at each of the five 
churches in Wuxi, a city of one million that sprawls out 
from the city center through suburbs into the country. 

Both Pastor Zhu and Elder Hong represent Adventists 
in the Joint Religious Association where Pastor Zhu serves 
as president—probably the first Adventist minister to be 
honored with this position. They have very cordial rela-
tionships with the other Protestant churches and even 
contribute to each other's building funds/projects. Con-
gregations have been expanding rapidly; and they built 
two new churches in 2009 with money donated by the 
members. These new buildings are wholly owned by the 
local Adventist churches; however, the 1000 member 
"mother church" in the heart of the city is shared with a 
Protestant church and owned by the government. This 
elegant brick church was built one hundred-fifty years 
ago by Anglican missionaries and sits in a strategic loca-
tion across the street from Givenchy and Gucci. o n the 
Sabbath we visited, the sanctuary was packed; and the 
new 2006 chapel addition was also filled with an overflow 
crowd who view the service on tastefully placed screens. 

Elder Hong was very proud of the new 50,000-square-
foot building complex which includes a 1300-seat sanctu-
ary in the middle of a public garden on the banks of a 
flowing river near a major highway. The government 
helped them find the property; and an official with the reli-
gious bureau personally helped them when they encoun-
tered set backs because church members had previously 
reached out to him when he was laid up with back pain. 

Special guests at the dedication on May 13, 2009, 
included General Conference President Jan Paulson, World 
Vice President Eugene Hsu, and Review editor Bill Knott.2 

Built at a cost of $1.3 million, the complex includes a train-
ing center with guest rooms for faculty, a dormitory that 
houses one hundred, a fitness room, classrooms, a library, a 
sewing room, a medical clinic, and a board room. Members 



Chinese Women Pastors Answer Questions 

What Are Your Biggest Challenges? 
Qin: Three-Self and other Christians are our real ene-
mies, not the government or the Communist Party. 
I try to explain that Adventists are not trying to over-
throw the government in cooperation with the United 
States. The Chinese Union Mission cannot control us, 
and that's why they sometimes try to hinder us. 

Lu: My biggest challenge is my relationship with Christ. 
Now that Pastor Huang is studying in the Philippines, 
I am very busy trying to cover two districts which are 
quite a distance apart and have many members. I also 
worry about our relationship with the Sunday church 
that shares our Mu En Tang church; but I know that as 
long as we trust Christ, there are no worries. 

Women also have families and get more tired. It is 
still a "man's world" so I have to think carefully about 
how I relate to men to keep their respect. 

The first time I baptized, I was too weak to keep 
bringing up people from the water, especially near the 
end when there was less water. Sometimes we have 
about one hundred baptisms at once. There were two 
others baptizing with me, but we were still tired. The 
next day I was sore. 

What Are the Greatest Needs of the Church in China? 
Hong: W e have two major needs: 1) we need resource 
material like commentaries and reference books in 
Chinese; we don't have many of the Ellen White 
books except for the Conflict of the Ages series. 2) We 
also need more training to open our eyes to the wider 
world. There has never been a meeting in any part 
of China specifically for women in full-time ministry 
to come together for mutual sharing and education. 

Lu: We don't have enough gospel workers and minis-
ters to do communion, preach, evangelize, baptize, 
and ordain others. Our pastors are aging; and we need 
younger pastors to take their places. 

Qin: Because of Communism, there is equality 
between men and women. China has a need for min-

isters; and women have stepped in to fill the gap. 
There are still churches, especially in the north, that 
won't allow a woman to preach because they believe 
it is heretical based on Paul's teaching. Most of the 
pastors in China are men; but there aren't enough 
men to meet the need. 

Why Is Ordination Important to Your Ministry? 
Qin: Many of us were ministering before we were 
ordained; but the church wanted us to be organized. 
For preaching, you don't need ordination; but it plays 
an important role because if you're just an elder, the 
members don't show respect, but they do respect 
authority and position. You have to have pastors to 
ordain pastors and elders. 

Han: I felt that I wasn't worthy of being ordained and 
wasn't sure if I could take on the burden and responsi-
bility that comes with ordination; but God has 
blessed me. 

Lu: The majority of the church members were in favor 
of my ordination; but the union was opposed and called 
to put pressure on the church. The board had some dis-
agreement; but two-thirds voted to proceed. That day 
I had very deep feelings of God's presence when three 
of us—a woman elder, a male pastor, and I got ordained. 

Hong: I strongly believe that we must have ordained 
women pastors and elders to spread the gospel in 
China. Adventists are not setting a precedent; Sunday-
keeping churches have lots of ordained women pas-
tors, especially young energetic women. There are not 
enough qualified men to keep up with the fast-grow-
ing work in our area. We currently have missionary 
work in twenty dark areas where there are no Adven-
tist churches; and we preach at Sunday-keeping 
churches. They have welcomed us with open arms 
because we make a point of telling them up front that 
we are not there to convert them to Adventism but 
to learn from each other. Other churches hear about 
us and invite us to come preach to them. • 



generously donated their time, money, and labor for the 
furnishings. A well-known, retired non-Christian artist 
donated all the artwork in the sanctuary. In 2009, there 
were one hundred-fifty baptisms with one-third of the 
members coming from Sunday churches. 

Hong is the only pastor born to an Adventist family, 
but her mother was very strict. In rebelling against her 
mother's legalism, Hong lost her way. Since the majority 
of members were old, she felt that religion was for old 
people; and she wanted to experience more of life. 
However, she could never forgot how loving and caring 
the old sisters were toward her any time she did show 
up in church. After marrying and having a daughter, she 
began reading the Bible and for the first time came to 
believe in Jesus herself. She was afraid to invite her own 
husband to church because she thought he might not be 
ready to be part of a group with old people. 

Until five years ago, she was making a good salary as an 
accountant. Although active in the church as a youth leader 
for almost twenty years, she had never given any thought to 
becoming an elder; but Pastor Zhu recognized her talent, 
and she agreed to ordination and full-time ministry. 

Hong, a young-appearing, energetic fifty-year-old, 
described her philosophy of church leadership. "As 
elders, we shouldn't micromanage; we need to allow mem-
bers the freedom to innovate and create unique ministries. 
Every month we have a meeting of the elders, deacons, dea-
conesses, and Bible workers so they can report their success-
es and bring their challenges to the table for discussion." 

She went on to describe very democratic congrega-
tional governance. "Some of our members are from the 
farm and not very literate; but we welcome their partici-
pation in decision making. The members select represen-
tatives to come to the yearly strategic planning session in 
which we decide the budget and the direction for the 
church in the upcoming year. We also allow this group to 
anonymously rate the leaders on a variety of parameters; 
and we take their feedback seriously." Like the Haikou 
church, they also make whole wheat bread and buns for 
sale that are very popular with the public, so she has put 
her business and entrepreneurial skills to good use. 

As she spoke animatedly over a delicious and healthy 
Sabbath lunch in their cafeteria with a gleaming stain-
less steel commercial kitchen in the background, it was 
obvious that she loves pastoring; and the members, 
young and old, love her. 

WUXI: Elder Swen EY, A Country Church Pastor 
The newly completed Tsang An Church in the country 
was built at a cost of $320,000. It is a smaller version 
of the sister church in the suburbs, with a training cen-
ter, dormitory housing, and a cafeteria on the grounds. 
Although their two-hundred-member congregation is 
much smaller, one-third are young people. 

Tsang An was the very first organized church in Wuxi 
in 1946, but the building was destroyed in the early 
80s during the cultural revolution. They waited patiently 
for twenty years to build this new church and are very 
proud of its location in the country—literally at the end 
of a dirt road, next to farms and vineyards. Their pastor, 
Elder Swen, is very active in preaching and ministry. 

Conclusions 
As a third-generation Adventist and an American-born Chi-
nese, I came home from my China visit with a newfound 
pride in my heritage and enormous admiration for these 
women pastors and elders. I also realized that I had picked 
up some misconceptions from other stories about China in 
various Adventist media. While I thought there were more 
Adventist women pastors than men, I learned that male pas-
tors do outnumber the females. Likewise, I understood that 
all women pastors were ordained as pastors. What I learned 
was that some are ordained as elders and some as pastors, 
but they all still pastor congregations. And then there was 
my misunderstanding of the relationship between ordination 
and the Three-Self which I thought approved the ordination 
of pastors in the Adventist Church. Pastor Lu is the first 
woman pastor ordained after the government ruled in 2006 
that only graduates of a Three-Self seminary could be 
ordained. Pastor Xu, of Beijing, is another woman pastor 
who graduated from a Three-Self seminary. Other pastors 
who attend Andrews or the Adventist seminary in the Philip-
pines cannot be "officially" ordained. Undoubtedly, it was 
my Western bias that made me think that Adventist pastors 
and members are opposed to the Communist party. In fact, 
some church members are still party members. 

As I processed my misconceptions, unexpected ques-
tions surfaced in my mind, such as: how does an Adven-
tist Christian reconcile love of country with love of God 
when the two conflict? Of course, that question is much 
easier to ask of someone else's country. As a Westerner, 
I was surprised by the love and loyalty these Chinese 
women expressed for communism; yet, clearly some 



party values such as equality resonate with Paul's affirma-

tion that "there is neither Jew nor Greek, slave nor free, 

male nor female, for you are all one in Christ Jesus." 

Finally, there are significant aspects about the Chinese 

church and these women pastors that deserve considera-

tion in North America and the rest of the world church: 

1. Celebration and utilization of the obvious inherent 

gifts and acquired skills for being "mothers of Israel" 

while retaining the respect of men and women 

2. A leadership style designed to develop and mentor 

leaders in the congregation. 

3. The symbolic importance of ordination, both to the 

women personally and to their congregations 

4. A broad view of church as more than a place of wor-

ship, with a vision of the sanctuary as a centerpiece for 

community with surrounding rooms for education, 

fundraising projects, health classes, strategic planning, 

sleeping, and eating 

5. An entrepreneurial approach to ministry by selling 

delicious nutritious food at a discount which as gar-

nered a very positive image for the church and pro-

vides money for mission projects. 

6. Intentional mission to share the Adventist message in 

Sunday-keeping churches which may not have as 

many resources or trained pastors 

Meeting these women forced me to drop my stereotypes 

and reframe a view of women pastors to include those who 

may be married to non-believers, still be Communist, have 

no formal seminary training, care for young children and 

aging parents, but nonetheless who are called to ministry 

and are faithful to the Word of God, committed to Ellen 

White's writings, and leading hundreds to Christ. • 
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DISCUSSED | Sweden, Pakistan, bizarre amalgamation of cultures, ministerial credentials, deaconesses, Middle East, Arabic, freedom to make decisions 

From Norway to Sudan: Women Pastors Affirmed \ BY ALITA BYRD 

Every Sabbath, from Syria to Saudi Ara-

bia, from Norway to the Netherlands, 

Adventists gather to worship. The ter-

ritory covered by the Trans-European 

Division (TED) is vast and diverse. But the 

churches are similar—in the great majority, the 

pastor preaching from the pulpit is a man. 

However, in about ten percent of TED 

churches, trained women pastors are preaching 

sermons, visiting the members, presiding over 

weddings, and baptizing new converts. 

"I could not enjoy any work more than I 

enjoy my ministry," says Gry Beate Marley, a 

Norwegian woman who pastors a local church 

and works with children and family ministries 

for the Norwegian Union. She finds it fulfilling 

to be able to "walk alongside people in times of 

difficulty and in times of joy." While a student, 

Marley felt called to go into the ministry. After 

studying theology at Newbold College in the 

United Kingdom, she returned to Norway with 

her British husband to work as a pastor. 

She is now one of sixty-five women pastors 

in the TED, out of a total of six hundred ninety-

three pastors. The woman pastors work mostly 

in the United Kingdom, Norway, Finland, Swe-

den, Denmark, and the Netherlands. There are 

no women pastors in a number of places under 

the TED umbrella, including the Middle East 

Union, the Polish Union, the South-East Euro-

pean Union or the Pakistan Union. 

Each union within the TED makes its own 

policy on whether or not it will appoint 

women pastors. 

"The T E D cannot have one policy for all 

unions on the employment of female pastors 

since there are some unions, such as the Mid-

dle East and Pakistan, where this would not 

work," says TED President Bertil Wiklander. 

Even where local church administrations are 

prepared to hire female pastors, not all members 

agree, Wiklander says. 

However, he also says that the TED follows 

the General Conference's official position on 

women in ministry which states that "both men 

and women, without regard to race and color, 

shall be given full and equal opportunity within 

the Church to develop the knowledge and skills 

needed for the building up of the Church." 

At the TED's year-end meetings in 2009, the 

policy on commissioning was edited and refined, 

"removing every possible obstacle that we could 

within current General Conference policy to 

having men and women doing the same services 

if employed as pastors," Wiklander said. 

Status of Women Pastors 
Marley is not an ordained minister. Women 

serving as Adventist pastors in the TED, as in 

the rest of the world church, are not officially 

ordained. Instead, they are commissioned. 

"The day of my commissioning was much more 

emotional than I had expected," Marley says. "I 

appreciate the fact that I am able to perform legal 

ceremonies and do all that a pastor is asked to do 

in a local church setting without having to call in 

another pastor to do the honors for me." 

A woman pastor who receives commissioned 

minister's credentials has nearly all of the rights 

and responsibilities of a male pastor—she can 

baptize and perform the official ceremonies of 

the church. She can ordain elders, deacons, and 



PROFILE | Gry Beate Marley... 
is one of the pastors at the Cornelius Adventist Church in Oslo and 

heads up Family and Children's Ministries for the Norwegian Union, 

working closely with her husband, Victor Marley, head of the Youth 

Department. She and her husband have three young children. 

"Gry is the kind of person who always makes everybody she meets 

feel better about themselves," says Harald Giesebrecht, who pastors 

with Marley. "She shows genuine interest in people; and no matter 

how much she has to do, she always has time for a chat. In our leader-

ship team she is—among other things—valued for her wisdom, her 

social skills, and her ability to teamwork to get things done. When she 

takes responsibility for something, it is always done well and on time." 

Marley says that she feels the union recognizes her work and sup-

ports her ministry. However, sometimes language and policy show that 

the ministry is still a male-dominated working environment with under-

lying male assumptions and presuppositions. 

"I would call it institutional sexism," she says. "To an extent, there is 

a lack of flexibility and lack of value placed on the uniqueness that 

women have to offer. If you are to 'succeed' in the church administra-

tion, you need to conform and attempt to be like the men. I wish there 

was more flexibility to be able to minister in the areas of your strength 

and calling and not having to conform to what is traditionally done." 

"The fact that women's ordination is not officially accepted is an 

area I have chosen not to delve into emotionally," Marley says. "I have 

chosen to stay focused on the fact that the union where I work recog-

nizes my work and is supportive of me in my ministry.J have chosen 

to focus on my calling and what I can do where I am." 

"If I were to make a comment it would be that I feel it is discrimi-

nating and unbiblical to place more value and importance on one sex 

than the other. I am sad that the church I love and believe in does not 

have the courage to stand up and change its current policies." 

deaconesses; and she receives the same salary as her male 
counterparts. She cannot preside over the ordination of 
other ministers or organize new churches, however; and 
her credentials do not transfer to another union—they are 
only valid within the union that issued them. If another 
union wants to invite her to work, it is free to do so, and 
to offer her its own recognition. 

There is no practical difference between men and 
women pastors; and the fact that the commissioning cre-
dential doesn't transfer is not an issue in practice, says the 
President of the Norwegian Union Conference, Tor Tjer-
ansen. An ordained pastor would not fly into any new ter-
ritory and start working without the invitation of the local 
leadership, either. 

But some church members are unhappy that while 
women pastors are given the same duties as their male col-
leagues, a distinction is made between their credentials. 
Norway's largest church sent a petition to its union early 
this year asking that it encourage the Trans-European 
Division, and that, in turn, the division ask the General 
Conference to allow women's ordination in the TED. 
Church members hope that the General Conference will 
pay attention to such grassroots requests. 

Pastors Wanted 
The truth is that the TED needs good pastors, regardless 
of their gender. "The division is encouraging the unions to 
look for suitable young people with a sense of calling to 
the ministry, both male and female, to take up the calling 
and enter into ministry," says Anne-May Wollan, Director 
of Children's Ministries and Women's Ministries and Min-
istry to Clergy Families for the TED. 

As older pastors retire, the church needs to have 
enough graduating theology students to fill their roles. 
"With the lack of ministers today, the TED and local 
administrations need to encourage both men and women 
to enter ministry," Audrey Andersson, who is one of the 
executives at the Swedish Union Conference, says. 

Local administrators are trying to keep ministerial posts 
filled. Tor Tjeransen, president of the Norwegian Union, 
says: "We encourage young people to go to Newbold and 
train for ministry, whether they are male or female. We 
give female candidates the same support: and there is no 
difference in job opportunities." 

Right now, there are three Norwegian young peo-
ple studying for the ministry at Newbold: one man 



and two women. "We hope to employ all 
three," Tjeransen says. 

If the two women theology students are 
given jobs as pastors in Norway, that will 
bring the total number to five, nearly doubling 
the number of women pastors in the country. 

Marley is one of the current Norwegian 
woman pastors. She and her two colleagues 
are "well organized, good preachers and have 
superior social skills," according to Tjeransen. 

But not all places are as progressive as Nor-
way. After the high hopes leading up to the 
1995 General Conference session in Utrecht, 
the Netherlands, where women's ordination 
was voted down, there was a serious dip in 
women's enrollment in theology programs at 
Newbold College, according to Aulikki 
Nahkola, Principal Lecturer in Old Testament 
and Biblical Languages at Newbold. "There 
was certainly disillusionment among the girls 
who came to us to study. Utrecht was a real 
slap in the face. We have had to work very 
hard to recover from that—I am not sure we 
have fully recovered yet," she says. 

Even in Norway, the women pastors are far 
outnumbered by the men—right now there are 
thirty-three men pastors serving the 4,700 
church members. 

Since the ratio of women to men pastors is 
low, the ratio of women to men administrators is 
also low. Of course, there are some women in 
important administrative roles within the TED. 
Audrey Andersson is the Executive Secretary of 
the Swedish Union; and Anne Leskinen is Execu-
tive Secretary in the Finnish Union. At the TED 
office, Anne-May Wollan is a departmental direc-
tor; and Pat Swan is Associate Secretary and the 
longest serving woman in the division. There are 
a number of other women heading departments 
and holding positions of responsibility in unions 
and conferences throughout the TED. 

However—as in the rest of the world church 
—the most important leadership positions are 
held by men since ordination is a requirement to 
hold a major church office. Men are the ones 
eligible to exercise power. 

History of Women Leaders 
in the Church 
Despite the relatively small number of women pas-
tors serving in its churches, the Trans-European 
Division—especially Scandinavia—has a long his-
tory of women in ministry. Marley and her female 
colleagues in Norway are the latest in a long line 
of inspiring women leaders in the church. 

Women Bible workers have worked in pas-
toral positions in Finland since World War II, 
after men were drafted. They took significant 
church roles and were treated on a par with their 
male colleagues. Two decades later, Finland took 
the lead in bringing the issue of women's ordina-
tion to the attention of the worldwide church. 

In 1968, Finland asked the General Confer-
ence about ordaining women evangelists, such 
as the very successful Elsa Luukkanen. The 
Finnish request was one of the factors leading 
to a series of General Conference-sponsored 
studies about women's ordination. A similar 
request came from Germany, where Margaret 
Prange had earned a degree in theology and 
was well-known as a pastor and evangelist.1 

These requests helped to spark the formation 
of the Commission on the Role of Women in 
the Church—a large, international commission 
that first met in 1973 to study the controversial 
issue of ordination, and then met again in 1985 
and 1988, and with a specifically international 
focus in 1989.2 

In 1980, Margit Suring of Finland was the 
first Adventist woman to earn her Th.D. in the-
ology and archaeology from the seminary at 
Andrews University. 

In 1985, four deaconesses were ordained in the 
Geneva church in Switzerland after a nine-month 
study of the issue. 

In 1986, Aulikki Nahkola, from Finland, was 
ordained as an elder together with Cynthia Benz 
at Newbold College in the United Kingdom. 
This was the first ordination of women elders at 
Newbold College Church. 

Nahkola, who was Newbold's dean of 
women as well as a lecturer in the theology 
department went on to serve on the Commis-
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PROFILE | Marianne Kolkmann... 
pastors two churches in Norway and 

preaches most weeks. The Trond-

heim church, with one hundred-six 

members, and the Namsos church, 

with twenty members, are a three-

hour drive apart. The church mem-

bers did not have a woman pastor 

before but appreciate Kolkmann for 

the person and the pastor that she is. 

"I enjoy preaching, especially 

when what I preach meets the needs 

of the church," Kolkmann says. "I also love visiting members, getting to 

know people, sitting down and sharing their lives." 

Before moving back to her home country of Norway with her 

family, Kolkmann worked in Sweden as the youth director for the 

Swedish Union Conference for three years. "The most energy-con-

suming—as well as the most fun—was all the traveling and the 

camps," she says. Kolkmann's commission as a minister is recog-

nized in both Norway and Sweden. 

Kolkmann studied theology at Andrews University, graduating in 

1993. She decided to study in the United States because she wanted to 

earn a youth ministry degree which Newbold College did not offer. 

She says that she has not had problems working as a woman pas-

tor in Sweden and Norway. Being a Scandinavian and working for the 

Scandinavian church means that she has it easier than some, Kolkmann 

says. "We have a more egalitarian view of men and women in society," 

she says. "What makes me sad are a few people in higher leadership 

that see women as a threat to power. I find it very interesting that Ellen 

G. White is used to defend both sides of the ordination debate." 

Kolkmann sees culture as the major obstacle to women's ordina-

tion—not theology. She says Jesus' high regard and respect for women 

was revolutionary for His time and culture; and we, as a church, would 

do well to follow His example. 

Kolkmann shares that the most fulfilling part of her work is when 

she sees somebody take steps to be closer to Jesus. "Baptizing some-

one who has made the decision for Christ is one of those humbling 

experiences," she says. "It is such a great honor to be a part of that 

special moment in the walk with Jesus." 

sion on the Role of Women. 
Nahkola had pastored local churches for three years in 

Finland and says her experience as a minister varied. "At 
that time, it was obvious that you were second rank offi-
cially and certainly in terms of pay," she says. But in some 
ways, she had an advantage. "When I got my first church, 
they had requested a woman. They said a woman would 
do all that a man does, as well as all that a woman does." 

In 1988, Newbold College pledged support for women 
entering theological study and seeking a career in pastoral 
ministry. 

In 1997, women pastors in England were authorized to 
baptize.3 

Roll Call Across the Division 
Adventists across the TED study the same Sabbath 
School lessons. They subscribe to the same twenty-eight 
Fundamental Beliefs. They often sing the same hymns— 
and they all belong to the Trans-European Division of 
the Adventist Church. 

But they speak different languages. They wear different 
clothes. They eat different foods. And their cultural back-
grounds are widely divergent, including a wide variation in 
the way that women are viewed. 

The TED is "a bizarre amalgamation of cultures," as 
one former church administrator said. And the situation 
for women pastors varies widely from place to place. 
Everywhere, they are in the minority; but in some parts 
of the Division they don't exist. 

In Finland, there are five women pastors and three 
women with a "missionary" credential. There are eighteen 
ordained men pastors. 

Sweden has five women pastors and fourteen men serv-
ing a church membership of 2,800. 

In the Danish Union, there are two women pastors work-
ing in local churches and eighteen ordained men pastors 
ministering to forty-six churches with about 2,500 members. 

The British Union Conference has the highest number 
of women pastors of any union in the TED, with eighteen 
out of a total of one hundred seventy-two pastors serving 
two hundred forty-two churches and almost 30,000 
church members. 

But in other areas, including the Middle East and East-
ern Europe, there are no women pastors. 

"In most of the churches in the Middle East Union, the 
culture is not ready for women pastors yet," says Marianne 



Aune, director of Family Ministries for the union. 
"Role patterns inside and outside the church are 
not quite like in the West. While women Bible 
workers are accepted in many places, it will take 
many, many years before all parts of the Middle 
East are ready for women pastors." 

In some cultures contained in the Middle 
East Union, there is no conceivable role for 
women in church leadership, according to 
Ministerial Director of the union, Maywald 
Jesudass. "Among the Arabs and the Sudanese, 
the question of women ministers may not 
arise" for a long time to come, he says. In 
these places, the appointment of a woman pas-
tor would be insensitive. 

However, certain churches in the Middle East 
are open to women pastors even now, Jesudass 
adds. In the United Arab Emirates, in a church of 
mostly Asian members, a Filipino woman was 
recently appointed as an assistant pastor. 

Just as in many parts of the TED—and the 
world church as well—many congregations in 
the Middle East Union are mainly made up of 
expatriate members. "The church culture in 
the Gulf countries is mainly Asian," says Aune. 
"Most members there are from the Philippines, 
India, etcetera." 

It's important to note that women are work-
ing in a number of church jobs across the 
Middle East. Roles as school principals, depart-
mental directors, teachers, deaconesses and 
a treasurer are all filled by women. All of the 
fields represented in the Middle East Union 
(except the Iraq Field) have appointed 
Women's Ministry directors. 

Four women serve on the Middle East Union's 
executive committee (out of twenty total mem-
bers). The union voted last year to provide spe-
cial sponsorship for female students and have so 
far sent five girls to study at Middle East Univer-
sity in Lebanon. At the university, women serve 
in some of the important managerial jobs. 

"Although a large percentage of these women 
are expats, they are a positive influence in nur-
turing local women," Jesudass says. 'They are 
accepted by all across the board." 

In the Middle East Union headquarters, the 
staff comes from all over the world. They are 
from Norway, the United States, Canada, the 
Philippines, India, Hungary, and Serbia—as well 
as Lebanon, Egypt, and Sudan. So even within 
the staff there may be differing opinions about 
women's ordination. "We all have to reflect the 
culture we are serving," Aune says. "The conclu-
sion today is that the constituency is not ready 
for the ordination of women pastors yet." 

The Adventist church in the Middle East is 
supporting its women church members and 
encouraging women to take positions of leader-
ship, even if it is not pushing for women pastors. 

At the newly-opened Arabic Hope Channel 
studio in Lebanon, women are hosting, produc-

ing, and participating in televi-
sion programs. 

Kalthoum Qewar (left), a 
Jordanian woman, is the speak-
er for a new Adventist televi-
sion series produced for the 

channel. The series, called Maa Umm Salaam 
(With the Mother of Peace) is in Arabic and 
addresses women's issues. It is scheduled to 
begin airing in June 2010; and an episode will 
be broadcast every week throughout the year. 

Qewar says that in some ways it is easier for 
women than men to minister in the Middle East. 
"Women can open any door in any house. 
Women can just go in and, in kindness, touch 
teens, children, women. They are good at rela-
tionships and talking. A man cannot go in so 
easily—he needs his wife beside him." 

The Middle East is not the only part of the 
TED where there is some opposition to women 
pastors. "In some places, the idea of women 
ministers is anathema," says Audrey Andersson, 
executive secretary for the Swedish Union. She 
remembers introducing herself to two pastors 
from Eastern Europe who just heard "secretary." 
A while later, they realized their mistake; and 
it "blew their minds," Andersson says. They 
apologized, but kept asking, "How can you as a 
woman do that job?" 

Previously, some women started working as 
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PROFILE | Sirpa Karstenberg... 
is a new pastor working as the Youth and Young Adults Ministries 

Coordinator for the Finnish Conference. She is thirty-two years old and 

planning a wedding in August. She feels that her age is more of a chal-

lenge in her work than her gender. "Some older pastors have com-

mented on my age," she says. 

Karstenberg spent a year as a student missionary in the Marshall 

Islands and one in Thailand before finishing her education degree at 

Walla Walla University. She then taught a year at Shenandoah Adventist 

Academy in Virginia before returning to teach in Finland. She feels that 

God led her to become a pastor; but she is sometimes frustrated by the 

politics in the church and feels she is not always fairly treated. She 

sometimes misses teaching; but, overall, she is happy that she made 

the switch. 

"Working in the church can be a lonely road," she says. "There is 

so much you have to do alone. It is important to have a supportive net-

work. I feel there should be a more systematic mentoring system in the 

church for workers in ministry. I feel I have received support, yes, but 

only after asking for it." 

Karstenberg's international experience helps her to inspire the 

young people she works with now; and she encourages anyone inter-

ested in becoming student missionary. "I think that being a missionary 

can have a great influence on someone's faith," she says. "I see those 

years as crucial in leading me to ministry." And she continues to travel. 

In the last year she has completed training in the Netherlands and the 

United Kingdom, attended meetings in Denmark, and visited Spain 

with a group of students. 

Karstenberg currently lives on the campus of the Adventist high 

school and spends most of her time organizing events for young peo-

ple, preparing baptismal 

material in Finnish (or 

translating existing 

material), leading out in 

the youth Sabbath 

School, studying and 

praying with students. 

She occasionally preach-

es but is not part of a 

church pastoral team. 

"The most fulfilling 

thing about my work is 

hearing a young person 

say they have decided to 

be baptized," she says. 

pastors or as associates in pastoral care in the countries of 
the former Yugoslavia; but the resistance was high, says 
TED Ministerial Director Daniel Duda. So, many of the 
women moved to academia or counseling or other areas. 

But in Albania, a woman pastor from the United States 
has been working for some time. Another woman will join 
her as soon as she finishes her degree at Newbold College. 

No Policy to Promote Women Pastors 
The tremendous cultural diversity of the TED means that 
it would be a significant challenge to come up with any 
unified plan around increasing women's role in the church. 

"The Trans-European Division covers forty countries 
from Iceland to Pakistan and from Norway to Sudan, so it 
is very difficult to have a statement that covers all territo-
ries, cultures, and religious conditions," says Duda. "There 
are huge cultural differences in the TED. W e need to 
respect those and not move faster than our members are 
ready and the society willing to accept changes." 

The division does not feel that promoting women pas-
tors in a division-wide strategy would be appropriate, so it 
has no specific plan in place or diversity policy to increase 
the number of women pastors in its ranks from the paltry 
ten percent it currently holds. 

Moving Forward with Regional Decision-Making 
If neither a General Conference nor a TED policy to 
increase the number of women in church leadership roles 
is the answer—and yet, some areas want women pastors 
while others don't—how should the church move forward? 

Many church leaders in the division, as well as women 
pastors, feel there is no reason for the church to move 
together on ordination. The current policy of allowing 
individual unions to commission women could be expand-
ed to ordination, if it were allowed by the world church. 

The only way forward is to go ahead with ordination 
for women in those areas that are ready and to respect 
those areas that are not yet ready, says Tjeransen of the 
Norwegian Union. "It is not appropriate for us in the West 
to press our cultural understanding on people elsewhere. 
That has never been right in mission." 

But that should go both ways. Why should some parts 
of the world be forced to follow old traditions that are no 
longer appropriate in their current context? "A certain 
freedom to make decisions within each individual union 
should be allowed—especially since it is not a question of 



doctrine," says Marley in Norway. 
Regional practice is the solution, Marianne 

Aune of the Middle East Union says, and the 
only culturally sensitive, fair, and respectable 
way to go. 

At a February meeting, the Middle East 
Union administrative committee met with TED 
President Bertil Wiklander and discussed women 
in ministry. None were opposed to the ordina-
tion of women wherever needed, MEU Ministe-
rial Director Jesudass said. 

Neither the G C nor the division actually 
employs pastors, Duda points out. Unions and 
conferences are the ones that employ pastors, 
so they are the ones who should make the 
decision about ordination and then implement 
strategies to increase the number of women 
hired, if they wish. The division can encour-
age its unions and conferences to hire more 
women-and it does, Duda says. 

And if regional decisions are the solution 
for the TED, perhaps that answer should be 
extrapolated for the world church. The wide 
array of diverse cultures in the TED mirrors 
the significant differences in the larger global 
church. The world church can watch what 
happens in the TED and use the lessons 
learned there in a global way. 

Then we must also consider: Is it fair to really 
stereotype all church members from a specific 
area and feel that we understand their opinion 
about women's ordination because we know 
where they are from? Is historical opposition in 
some ways being used as an excuse to keep from 
moving forward, leaving us paralyzed? 

Nahkola of Newbold College believes that 
the world church has not taken the right 
approach to women's ordination. Like many oth-
ers, she believes there is no reason why the 
world church has to step forward together on 
the issue. Most of the world wouldn't have wor-
ried—or even noticed—if churches in some areas 
began ordaining women. The way the debate 
has unfolded, pitting the West against the 
developing world, has distorted what people 
really think, she says. Nahkola, who has experi-

ence working with people in a number of devel-
oping countries, believes that people from the 
West have preconceived notions about what 
their fellow believers want. 

"In Uganda, they wouldn't worry if someone 
in California is being ordained," Nahkola says. "I 
asked them. They told me. They have their own 
problems to focus on. In lots of places where 
you might think the church is stuck in the mud, 
they are actually very innovative. They may also 
want women in ministry." 

"They are much more tolerant than we give 
them credit for," she says. "They say, 'You do 
what you need to do, and we will do what we 
need to do. Just don't impose on us prematurely.'" 

"Since there are no theological objections, 
we should make women's ordination a natural 
development in countries where it is feasible, 
rather than a big hoo-ha where we all have to 
step forward together." 

Nahkola believes that the church will have 
to begin ordaining women and treating them 
absolutely equally, if it is to survive in any 
meaningful way in the Western world. 

It is sad that a church that has the great com-
mission and the priesthood of all believers at its 
heart does not have the courage of its own con-
victions to embrace the calling and the gifts 
God has given to its female members, she says. 

Support for Women Pastors 
The issue of women's ordination is an important 
one as the church moves forward, but it is not 
the major focus for most women ministering in 
Adventist churches; they are busy tending to 
their congregations and church duties. Women 
pastors need support for every aspect of their 
day-to-day ministry, arguably more than they 
need a technical certification. 

"Within the church as a whole, the focus of 
the women in ministry discussion has mainly 
been one of ordination," Andersson of Sweden 
says. "Personally, I feel that it is time to widen 
the discussion: to look at the practical issues 
faced by women ministers. What support struc-
tures do we have for them, their spouses, their 
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families? If we do not do this -and soon-we will see the 
same leakage of women ministers as men due to burnout, 
marital problems, and so on." 

It is vital that women working in the TED feel support-
ed by the administration. 

"Bertil Wiklander has always been extremely supportive 
of women in ministry," Andersson says. "By modeling that 
kind of support and putting the right policies in place, 
they do much to support the cause of women." 

The division has sponsored many women to study the-
ology, thus promoting women pastors. In the last five 
years, the TED has sponsored fifteen women to study for 
both undergraduate and postgraduate qualifications in the-
ology, as well as some other areas of study. Duda says that 
the division has never turned down a request from one of 
its unions or conferences to sponsor a woman to study. 

The TED has begun organizing a Women Pastors' Coun-
cil every five years for all women pastors serving in its terri-
tory. The second conference was held last September at 
Newbold College in England and was attended by nearly 
fifty women pastors from ten countries. Delegates discussed 
everything from discipleship to time management to appro-
priate dress for a woman pastor. At the close of the meetings, 
the women submitted a list of eight requests to the TED that 
they felt would support women working in the division.4 

Each union is then responsible for implementing the 
requests, from offering gender-awareness training to using 
inclusive language to including women representatives in 
committees at all levels. 

"The requests will be dealt with by the respective Union 
Executive Committees," Duda says. "We agreed that there 
will be a report in May 2010 at the Spring Meeting of the 
TED Executive Committee on what has been accom-
plished and some evaluation of how we are doing." 

Marley in Norway says that she feels the union recog-
nizes her work and supports her ministry. When it comes 
to church members, she says the vast majority are support-
ive and appreciative of her ministry. 

There have only been occasional incidents where some-
one has walked out of church because a woman is standing 
behind the pulpit, she says. 

But as more and more people come to appreciate the 
unique gifts that women bring to ministry, as well as their 
conscientiousness, their skill at relationships, their nurtur-
ing of children and families, their organizational talents, 
and their well-prepared sermons, traditions will change. 

More women will be encouraged in their calling to the 
ministry. In the not-too-distant future, the commissioning 
credential may become ordination for women in unions 
that choose it. And more women will preach from pulpits 
across the Trans-European Division—and beyond. • 

Notes and References 
1. The General Conference Women's Ministries website contains biogra-

phies of distinguished Adventist women. 

2. Kit Watts has written an Outline of the History of Seventh-day Adven-

tists and the Ordination of Women 

3. Spectrum published a summary of landmarks in women's ministry 

since Utrecht in Volume 28, Issue 3, Summer 2000 

4. Women Pastors' Council Statement 

We respectfully request our church leaders in all unions 
and fields of TED to take the following actions: 

1. To offer gender awareness training in all unions and ministerial train-

ing institutions and departments. 

2. To deal with issues of employment and equal pay in those unions 

where this is still an unresolved issue. 

3. To include women representatives in committees on all levels of the 

Church's organisation so that their voices are heard and more appreciated 

by the rest of the Church. 

4. To develop the Certificate of Commissioning and issue it to those 

women who have been commissioned for ministry so that the dignity and 

significance of their spiritual and pastoral calling is more visible and assured. 

5. To take other concrete steps to root out the marginalisation of 

women workers where it still exists. 

6. To use inclusive language when addressing pastors, elders, and 

church members, remembering that both men and women are present. 

7. To examine the agendas of workers' meetings to ensure that they 

include opportunities for women workers to meet for encouragement, spiri-

tual nourishment and professional growth. 

8. To develop in all unions and conferences a professional, individual, reg-

ular and confidential coaching programme for clergy both male and female. 

A l i t a B y r d is a writer who lives in Dublin with her husband and one-year-

old son. She was in Utrecht in 1995 when the General Conference decided 

against the ordination of women and attending Columbia Union College in 

Takoma Park when Sligo Church decided to ordain three women anyway in 

September of that year. In 2003, one of those women, Kendra Haloviak, 

presided over her wedding. 
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Sabbath Potluck Initiatives Change 
the South Pacific I BY GIL VALENTINE AND KENDRA HALOVIAK 

Women theology degree graduates at 

Australia's Avondale College 

approached their graduation in late 

2000 "lurking in pain," according to 

the senior pastor of the college church, Lyell Heise. Yet 

again, there were no offers of employment for them as 

pastors, he lamented to a sympathetic colleague in the 

ministerial department at the General Conference. They 

would not enjoy even the prospect of receiving an offer. 

And this was despite the fact that there were eleven con-

ferences in Australia and New Zealand. 

The male theology graduates were being picked up 

readily. Heise was dismayed. He had recently returned 

from a six-year term as senior pastor of the La Sierra 

University Church and was fully aware of the rich con-

tribution that gifted women ministers made in the 

Southeastern California Conference where, at the time, 

women comprised more than ten percent of the ministe-

rial workforce. 

He had recently conversed with the women theology 

students in years two and three of their four-year program. 

He knew they had been encouraged to train for ministry 

with the assurance that the church was really changing. 

Now, he reported, they were beginning to despair. They 

had good reason to.1 

According to Avondale New Testament lecturer, Dr. 

Norman Young, of the eleven women who had complet-

ed the theology degree in the twenty years between 

1980 and 1999, only one had been employed full-time 

(1996) while another had been offered partial employ-

ment. Most of the two hundred sixty-three male gradu-

ates during the same period had found their way into 

ministry. Prior to the 1980s, very few other women had 

ever completed the Avondale ministerial program; and 

the door to pastoral ministry was simply not open to 

them.2 A scattered few 

others had completed a 

two to three year course 

and then served as "Bible 

Instructor" giving bible 

studies in connection with 

evangelistic campaigns. 

According to Carole 

Ferch-Johnson, a graduate 

of Avondale's Bible 

Instructor course, it was 

more suited to training 

ministers' wives than any-

thing else. It closed in the 

late 1960s. The outlook 

for the women graduates 

was bleak indeed. 

In spite of resolutions 

adopted at the General 

Conference affirming the 

biblical principle that 

the spiritual gift of pastoral 

ministry was given to both 

women and men, little progress had been made in imple-

menting the principle in the South Pacific Division (SPD). 

True, many churches in the division during the mid-1980s 

had accepted the idea that women could serve as elders; but 

by 2000, in spite of a report of the General Conference 

Commission on Women in Ministry which recommended 

initiatives to facilitate the larger participation of women in 

ministry, Australia still employed only three women pastors: 

two in North New South Wales, and one in West Australia.3 

In the Pacific islands, Fiji had recently employed one, a 

young Indian woman, New Zealand had employed none. 

But time and circumstance were about to change all that. 

Lyell Heise is the senior pastor 

at Australia's Avondale 

College Seventh-day Adventist 

Church. 



A RECORD Debate 
An item in the SPD church paper, the RECORD, on May 
27, 2000, reported General Conference disapproval of the 
recent action of the Southeastern California Conference 
(SECC) to treat men and women equally with regard to 
credentials for church ministry. (SECC pastors had deter-
mined to hand in their ordination credentials and receive 
commissioning credentials, the same as those issued to 
women pastors.) General Conference President Jan Paulson 
had expressed his "regret." It looked as if things were going 
to stay the same. 

South Australian, Steve Parker, on the other hand, saw 
the SECC action as "a ray of hope." He thought that it 
might possibly ripple through the rest of the church. "It's 
about time," he argued in his letter to the RECORD editor 
who published his letter July 1. Two weeks later, troubled 
by the continuing stalemate and having just heard one of 
his female theology students preach a superb sermon in 
class, Norm Young also wrote to the RECORD editor. His 
provocative letter, published July 15, challenged the 
church to examine both its thinking and its practice. 
Young reported that conference presidents had told him 
"they'd love to employ our women graduates, but..." 
They wouldn't or couldn't. They implied that the church-
es were simply not ready to take them. Nor were there 
budgets available. "If the majority of our churches don't 
want our female graduates then we should discourage 
them from joining our faculty to begin with," Young chal-
lenged his readers. But he suspected that the situation was 
different than what the presidents were reporting. He 
urged local church boards around the division to speak 

Dr. Arthur Patrick, former director of the Ellen G. White / Sev-

enth-day Adventist Research Center at Avondale College and 

hospital chaplain, with his wife Joan. 

out and write to the editor. "Let us know" he pled, "if the 
presidents are right." 

For the next three months, a vigorous discussion on gen-
der imbalance and discrimination crowded the Letters to 
the Editor columns of the RECORD. Carole Ferch-Johnson, 
the Women's Ministries Director for the Division boldly 
bought into the discussion and pointed out that the 
RECORD itself was quite gender-biased in the way it 
reported news and selected writers. She suggested that this 
anti-women bias simply reflected life in the churches; and it 
was leading young professional women to walk away from 
the church. Her letter produced a torrent of replies. 

Much of the discussion was negative and some quite 
hostile. Did not the idea of women in ministry equate to 
women being ordained; and had not the church already 
ruled on that issue? But there was also considerable sup-
port; and on September 9, the editor published responses 
from several church clerks who had written stating that 
Young's challenge had prompted their boards to take for-
mal actions affirming their willingness to accept women 
pastors. On September 23, the editor published a digest 
of numerous other favorable church board responses 
along with a summary of some of the negative letters 
that had come. It was clear that some churches were 
ready and willing. 

At a Sabbath potluck lunch at the home of Keith and 
Zanita Johnson near Avondale on September 9 (the same 
day as the initial responses to Young's challenge were pub-
lished), conversation ranged across the usual Sabbath after-
noon fare and then turned with some intensity and 
frustration to the current RECORD discussion on Women in 
Ministry. The resultant discussion led to an outcome that 
astonished the group themselves even as it galvanized them 
into action. 

Dr. Arthur Patrick, former Avondale Ellen G. 
White / SDA Research Center director and hospital chap-
lain, later explained that the group felt that it was now 
"beyond time for just words." Churches were clearly will-
ing. Was there something they themselves could do to 
connect the dots? Out of the discussion grew the idea that 
perhaps alternate sources of finance could be found for the 
conferences to employ some of the new women graduates. 

Someone recalled the strategy that Ellen White had 
adopted when she felt it was vital that more African-Amer-
icans be employed as pastors in the American South. Per-
haps the potluckers themselves could form an association 



that would provide support for getting women into min-
istry? Within minutes, Patrick reports, $40,000 AUD was 
earmarked from amongst the group for the employment 
of two women interns. (Under previous SPD policy, 50% 
of the cost of employment of any new intern for the first 
two years would be shared by the division and the rele-
vant union but the incentive policy had recently been dis-
continued.) This would at least take away the objection 
from the presidents that no budgets were available. 

Cherie Tipple argued that it was important for the 
church and its leadership to see that some members of 
the church were willing to put money into the profes-
sional development of women pastors. Perhaps they 
could encourage others to help fund additional interns. 
The group set themselves a goal of five interns. That 
would require $120,000 for the first year and the same 
for the second. Could they raise that much? They 
thought so. 

The potluck group which comprised respected busi-
ness and professional people, educators, and church 
workers decided to put their names to a letter to the 
RECORD editor to tell the church of their initiative and 
invite conferences to apply for the funding.4 By the end 
of the next week, a full $120,000 was in hand; and they 
were ready to sponsor five interns. Organizational 
meetings quickly followed. One distant but very sym-
pathetic supporter who was excited about seeing 
women "infused" into "our church's ministry" and who 
believed that the time was right to move in this direc-
tion, committed a large amount ($100,000 per annum), 
for the next five years. Before the end of the month, the 
group, with attorney Stuart Tipple's help, had clarified 
their objectives and formally established themselves as 
a legal entity to be known as Women in Ministry Incorpo-

rated (WIM Inc.). Their letter to the editor appeared 
October 7, 2000, followed up a week later by a longer 
explanatory article. 

WIM Inc. was not a renegade group. During the week 
that followed their potluck lunch inspiration, members of 
the group talked at length by phone to all the division and 
union officers and as many of the conference presidents as 
they could contact to explain their purpose. The group was 
encouraged. Heise reported that "the response was either 
actively or benignly in favor of what we were doing." 
There was "no active opposition," he was encouraged to 
note. "Our objective," the group declared, "is to facilitate 

and promote the educa-
tion, training, employment, 
and ministry of women 
within the Seventh-day 
Adventist Church and 
associated outreach and 
ministry activities." 

From the outset, work-
ing in close support of and 
in harmony with church 
leadership was a vital con-
cern of the WIM Inc. 
group. Having talked in 
person to the presidents, 
as a courtesy, the associa-
tion then sent them a 
copy of the letter that 
they planned to send to 
the editor letting them 
know what was going to 
be published. Conference 
presidents appreciated the 
courtesy; and some took 
the trouble to respond enthusiastically to the initiative. 
Division leadership, in particular, was quietly supportive 
of the initiative and urged the group to make good use of 
the RECORD in getting the word out to the church. The 
leading officers "talk with us openly and even encourage 
us, even though they are discreet in the way that they 
lead the church with reference to the difficult issue of 
gender balance," Patrick reported to Kendra Haloviak of 
the then Columbia Union College, a few months after 
the launch. When asked, however, if they would serve as 
patrons for the association or if the association could use 
the word "Adventist" in their name the division officers 
reluctantly declined. Leadership needed to be careful. As 
one officer explained, the reason was not that he did not 
support "the urgent need for women in ministry" but 
because "the position I hold needs to maintain a certain 
detachment," and it needed to "be accessible to all." 
Where there was divided opinion in the church, a degree 
of impartiality needed to be maintained irrespective of the 
view he might personally hold. In spite of the formal dis-
tance, however, a close, cordial, and productive working 
partnership was maintained. 

The announcement of the launch of WIM Inc. pub-

Carole Ferch-Johnson, a grad-

uate of the Bible Instructor 

course at Avondale College. 



From left: Chris Oberg, guest speaker; Wendy Jackson, new 

theology lecturer at Avondale College; and Robyn Stanley, 

wife of AUC president, and working as pastor in a local church 

in Victoria, Australia. 

lished in the RECORD on October 7 reported that fund-
ing was immediately available and that church boards 
should contact their conferences if they were interested. 
WIM Inc. would only deal with conferences, not individ-
ual churches. This would be their established policy. 
Furthermore, "in no way does this project seek to direct 
conferences or to assume any role in church staffing," 
noted the secretary Ian Howie, Chaplain at Avondale 
College. "Our concern," he wrote is simply "to help con-
ferences with funds, not to determine how conferences 
appoint staff." Nor was the association interested in 
agitating the issue of women's ordination. That was not 
their agenda. 

The response to the announcement was immediate and 
was both favorable and hostile. Wyee church in New 
South Wales, for example, met the very next evening 
(October 8) and sent a letter to their conference executive 
requesting the appointment of a woman intern. Other 
inquiries quickly followed; and before long two confer-
ences were requesting the funds. 

Some conferences, however, stood aloof, apparently 
cautious about being tainted by the offer of external 
money. But as association leaders carefully explained to 
church officials, the funding was not redirected tithe. In 
fact, it was "a source of satisfaction" to the association, 
Patrick explained to Division President Laurie Evans later 
in 2003, that as far as the association knew, "not a cent of 
the funds we have gathered so far is tithe, and it is reason-
ably clear it would not come to the church except through 
a body like WIM Inc." 

Many church members apparently "misunderstood" 
the project because they thought it was a pressure group 
for women's rights, commented attorney Stuart Tipple. 

They "jumped to the conclusion" that the association 
was "just pushing women's ordination." W e were not, he 
said. Rather, we simply recognized "as our church did 
from its inception that women have an integral role to 
play in ministry whether they are ordained or not." The 
association was at pains to distance itself from the ordi-
nation issue. 

The flood of letters to the editor in response to the 
RECORD announcements ran strongly against the proj-
ect. Editor Bruce Manners commented "there was this 
overall sense of anger and frustration that this should be 
allowed to happen. And, overall, a lack of graciousness." 
He noted wryly, however, that it was on another unrelat-
ed topic of the day that a letter writer had threatened 
him that "the fires would burn 10 times longer" for him 
in Hades because he was "supporting Satan." Those 
against women pastors had not, at least, descended to 
that level. But, nevertheless church members were fired 
up enough on the WIM Inc. issue. 

"It would be a sad day for Adventism if forty pieces 
of silver buys women the rights that the world church 
has not yet been prepared to bestow," wrote one angry 
correspondent from New Zealand. Another suggested 
that the offer of funds was akin to treason. "Bribery 
isn't accepted in heaven and hopefully not in the 
church either," the writer said. The group should find 
something else to do with their money. Another hoped 
that "no conference would accept the $120,000 bribe 
to disregard God's word." How could the group action 
not be read other than as being "in conflict with the 
General Conference decision?" asked another. What 
was the "hidden agenda?" How was it that the church 
was being influenced by "off shore money" or "outside 
interests?" This "easy money" for conferences would 
lead to "discrimination against men," cried another. 
There were too many letters to publish; and the Editor 
provided a digest of the key points writers made in the 
November 11 issue of the paper. Association members 
drafted a careful reply. But they did not think to 
include the argument that the North American Divi-
sion (NAD) in 1998 had recommended that division 
treasurers take up the challenge and develop "financial 
incentive schemes to hire women in ministry in confer-
ences that currently have no women pastors." The 
group's media officer, Patrick, was not aware of the 
recommendation. 



Criteria for Funding 
As events turned out, there were only two conferences will-
ing to immediately take up the offer of funding for intern-
ships in 2001. Again in 2002, only two new internships 
were filled although some churches and conferences 
explored with WIM Inc. the idea of supporting women vol-
unteers in church ministry as "Youth Workers." A lower 
level of funding was agreed for these ($7,500 per year) but 
WIM Inc. was reluctant to fund these approaches to min-
istry unless the plan clearly envisioned the eventual regular 
employment of the women. 

The association developed a careful set of criteria for the 
granting of funds. Conferences needed to assure the associ-
ation that they: 
• Were committed to the principle that women could 

function in ministry roles 
• Would appoint the woman pastor only to a church that 

agreed 
• Would provide appropriate supervision and mentoring 

(as for male interns) 
• Would guarantee a continuing ministerial role under 

exactly the same conditions as would apply to a male 
completing internship 

Some conferences may have thought the criteria were 
too restrictive and were thus slow to take up the offer. This 
led to some frustration on the committee, reports Ferch-
Johnson. "Why don't they want to take our money?" 

According to committee member, Dr. Bill Johnson, 
not all conferences responded because some felt reluc-
tant to ask for the money not wanting to be beholden to 
a group whose allegiances and motives were uncertain. 
Motivated, however, by the new awareness of the need 
for women in ministry, these conferences sought to 
employ women theology graduates anyway. He thought 
that a curious reverse psychology came into play in 
these cases. Conferences, in a sense, were subtly 
prompted into doing what they needed to be doing all 
along. Some moved quickly, others more slowly. South 
Queensland Conference, though one of the largest con-
ferences, for example, was a late starter and finally 
moved to appoint a woman intern pastor only in 2009. 
But elsewhere there was good progress. In 2004, three of 
the four female graduates from the 2003 class received 
full internships; and the fourth received hers two years 
later, reported Carole Ferch-Johnson. The ice sheet that 
kept women out of ministry was beginning to thaw. 

It soon became clear, however, that the goal of having 
five interns being appointed in the first two years was not 
going to be reached. Progress would take more time. There 
was, thus, surplus funding and clearly a need for other 
approaches to achieve their objective of facilitating and 
promoting the education, training, employment, and min-
istry of women. After all, the employment of women 
interns was only one of the strategies that WIM Inc. had in 
its arsenal. 

Modeling and Mentoring 
Ernie Furness, Ministerial Director of SECC, had early sug-
gested to Heise that a very effective way of facilitating the 
entry of women into ministry was for them to have a role 
model in theological education. The association should 
give early attention to this, he urged. Heise discovered that 
Avondale was keen to implement such an idea and would 
welcome a woman teacher in the faculty; but they had no 
budget. Here, WIM Inc. could help. 

In 2001 therefore, discussions were undertaken with 
three women. 

Kendra Haloviak was approached about a teaching spell 
at Avondale. The timing 
was not good, however, as 
Haloviak was working on a 
doctorate and had accept-
ed an appointment to La 
Sierra University. 

Attention turned to 
Britain; and in 2002 Drene 
Somasundrum, a graduate 
of Newbold College and at 
the time the senior pastor 
of the Cambridge Church 
in the United Kingdom, 
agreed to a secondment to 
Avondale to teach half 
time in the theology facul-
ty and to be available to 
the field half time for 
speaking appointments. 
Drene had been the first 
w o m a n e m p l o y e d in min- Kendra Haloviak spent her 

istry in t h e U K a n d was "a sabbatical teaching at 

trailblazer" according to her Avondale as part of the WIM 
president. WIM Inc. funded Inc. program. 



Participants in the W IM Inc. meeting in New Zealand are joined by Jerry Matthews (far right), president of 

New Zealand Pacific Union. 

the entire budget for Somasundrum's appointment at a 
cost of approximately $100,000 per annum and then was 
gladly prepared to extend it for a second year because 
the initiative was so successful. The numbers of female stu-
dents registered in the ministerial program increased to 
fifteen percent of the total enrolment as a result of Soma-
sundrum's recruitment and modeling of ministry. 

"Drene's coming [to Avondale] gave the women in 
pastoral ministry a tremendous boost as well as providing 
encouragement to women to come to Avondale to train 
for ministry," reported Carole Ferch-Johnson. Dean of 
the Avondale Theology faculty, Steve Thompson, 
explained that students saw Somasundrum "as a fresh-
from-the-field ministry all-rounder" who related to them 
very pastorally and professionally. Students responded 
very positively. So did "people who have heard her in 
other places in Australia," added College President John 
Cox in thanking WIM Inc. for their initiative. Clearly, 
Somasundrum was a hit and contributed significantly to 
changing attitudes in the South Pacific. WIM Inc. felt that 
she had been an extremely worth-while investment. After 
her secondment, Somasundrum decided to stay on in 
Australia, completed her doctorate and took an appoint-
ment as religion teacher and chaplain at the School of 
Nursing on the Wahroonga campus of Avondale. 

In 2001, New Zealand-educated pediatrician Wendy Jack-
son was in the throes of completing a specialty in endocrinol-
ogy in the United States when she felt called to ministry and 
the study of theology. Jackson had always been drawn more 
to the pastoral aspects of her work as a physician than the 
clinical aspects and had been deeply involved in congrega-

tional leadership 
in New Zealand. 
The conviction 
that she should 
pursue this voca-
tion took her to 
Andrews Univer-
sity where she 
completed her 
Master of Divinity 
with thoughts of 
moving on to 
complete a doc-
torate. Ray Roen-
nfeldt, current 

Avondale President and former Dean of Theology, reports 
that at that juncture, WIM Inc. became aware of her interests 
and her potential to help them secure the placement of a 
woman pastoral theologian at Avondale on a permanent 
basis. Discussions with Avondale indicated that they would 
be interested; but the college had limited resources for 
advanced study sponsorship—particularly in America. WIM 
Inc. entered negotiations with the college and with the divi-
sion; and it was agreed that a sponsorship would be possible 
with the involvement of the three parties. Thus, for the next 
four years (2004-2009) WIM Inc. picked up a third of the 
costs (for a total in excess of $150,000) to ensure that Jackson 
could finish her degree and undertake teaching at Avondale. 
Jackson commenced her teaching appointment at Avondale 
in January 2010. 

The Jackson sponsorship was an expensive undertaking; 
and some committee members were not sure it was the best 
use of funding. Others, on the other hand, saw it as impor-
tant to the mission of the group. For Heise, the formal 
partnership with the division and the college was a signifi-
cant development because it established a new level of 
open acceptance of WIM Inc. by division leadership. For 
church members still wary of WIM Inc.'s agenda and who 
considered WIM Inc. a group of renegades, the shared proj-
ect should have completely scotched the notion. But more 
importantly, the initiative ensured the ongoing nurturing of 
female students in their ministerial preparation at Avondale 
which had been an important objective of WIM Inc. Col-
lege President John Cox felt that it was "a most important 
positive development in ministerial education in Australia." 
He was effusive in his gratitude to WIM Inc. 



Professional Development and Nurture 
Right from the commencement of their association, 
members of WIM Inc. recognized that conducting spe-
cialized conferences and seminars for women in ministry 
would be an important way not only of nurturing and 
supporting women pastors but also for raising awareness 
of the value of their participation in the mission of the 
church. Initial planning envisioned a division-wide con-
ference for 2002 or 2003. 

When Heise was visiting the United States in early 
2001; however, he learned of an historic first—Women in 
Ministry conference being organized by the NAD at Pine 
Springs Ranch in Southeastern California. Could South 
Pacific women benefit from involvement? He was certain 
they would. He quickly inquired and found a ready 
response. But he was also aware that, in reality, neither 
conference employers nor the division would have the 
resources to allow the women pastors to participate. Nor 
would they see it as a priority. WIM Inc. on the other 
hand, saw the Pine Springs Conference as a way of jump-
starting their nurturing of women in their ministry and of 
fast-tracking the raising of awareness. It was a scramble to 
get everything approved and in place, but they pulled it 
off. The association spent $25,000 in fully sponsoring ten 
women pastors, graduates and theology students to attend 
the California event in early April 2001. It was a trans-
forming experience for the women pastors. Furthermore, 
the event was prominently reported in the RECORD and, 
according to Patrick, profiled the role of women in min-
istry in a highly effective way. 

A conference within Australia was not able to be planned 
until February 2003. Again, careful diplomacy was required 
to ensure that protocols were followed. Organizers worked 
closely with the Australian Union Conference (AUC) Min-
isterial Director who was comfortable with the conference 
functioning under his umbrella but with the organizers and 
the funding derived from WIM Inc. Seventy-five women 
who were involved in various forms of ministry attended the 
three-day event at Avondale College, including a large con-
tingent of prospective female theology young women who 
were considering attending Avondale to study theology. 
Kendra Haloviak from the United States and Drene Soma-
sundrum were the featured speakers along with recent Ph.D. 
graduate, Carol Tasker. Experienced women pastors from 
the Australian Baptist and Uniting Churches also gave pre-
sentations. Faced with the problem of whom to include on 

the participation list and still come within budget, the spon-
sors decided to be inclusive. The event was hugely success-
ful in raising the profile of women in ministry right across 
the pacific. Division President, Laurie Evans, noted that "by 
all accounts" the conference "was very enthusiastically 
received." Arthur Patrick reported that "attendees were 
amazed to discover how many women the church does 
employ or has appointed as volunteers in ministry." The 
entire front page of the RECORD with a brightly-colored 
photograph was given to a report of the conference. 

Church leadership came to realize the value of the con-
ferences not only for helping with the professional devel-
opment and the affirmation of women in ministry but for 
the way they raised awareness. So close had become the 
partnership between WIM Inc. and the church that when it 
came time for the scheduling of another conference in 
2005, Division President Evans arranged for the event to 
be scheduled in the official SPD calendar "so that other 
events could be planned around it—not in competition 
with it." AUC Ministerial Director Graham Christian felt 
comfortable in seeking funding from WIM Inc. for plan-
ning a further conference at a church-owned mountain 
resort at Jindabyne in New South Wales in 2006. 

Another significant conference, the first that all the 
women pastors in the New Zealand Pacific Union Confer-
ence could attend, was organized by Kylie Ward in April 
2009. Kylie was one of the first female Avondale theology 
graduates to receive a WIM Inc. funded internship in 2001. 
She had interned in Victoria then was later assigned a full 
pastorate there before being called to New Zealand as the 
Union's Women and Children's Ministry Director. Her 
union president, Jerry Matthews, not only enthusiastically 
facilitated this WIM Inc. event, but willingly assisted in 
bringing women in to the conference from Tahiti and Fiji. 
In demonstration of his support, he attended the meetings 
himself, a gesture greatly appreciated by the women pas-
tors and the organizers. 

Mission Accomplished 
By 2005, there were nine employed women pastors in the 
home field conferences of the division; and the trend was 
fast catching on in the Pacific. For example, six women 
graduates completed theology that year at Pacific Adventist 
University in Papua New Guinea; and five of them moved 

Continued on page 87... 
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Ordained by God in Africa I BY KIMBERLY OSBORN KIM 

As an outsider to the continent, I have often heard the African 

church described as an extremely patriarchal establishment that 

undermines the ability of women to preach eloquently and to 

act as church leaders with wisdom and diplomacy. Subsequent-

ly, I have heard well-meaning feminists of the West portray 

African women as oppressed, subservient, and quiet; afraid to 

step out from behind the men's shadows. 

I confess that when I traveled to Kenya for Spectrum maga-

zine to report on the role of women in the church, I went with 

the above bias in mind. It was not entirely unfounded: I have 

spent a relevant amount of time on the continent researching 

gender-based violence, enough to know that our church is not 

immune to the problem. But I was naive to assume that the 

vast majority of women are victims, be it of a violent physical 

crime, sexual harassment, or workplace inequality. 

The women I met in Kenya challenged my assumptions 

about self-determination for African women and the inevitable 

chauvinism inherent to African men. Perhaps more than any-

thing, they challenged my assumption that one must fight for 

women's ordination in order to support it. 

The following are the experiences and insights of three 

remarkable women. While they represent but a small case 

study from the corner of Africa called Nairobi, their voices are 

no less relevant to the worldwide discussion of women's roles 

in the Seventh-day Adventist church. My secondary account 

does little justice to their stories. Still, I will do my best to 

convey their energy and convictions, their incredible insights 

and inspiring faith. 

Jerusha Muga 

When I met Jerusha in the Nairobi-

based East Africa Union office 

where she is the Director for 

Women's, Children's, and Sabbath School 

Ministries, I had no idea that I was sitting across 

the desk from a matriarch of the Seventh-day 

Adventist Church in Kenya. Jerusha Muga is not 

one to blow her own horn. When asked how she 

entered the ministry, Jerusha did not recite a list 

of credentials earned and positions held. Nor 

did she launch into a diatribe against the male 

chauvinism she has endured through the years. 

Instead, she began with a story. 

"You know," she smiled, "My mother was a 

storyteller. When I was a small child, she used to 

sneak into my bedroom early in the morning 

when it was still dark and no one else was awake 

yet. She would gently shake me and say, 

'Jerusha, are you awake? If you wake up, I will 

tell you a story.' Even though I was tired, I would 

rub the sleep out of my eyes because I wanted to 

hear her stories. My mother was a Seventh-day 

Adventist; and she loved the Bible. Always the 

stories she told me were Bible stories. That is 

how I grew up—so from my early youth I desired 

to be a preacher." 

So, Jerusha's call to ministry came through the 

soft voice of a loving mother telling Bible stories 

in the predawn hours of her childhood. 

When Jerusha finished her secondary educa-

tion there were no options at that time for a 

young woman to study theology in Kenya. She 

Jerusha's call 

to ministry 

came through 

the soft 

voice of a 

loving mother 

telling 

Bible stories 

in the 

predawn 

hours of her 

childhood. 
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Breaking the Glass Ceiling: Moving Forward in Leadership 

Conversations with Luminaries I BY ELIZABETH RIVERA 

On February 9—11, 2010, women 

from across the Inter-American 

Division (IAD) gathered in 

Miami for the second Women in 

Leadership Conference. Each union and confer-

ence sent female leaders to grow, fellowship, 

and refresh their motivation for the important 

work they do. After a buoyant parade of 

nations where the women joyously showed off 

their cultural heritage, things came to a stop; 

the sound system was a bit uncooperative. Not 

one to be phased, Gloria Trotman, director of 

Women and Children's Ministries for the IAD 

went on stage and said three simple things: 

"God is in control; we are women; we are 

strong—everything will be all right." This short 

statement said in a steady, calm voice set the 

tone for the evening, but not the volume. 

This was a rowdy bunch. A happy, joyful 

group ready to sing at the drop of a hat and 

eager to give hugs. They were excited about 

God, being there, and the work they did. All 

who think conferences are ho-hum, especially 

when put on by a religious institution, need 

only come to the next IAD conference to real-

ize the error of their ways. For these women, 

religion is not something to be done quietly— 

but lived ardently; and their excitement and 

joy about church and God was catching. 

The speaker of the evening was Her Excel-

lency the Honorable Lady Allen, wife to the 

governor of Jamaica, who gave an inspiring lec-

ture titled "Breaking the Glass Ceiling." A title 

that reflected the goal of the conference: to 

encourage, educate, and mentor women to 

grow and push forward. The glass ceiling is 

real, but it's not as thick as it once was thanks 

to three women continually striving to break 

through it: Lady Allen, Myrna Costa, and 

Claudette Andrews. These women approach 

their leadership roles with their own style, 

sense of humor, and passion that inspire those 

around them to keep moving forward and 

pressing against that glass ceiling. It's closer to 

cracking than you think. 

Lady Allen 

Her Excellency 

the Honorable 

Lady Allen 

has the kind of 

smile that can go from shy 

to all-out happy in a manner 

of seconds. She can stand 

at the front of a room and 

command attention without 

saying a word. Something 

about her quiet, graceful 

nature makes you want to stop talking and lis-

ten. Honorable is a fitting title for this soft-

spoken, gentle woman from Jamaica. During 

the conference, she took some time out of her 

busy schedule to chat candidly about her role 

as Lady of Jamaica and how the best way to 

lead is to let God guide you. 

As a former teacher, nurse, dean, H R direc-

tor, and head of the Shepherdess program, 

Lady Allen has led groups small and large, old 

and young. Now she finds herself in a unique 

situation: wife to the Governor General of 
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Jamaica. And while he is busy performing his 
civic and ceremonial duties, she has time to 
do something many have dreamed of but few 
get to do—completely devote herself to chari-
ty work. 

For this first year, she patroned almost any 
organization that asked and waited to see 
what cause stood out to her as something the 
people truly needed. As she worked with 
various organizations, she saw a recurring 
issue pop-up: mental health. She is currently 
working with Dr. Wendell Abel, an American 
professor of psychiatry and practicing psychi-
atrist, to source funding to develop a system 
where young people can be tested for mental 
health problems and get treatment. The pro-
gram is still in development stages but is to 
be launched later this year. 

If Lady Allen never imagined she would 
someday be doing full-time charity work, she 
most certainly never thought she'd be doing it 
from the King's House in Jamaica, the resi-
dence of the Governor General and his family. 
But she's been learning an important lesson: to 
forget what she thinks is and isn't possible and 
to give in to God's will for her life. In a world 
that continues to feel more and more unstable, 
in which rules and norms and traditions contin-
ue shifting in ways both good and bad, and we 
find ourselves, as always, living a life of uncer-
tainty, Lady Allen does one of the most diffi-
cult things in the world: she trusts. 

Lady Allen trusts God. Trusts that He is 
real and present. Trusts that He is her friend 
and father. Trusts that whatever plans she 
has—His are better and should always go first. 
She believes in relinquishing her desires daily 
so the Holy Spirit can fill her. There are peo-
ple who claim to live like this; and there are 
those who actually do it. Lady Allen firmly 
belongs in the latter group. But she does not 
hide that reaching this level of trust is a jour-
ney that takes time. 

This complete trust and dependence on 
God did not happen overnight for Lady 
Allen. It was a process, one in which a specif-

ic moment stands out, and from which she 
continues to draw strength. As a nursing stu-
dent at Andrews, Lady Allen was struggling 
through a particularly difficult time and, as 
she puts it, quarreling with God. "Life was 
just so difficult. You're working hard; and 
you're not seeing any money 'cause as it 
comes in, it goes out. I was so mad at God, 
asking Him, 'Why did you let me leave my 
house? Why did you let me come here to this 
winter?'" One day, as she walked through the 
snow, she came upon a neatly folded up 
piece of paper. It was an article about tennis 
player Arthur Ash, a great professional tennis 
player who had contracted HIV due to a 
tainted blood transfusion. 

In the article, the journalist asked Ash if he 
was angry with God for allowing this to hap-
pen to him. Ash's response blew Lady Allen 
away. He said no, that all the years he was 
winning Wimbledon and various tennis titles, 
he never questioned why God allowed him to 
be the winner and that now when this was 
happening to him he would not question it, 
only accept what happened. As Lady Allen 
read the article she began to feel smaller and 
smaller. "Here, I was so angry with God 
about my circumstances which could not be 
compared to his.. .and I was complaining and 
whining. I stood in the snow, and tears ran 
down my face, and I said 'God, you set this 
here for me this morning to remind me 
whose I am.' And I prayed and asked Him to 
forgive me for doubting. Since then, every 
time I'm to doubt Him, this experience comes 
back to me; and I look at how He has led me 
in the past." 

Trust is not the only thing that takes time 
to fully develop. When asked if she felt God 
had called her to be a leader in a specific 
moment, Lady Allen paraphrased the title of 
an article from the Review and Herald—"What 
God called you for five years ago is not what 
He called you for now." She says, "A calling 
for me is not only a vocation. A calling for me 
is how God directs you daily. One has to lis-



ten. We set our goals. We know what we want. We 
have to pray. We have to have that open communica-
tion. We have to empty ourselves and let God direct us. 
The Holy Spirit directs us once we are in communica-
tion with God.. .It's daily asking the Lord what He 
wants us to do." 

For Lady Allen, relinquishing one's stubborn nature is 
essential to being a good leader; but that does not mean 
being weak. Total reliance on God takes strength of 
character and trust that takes years to develop. She says, 
"If you are a Christian leader, you will have to make 
tough choices. Many may not agree with you, but they 
should agree that you are a fair and Christian person. 
God does not want us to be weak leaders. He wants us 
to be strong; but we must be God-fearing Christians. 
We must show love. We must be able to forgive. W e 
must not feel threatened by others. If we are a true 
Christian, we want to empower people. We have to 
learn to forgive. We have to mentor them.. .A woman 
should be strong as a leader and not waver and take 
action when it is needed, but that action should be 
taken with sensitivity so that the person who is on the 
other end feels worthy and does not feel like they are 
being trampled, but instead feels that the person cares 
about their advancement." 

Lady Allen manages to merge the spiritual with the 
practical in her extreme trust in God. She believes God 
calls us to be leaders but is reliant on God to be the one 
who molds us into leaders He can be proud of. For her, 
being a leader is not so much telling others what to do 
as much as it is letting God tell you what to do and 
trusting that, if you fill yourself with the Holy Spirit, He 
will guide you. Lady Allen offered the women of the 
conference a list of seven essential things one must do 
to break through any glass ceiling; and they succinctly 
capture her approach to good leadership and breaking 
through glass ceilings: 

1. Be strong and of good courage 
2. Seek God constantly and earnestly 
3. Ask others to pray for you and with you daily 
4. Be willing to patiently wait on the Lord to discover 

what is His good and perfect will for your life 
5. Eliminate doubt by listening to God 
6. Silence negative self-talk with the word of God 
7. Cry out "Breathe on me, God. Breathe your breath 

of peace" 

Myrna Costa 

For Myrna Costa, the idea of women being 
involved in leadership is a given; the notion 
that a woman can't lead as well as a man—for-
eign, and good leadership not an issue of male 

versus female but of using your abilities for God's work 
versus a personal agenda. As president of Antillean Uni-
versity in Puerto Rico, Myrna Costa is a model of excel-
lent leadership. She is down-to-earth, humble, and yet 
aware of her own talents and abilities. She trusts herself, 
her vision for Antillean University, and that God put her 
in this position to do good and is helping her accom-
plish it. Myrna Costa may occasionally refer to herself 
as "just lil ol' me" but make no mistake, this is a woman 
who faces problems head-on, sure that she will be able 
to tackle them with the multiple resources God has 
given her, and certain God is by her side paving the way 
for her and Antillean University to move forward. 

As a student at Antillean University, Costa dreamt of 
being a missionary in far-off lands; but, as often happens, 
her life went in a different direction. After nineteen years 
of working at La Sierra University and building a life in 
Riverside, California, Myrna Costa got a phone call that 
completely changed the direction her life was going in. 
She says, "I honestly didn't even think about that [being 
a missionary] anymore. I had totally forgotten about it. I 
lived in California. I had gotten married, had kids, and all 
of a sudden I had a phone call that they wanted to send 
us as missionaries to Puerto Rico. We never approached 
the General Conference to be missionaries. We were in 
Riverside. We had a home. And when the call came 
through, we realized that the Lord wanted us to go 
there. We didn't even think about it. We just went." 

Now in her ninth year as president of Antillean Uni-
versity, Myrna Costa is definitely enjoying the mission 
field. As president of the school she once attended, she 
has the opportunity to move the school forward and, 
with her team, make the university a better place. For 
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her, being a good leader is about growth—her 
own, her colleagues', the school's, but most 
importantly, their growth as a group. "We're 
not inventing the wheel; but we are making it 
better, taking the university to a higher 
place," she says. 

Faith in God is a key factor in Costa's suc-
cess as a leader. She believes in education and 
applying practical strategies for success, but 
above all, in trusting that God can solve any 
problem and help you reach any goal. Her 
faith is evident when she states, "No matter 
where we serve, there will always be struggles. 
I truly believe that if you give your struggles 
to God to handle, your mind will be at ease. 
I feel sorry for those who give me struggles 
because they will have to face my God when 
He defends me. He fights my battles. He con-
quers them." 

Even though Costa grew up in and is work-
ing in a highly male-dominated culture, seeing 
women in leadership is very natural to her. 
"I have never looked at my spiritual and profes-
sional, or, for that matter, personal life as: 
women do 'this' and men do 'that,'" she says. 
"We all do 'this' and 'that' as long as we do— 
whatever it is we do—for the glory of God. 
This is our true calling; our right; our duty." 

Costa knows that being a leader is not 
always in one's plans, but she says "If you trust 
God, you will do His will. Sometimes it is diffi-
cult to realize that it is indeed a call from God 
for you to lead until you are there: leading. 
You see His hand leading you as you lead oth-
ers. It is a humbling experience but an exciting 
one when you realize God has been paving the 
way for you to shine for Him while assisting 
others to do the same." 

For Antillean University, Myrna Costa has 
definitely been a blessing; and it will contin-
ue to grow under the guiding hand of this 
strong woman. She advises: "Do not resist 
God's calling, but once you accept it and are 
leading, trust God with all your heart and ask 
Him to lead you in all aspects of your leader-
ship career." 

Claudette Andrews 

Claudette Andrews is a straight-
talking, passionate woman who 
will tell you the current harsh 
realities of pastoral work for 

women in the Caribbean Union Conference; 
but she will also say that she believes that 
change is coming. 

Andrews is the Women's and Children's Min-
istries Director of the Caribbean Union. She is a 
licensed therapist and commissioned minister of 
the gospel. Thirty-three years ago, she complet-
ed her theology degree from the University of 
the Southern Caribbean (USC), Trinidad. She 
never planned on pastoring but on being a 
school chaplain/ Bible teacher. Today, there are 
about twenty women in the theology program 
at USC. This is a high number when compared 
to other schools in the Inter-American Confer-
ence. There are five women at Antillean Univer-
sity, Puerto Rico and only two at the Central 
American Adventist University in Costa Rica. 
Currently, in the Caribbean, only one of nine 
fields employ female theology graduates. So 
what can these women expect upon graduation? 
A mostly uphill battle. 

Most of the graduates will become Religious 



Educators, a fancy name for Bible instructors, 
Andrews says. They will work with male pas-
tors during evangelistic campaigns, conduct 
Bible studies, and do home visitations but will 
not be considered pastors. They will make less 
money than ordained male pastors and will not 
be allowed the opportunity that many desire 
most, the opportunity to pastor a church. 

But, this is not a shock. Not to them, and not 
to Andrews; and this brings up obvious ques-
tions: what are these women doing; and what is 
being done to help them? Andrews says that she 
tells women interested in pastoral ministry the 
truth. She explains the reality of the situation: it 
is very possible they will complete the program 
but not be allowed to pastor. They must decide 
if this is something they really want to do. 
Andrews says, "I encourage them to pursue their 
passion but tell them the reality that they may 
not be able to work for the organization. I 
would not discourage a young woman from 
doing it. They just have to realize that the 
winds of change are blowing imperceptibly 
right now; but they are coming." There are a 
number of male pastors willing to work with 
them; but many remain uncomfortable with a 
woman working in this capacity for the church, 
even as an assistant pastor or "Bible instructor". 

And yet, there is 
one area in which 
female pastors have 
found success 
working outside 
the organized 
Adventist system. 
One such example 
is Mil Robinson 
(left), a lay evangel-
ist who has 
preached in various 

venues all over the world. Although she has 
never been formally trained, she has been able 
to lead thousands to Christ through her dynam-
ic preaching. Robinson has encountered pock-
ets of opposition from those who believe 
preaching is a male-only activity but finds that 

their resolve to obstruct her crumbles as they 
get to know her and recognize the power of the 
Holy Spirit in her life. She has found wide 
acceptance and continues to preach today. 

In the Caribbean, preachers have histori-
cally been male; but change is happening, it 
is very slow. Things are improving as more 
people are willing to give a female pastor a 
chance. There are even several male pastors 
who are willing to offer women an opportu-
nity to grow; and some mentorship relation-
ships are already in place. Andrews believes 
that change will happen. She shares: "God is 
going to do something significant/extraordi-
nary through women just before He returns 
as a magnificent display of His grace. My 
reason for thinking this is because Eve was 
the one who initiated the fall. To display the 
completeness of His grace, I believe He will 
use women to do amazing things. This I 
believe with all my heart. I believe we must 
have a cadre of women who are available for 
His use." 

Andrews continues to share her passion for 
ministry with women and men. Her enthusiasm 
is catching, as well as her motivation to seek 
change. She believes both male and female 
skills are needed to complete the work of God 
and looks forward to the day when women in 
pastoral ministry are allowed equal opportuni-
ties to pursue their passion. In the meantime, 
the winds of change continue to blow; but 
they aren't as imperceptible as you might 
think. The Inter-American Division's Women 
in Leadership Conference, the second of its 
kind for this division, is proof that things are 
moving in the right direction. With women 
like Claudette Andrews, Myrna Costa, and 
Lady Allen, as well as countless other amazing 
women working for the glory of God, success 
is already here. • 

El izabeth R ivera is a freelance writer 

and novelist. She curently resides in 

Los Angeles, CA. 
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DISCUSSED | mentoring, Adventist school system, Loma LInda University, balance, managerial skills, collaboration, cultural barriers, medical staff, creative leadership 

Above the Glass Ceiling: Lessons in Leadership from Female 

Presidents of SDA Colleges and Universities I BY MARILYN GLAIM 

Mentoring 

is an 

invaluable 

resource 

for the 

recruitment 

and 

preparation 

of women 

for the 

college 

presidency. 

In September 2009 when Dr. Heather 

Knight became President of Pacific Union 

College, she joined six other women pres-

idents currently leading in the Seventh-

day Adventist college and university system. 

These seven women form a small but highly 

accomplished international sisterhood: Myrna 

Costa, Antillean Adventist University; Andrea 

Luxton, Canadian University College; Her-

minia Perla, Central America Adventist Univer-

sity; Araceli Vazquez, Linda Vista University; 

Jane Sabes, Newbold College; Alice Mazarang, 

Taiwan Adventist College.1 Four past presidents 

have an important place in this group as well: 

Siriporn Tantipoonwinwai, Asia Pacific Interna-

tional University; Esther Diaz, Cuba Adventist 

Seminary; Lucille Sabas, Adventist University 

Cosendai; and Lyn Behrens, Loma Linda Uni-

versity and Adventist Health Sciences Center. 

These women presidents in Adventist edu-

cation have demonstrated the effectiveness of 

female leadership; and their success suggests 

that the church would benefit from utilizing 

the talents of all of its members, everywhere 

from local churches to the General Confer-

ence. Developing leaders is key to the future 

of the denomination. 

Mentoring is a crucial component of the 

process of preparing for high-level administration. 

Terri Moore Brown argues that "mentoring is an 

invaluable resource for the recruitment and prepa-

ration of women for the college presidency." She 

goes on to say that women may have exceedingly 

strong credentials, but they "find it difficult to rise 

to leadership without having been vouched for by 

powerful individuals in leadership positions."2 

Pacific Union College's President Knight credits 

her mentors and the experiences they gave her 

with her readiness to lead PUC.3 As a young pro-

fessor with a recently earned Ph.D. in English 

from Stanford University, she went to teach at the 

University of the Pacific in Stockton, California, 

dreaming of becoming a great literary scholar. She 

says almost ruefully that as one of only two 

African American teachers on campus, she was 

constantly given committee assignments, partly 

because she fit several categories—young, female, 

and black. Her active participation in committees 

brought her to the attention of both the academic 

dean and provost who began sending her to con-

ferences on curriculum, faculty development, 

diversity, and assessment. 

She noted that her academic dean and provost, 

both "Caucasian males" as she puts it, became 

her chief mentors; and, quite without intending 

to at first, she moved away from literary scholar-

ship and into administrative learning. She had 

a job as assistant provost created for her by one 

of her mentors, one that would give her broad 

administrative experience and not pigeon-hole 

her into a single-interest job that could impede 

her growth. She worked well in the assistant 

provost position and was moved to associate 

provost, finally moving back into the Seventh-

day Adventist school system which had nurtured 

her during the part of her undergraduate years 

she spent at Oakwood University. She became 

provost at Andrews University where she served 

until invited to Pacific Union College. Dr. 

Knight says she was never directly mentored by 



a woman but credits a woman president at Cali-
fornia State University, Stanislaus, with model-
ing for her how a female president should 
conduct herself as head of a school. Her experi-
ence supports Brown's idea that women need 
both male and female mentors.4 

President Luxton notes that her mentoring 
also came from men. In her masters program at 
Andrews University, her male professors encour-
aged her to earn a doctorate, which she did at 
Catholic University of America.5 Male mentors 
also sent her to leadership training conferences. 
"I have always had supportive male mentors; and 
I have mentored both women and men." As cur-
rent president of The Association of Adventist 
Colleges and Universities in North America for 
2009-11 , Luxton says she realizes that this 
group should do more to foster both male and 
female leaders. "We recently talked about this," 
she said. "Succession is a problem." She believes 
strongly in helping both men and women to 
prepare for leadership roles. 

Looking back on her experiences, Dr. 
Behrens, who still lives near the university she 
led for so many years, says that when she 
became an administrator—first as Dean of 
Loma Linda University's School of Medicine 
in 1986 and as president in 1990, there really 
were no women presidents to mentor her.6 She 
remembers that as a new dean without experi-
ence, she decided she needed feedback from 
faculty so she selected three trusted senior fac-
ulty to respond to her leadership. She valued 
the two who praised her when she did things 
right; but she learned the most from the one 
who was willing to come to her after a difficult 
meeting and say, "Do you realize how you just 
sounded?" She learned to see her performance 
from the faculty viewpoint and to learn from 
mistakes. Dr. Behrens also credits church lead-
ers, previous Loma Linda University adminis-
trators, and supportive board chairs, especially 
board chair, Dr. Calvin Rock, in helping her 
develop leadership skills. 

Her consistent use of fine mentors may 
partly explain her selection as president of 

LLU in 1990. "I never applied or interviewed 
for any of the administrative positions I held." 
In fact, Dr. Behrens insisted three times that 
her name should be removed from the list of 
presidential candidates; but the search com-
mittee more strongly insisted that her name 
remain on the list; they even talked with her 
husband to enlist his support. "I still believe 
this happened so that all would know that 
God was responsible for the miracles we lived 
as we worked through the major challenges 
we experienced including the Loma Linda 
University Medical Center hospital system 
turnaround of a predicted $41 million deficit 
with a final end of year loss of only $4.5 mil-
lion. Our experienced consultants said it was 
an impossibility" (Behrens interview). In keep-
ing with her belief in the importance of men-
toring, Dr. Behrens worked with her team to 
set up formal leadership development plans 
implemented several years before the end of 
her presidency. "Human capital" must be 
developed; and, to do so, she made sure that 
those already in leadership positions were 
enabled to expand their capacity. 

All three of these women presidents agree 
that, yes, it is important to mentor women 
into high-level administration; but none of 
them say that it would be appropriate to men-
tor women exclusively simply because they are 
women and it would be good to see more 
women at the top levels. Potential leaders 
need to be identified, encouraged, and men-
tored; but gender preferences should not nec-
essarily be included in the process. 

Regarding race and gender issues on cam-
pus, all three of these presidents noted the 
growth in diversity during the last decades. 
Institutions that were formerly mostly male 
and Caucasian now have a much more diverse 
student body. Not only are women beginning 
to outnumber men, ethnic diversity is increas-
ing. Dr. Knight has looked at the diversity 
trends at Pacific Union College. Though the 
college has always done well in attracting the 
traditional Caucasian and Asian American 
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groups which make up such a large portion of 
Northern Californian Seventh-day Adventists, 
the school is continuing to work hard to 
develop a larger Latino and African American 
presence on campus. These are the groups 
that have growing churches in the area; and 
they need to be represented more fully in the 
school's population. 

Dr. Luxton reports that Columbia Union 
College is approximately half Caucasian Cana-

J 
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president 
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dians while the other half comes from such far-
away places as the Caribbean and the Philip-
pine Islands. She notes that the faculty is just as 
diverse as the student body. Dr. Behrens 
remembers the days when women and minori-
ties were poorly represented at Loma Linda 
University; but now the balance is gradually 
coming closer to the population it represents. 
These women all stated that presidents who 
represent a gender or racial minority or both 
need to be very careful not to come across as 
favoring any one group of students or faculty. It 

is very important to serve each representative 
group equally, whether they come from among 
the faculty and student body or from the larger 
constituency. Women presidents have to avoid 
the appearance of favoring female students or 
faculty and, as Dr. Knight points out, she has to 
be careful to strike a balance in responding to 
the needs of the whole campus, especially if she 
belongs to a minority race. 

Professional literature on female leadership 
is divided on whether or not women adminis-
trators have a different style of leadership. An 
article in the conservative news magazine, The 
Economist, argues that the "new feminists" who 
claim women leaders are able to fit into the 
"best companies" that have supposedly aban-
doned traditional hierarchies and instituted 
"collaboration" and "networking," are simply 
naive. The article concludes by arguing that 
individual skills and leadership qualities count 
more than those associated with gender. 
"Women would be well advised to ignore the 
siren voices of the new feminism.. .Women are 
now outperforming men markedly in school 
and university. It would be a grave mistake to 
abandon old-fashioned meritocracy just at the 
time when it is turning to women's advan-
tage."7 Merit has, indeed, worked for our 
women presidents. 

Dr. Knight agrees that she always aimed 
high, worked very hard, and never accepted 
less than the best in herself but says she does 
think being a woman informs her leadership 
style. She looks for ways to nurture the people 
around her, to notice and make positive com-
ments on their accomplishments. However, 
Dr. Nancy Lecourt, Vice President for Aca-
demic Administration at Pacific Union Col-
lege, suggests that while President Knight is a 
warm and affirming leader, the importance of 
having women as presidents is not so much a 
difference in style as a matter of equality 
throughout the professions. She points out 
that women should be well represented in all 
areas of leadership. College students especially 
need to see that women are leaders and presi-



dents so that students don't even question 
whether or not a woman should be president. 

Dr. Luxton also believes that her leadership 
style is influenced by being a woman. Like Dr. 
Knight, she always demanded a lot of herself; 
but she says that women work hard to build 
consensus. She emphasizes, however, that they 
do need to balance visionary leading (often 
associated with male leadership) and simply 
working for consensus. Many women are good 
at enabling conversation; but they also need to 
give guided direction to the conversation. Dr. 
Luxton says she had to work hard to find her 
own voice as a leader. During her undergradu-
ate years, she studied both English and theolo-
gy. At the time, theology emphasized the 
typical male preaching style which she tried 
and found uncomfortable. Gradually, she found 
her unique voice as a speaker. 

What matters most of all, at least from the 
perspective of the students, faculty, and con-
stituents of schools throughout the denomina-
tion, is that presidents know how to set goals 
which meet the needs of their institutions; that 
they successfully work with their teams to real-
ize these goals; and that during and after their 
presidencies, their schools are clearly moving in 
the right direction. Esther Diaz de Guerrero, 
head of Cuban Adventist Seminary from 
2000-2008, worked tirelessly to build a school 
where Cuban men and women could receive a 
full-fledged bachelor's degree in their own 
country. Finally, after years of building a strong 
curriculum in theology and homiletics and mak-
ing sure that graduates would have an excellent 
background in computer and managerial skills 
important to their future ministries, she had the 
honor of receiving the certificate of accredita-
tion from the Adventist Accrediting Association 
during the 2007 graduation ceremony. An 
important part of her work included recruiting 
students and making sure they received the 
scholarships to keep them in school. President 
Diaz de Guerrero finished her work at the sem-
inary only after she could pass it on to the next 
leader, this time a male, as an institution capa-

ble of standing on its own within the denomi-
national system. The Association of Adventist 
Women honored her with one of their 2005 
Woman of the Year awards. 

Dr. Siriporn Tantipoonwinai also received a 
Woman of the Year award from the Association 
of Adventist Women in 2005. According to 
AAW, nothing in her birth as the eighth child 
of Confucian Buddhist parents would have pre-
dicted her educational and professional success. 

Girls in traditional Thai families were to be pro-
tected at home; but an older brother helped her 
parents to see that she needed to attend school 
with him. She went on to Bangkok Adventist 
Hospital School of Nursing where she joined 
the Seventh-day Adventist church. She then 
moved to the Philippines for an M.S. in Nurs-
ing, eventually earning a Ph.D. in Education. 
She returned to Thailand to help build the 
Adventist educational system, becoming dean 
and eventually president of Mission College of 
Nursing. Thailand is still entrenched as a male-
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dominant culture, so her leadership broke many barriers. 
During her presidency she also worked as a member of 
Thailand's national accreditation team, a position that gave 
her access to spreading educational reform in Thailand. 
Upon her retirement, she was named President Emerita; 
and, on June 30, 2009, she participated in a ceremony that 
officially recognized Mission College as the Asia-Pacific 
International University. Though she was no longer presi-
dent, she was recognized as the chief architect and builder 
of the plan to earn university status.8 

Dr. Lucille Sabas broke cultural barriers in Africa to 
become the first woman president of an Adventist univer-
sity on that continent. In 2003, she was chosen to head 
the Adventist University of Cossendai in Yacounde, 
Cameroon. In recognition of her excellent leadership 
skills, she was elected to a second term in 2006 and served 
out that term before being replaced by a male leader. Dr. 
Sabas has impeccable educational credentials, having 
earned her M.A. in economics at French West Indies Uni-
versity before earing a Ph.D. with distinction from France's 
famous La Sorbonne University. Dr. Luxton, who was an 
associate director of the General Conference's Education 
Department at the time of Sabas's re-election, remarked 
that "she has been able to bring some clear direction to 
the Adventist University Cosendai, and [has] moved the 
institution forward."9 

Each school that adds a woman president for the first 
time, as Pacific Union College did, helps to show a new 
constituency that presidential search committees can 
draw successfully from both male and female candidates. 

Having experience in leading two schools has provid-
ed Dr. Luxton with ample opportunity to plan and build 
in the challenging context of very small colleges dealing 
with financial and enrollment challenges. In England, 
Luxton emphasized getting more involved in the British 
Educational system—getting Newbold's graduate pro-
grams accredited in the British system—while continuing 
to work closely with Andrews University on maintaining 
undergraduate affiliation. She also emphasized faculty 
research and development while developing processes 
such as strategic planning and a campus development 
plan. At Columbia Union College, she works to foster 
the ideals of Christian mission while helping the school 
become recognized in the larger setting as well. She is 
working with her team on developing a ten-year plan as 
well as visiting constituents to help them feel ownership 

of the school and to develop school identity. In March, 
the Andrews University Board of Trustees invited her to 
become their Provost, a post she will assume in the fall 
of this year. 

Dr. Behrens became the president of Loma Linda 
University when the school and medical center were 
facing serious financial and accreditation problems; and 
she learned what it meant to rebuild from the ground 
up. She worked with administrators, medical staff, and 
faculty in building a vision statement that would truly 
shape the operation of the institution. She recalls that 
they ended the process with two paragraphs of vision 
statement; and eventually those two paragraphs became 
just two words: Transforming Lives. Those are the 
words that came to define everything happening at 
Loma Linda University and its Health Science Center— 
not only in patient care and building relationships with 
the community—but in entrepreneurship and the cre-
ation of new buildings. She is not afraid to admit that 
running a medical university and medical center includes 
building a strong business model and doing your home-
work to learn how to build market share even though 
the enterprise is a ministry.10 

Dr. Richard Osborn, Associate Director of Western 
Association of Schools and Colleges (WASC) and former 
president of Pacific Union College, came to know Dr. 
Behrens well when he attended board meetings in his role 
as Vice President for Education for the North American 
Division. He recalls that meetings consistently "began 
with a focus on mission often with stories and witnesses." 
Furthermore, both mission and accountability were the 
center of each discussion. "She brought great accountabil-
ity to accomplishing mission but in such a natural way 
that the 'buy in' came effortlessly from her boards and 
employees which made the hard work of implementation 
easier. She's one of the most gifted leaders I have ever 
worked with in my life."11 As Dr. Behrens has pointed out, 
"Caretakers must do what is best for the institution." It is 
clear from both the people who worked with her as well 
as her list of accomplishments at Loma Linda University 
that she was indeed the ideal caretaker.12 

Dr. Calvin Rock, former General Vice-President of the 
General Conference and now pastor of the Abundant 
Life Seventh-day Adventist Church in Las Vegas adds to 
the commentary on the gifts of Dr. Behrens as well as the 
importance of women in leadership: 



In reflecting upon the benefits the church has gained 

from its far too slow, but growing number of female 

leaders, one need look no farther than to the stellar 

career of Dr. Lyn Behrens.. .Her rise from faculty 

physician to the leadership of this flagship institution 

was based on merit and exceptional ability. The 

truly outstanding successes of her decade and a half 

[ o f ] administration can be explained only in terms of 

her allowing God to work through her considerable 

talents. One can only speculate as to the losses the 

church has sustained by not positioning other such 

female leaders and hope that because of her example 

and that of others, committees and constituencies will 

be inspired to do the right (and profitable) thing. 

The creative leadership of both past and 
current presidents means that the church 
should actively seek to identify, mentor, and 
install more women into top leadership 
positions, thus using its human resources to 
the fullest extent. • 
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enrolled in a secretarial training program, a pragmatic choice 
that would ensure her a stable livelihood. Jerusha also joined 
the church choir under the direction of a young man who 
worked for the railway company and who just happened to 
have a tremendous singing voice. The two became good 
friends and eventually married. 

As a young mother, Jerusha would tell her children the 
same Bible stories her mother shared with her. Each evening, 

she would tell her own children to go invite their friends to 
join them for a Bible story. Word spread quickly of Jerusha's 
story-time; it was not long before the neighborhood parents 
began pushing their own children out of their homes with 
orders to go to Jerusha's house to listen to her stories. 

One evening, the local Adventist pastor decided to 
pay a visit to Jerusha's family. He was taken aback when 
he entered their courtyard and found it filled with chil-
dren listening to Jerusha. The pastor was impressed by 
what he saw and heard; a few weeks later he informed 
Jerusha that he had nominated her to be the new direc-
tor of their local Dorcas Society. Jerusha was appalled. 

She had no desire to administrate and told the pastor 
that she would have to graciously decline. The pastor, 
however, was convinced that she was the woman for the 
job and refused to accept her refusal. 

Jerusha's apprehension regarding the Dorcas Society 
was not entirely unfounded. The local society chapter 
had ceased to exist for the purpose of serving the church 
and community. Instead, it had morphed into a club 
based upon status. There was a deep divide separating the 
women of the congregation. Like ushers seating guests at 
a wedding—groom's friends to the left, bride's to the 
right—the women of the church were divided based upon 
the social standing of their husbands. On the one side 
were those married to doctors, lawyers, bankers, and any 
other professional who was deemed financially successful. 
These women perceived themselves to be the socially 
elite. They dressed well, drove about town in expensive 
cars, and lived in spacious homes while their children 
attended private schools. They lacked for nothing and 
were certain that they were the only ones capable of run-
ning the Dorcas Society. 

For those women whose husbands made a living with 
their hands and backs, who wore the same dress each week 
to church, took public transportation or walked, and lived 
in cramped quarters with extended family, the Dorcas Soci-
ety was not a welcoming place. 

Jerusha's family was not poor; but her husband was no 
doctor, and they certainly did not drive a Mercedes. She 
feared the reaction of the Dorcas women when they 
learned that their new director was of a lower order in the 
caste system. 

The first meeting was poorly attended; only ten women 
showed up. Half of them were confrontational and criti-
cized everything Jerusha had to say, while the others made 
no effort to participate in the meeting beyond warming the 
chairs in which they sat. It was made clear, in no uncertain 
terms, that Jerusha was not welcome. 

That night Jerusha returned home, let her guard down 
and cried with abandon. She told her husband about the 
sheer humiliation and rejection she felt at the meeting—it 
was like nothing she had experienced before. She was 
convinced that the pastor was wrong in nominating her 
and told her husband that she was going to quit. He lis-
tened thoughtfully; and when Jerusha was done venting 
her emotions, he gave his opinion. He did not believe 
that she should quit. He had a great deal of faith in his 



wife's abilities; he knew her heart and her abili-
ty to win people's respect and affection. He 
encouraged her to persevere and promised that 
when the difficulties came, he would be the 
one she could lean on. 

In the following weeks, Jerusha visited the 
homes of the other women in the church, starting 
with the poorest who were most often overlooked. 
She extended a personal invitation to each of them 
to attend the next Dorcas Society meeting. When 
the time came, the meeting was packed with 
women excited and ready to participate. 

Jerusha's husband suggested that they start an 
all-women Dorcas Society choir; and he offered 
to direct. The idea was thoroughly embraced; 
and the women attended each rehearsal faithful-
ly. Their first Sabbath church performance was 
met with great enthusiasm by the entire congre-
gation. Subsequently, the women who had previ-
ously shunned the society approached Jerusha to 
see if it was too late for them to join; and Jerusha 
welcomed them with open arms. 

For several years, Jerusha directed the Dorcas 
Society before deciding to step aside and let anoth-
er have the opportunity to lead. She explored other 
ways to minister to others, including preaching and 
an evangelism series. Always, her husband would 
travel with her across the Kenyan hills and plains to 
the small churches and congregations where she 
would preach the good news of God's grace. They 
were a team: he would open the service with a song 
and then Jerusha would preach. 

Not everyone was appreciative at first to have 
a woman preaching to them. With humor, 
Jerusha recalls her visit to a particular church. 
The elders were incredulous when they realized 
that they had been sent a woman to preach. 
"What, had there been no man that could have 
been sent instead?!" they demanded. To their 
credit, they stayed and listened to Jerusha's ser-
mon. When the service ended, they approached 
her again, this time to exclaim how impressed 
they were by her knowledge and insight of the 
scriptures. "Surely," they commented, "a female 
preacher of such depth has to be a sign that 
Jesus' second coming is drawing nigh." 

Jerusha could not travel and preach all the 
time. She had responsibilities to her own church 
as the head deaconess and later as the leader of 
lay ministries. Rather than using her inability to 
be in more than one place at a time as a reason 
to slow down, she explored new and innovative 
techniques to continue spreading the Gospel. 
She modified her sermons for publication in 
pamphlet form; and then she recorded her ser-
mons on tapes to reach an even wider audience. 

Not everyone was impressed with Jerusha's 
innovations. One local pastor criticized her direct-
ly, admonishing her for "selling the Word of God." 
Jerusha did not hold this against him and instead 
did her best to explain that she sold the tapes to 
cover the cost of buying them. Had she been a 
woman of means, she would have gladly distrib-
uted the tapes for free. The pastor ceased his accu-
sations. A few months later, Jerusha learned that 
he, too, was distributing sermon tapes. 

Jerusha applied for a scholarship through the 
Women's Ministries Department to study coun-
seling. When she began her classes, she was the 
only Adventist in the program. The church often 
put emphasis on the physical healing of their 
community, but too often the plight of the 
abused and neglected went unacknowledged. 
Many suffered particularly deep emotional 
wounds as a result of the patriarchal constructs 
of marriage. Jerusha knew this firsthand from the 
experience of her own mother. 

Jerusha described her mother as a compassion-
ate individual, a gifted speaker passionately devot-
ed to the gospel message, and a patient mother full 
of wisdom. Had she been born into a later genera-
tion, she might have been an influential leader in 
the church, an author of children's books, or even 
a professor of homiletics. But she was born in a 
time and place where women were defined as 
property, belonging first to their father and then 
passed along to become another man's wife. 

As a young teenager, Jerusha's mother 
attended a missionary school run by Seventh-
day Adventists. Her parents disapproved and 
beat Jerusha's mother on a regularly as punish-
ment for attending classes. 
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It was at the missionary school that Jerusha's mother and 
father met. Both joined the Seventh-day Adventist Church 
and were later married. Jerusha's father pursued a higher 
education and, over time, became a successful businessman. 
Meanwhile, her mother stayed at home to raise their family. 

At that time, when a Kenyan man was financially suc-
cessful, it was considered only natural that his appetite 
for life would increase exponentially with the size of his 
wallet. Jerusha's father was a good man; but he became 
greedy and brought three more wives into the family 

ried man died, one of his brothers was to marry his wife. 
In principle, the union was for the safety and support 
of the widow and her children. In reality, widow inheri-
tance disenfranchised women, allowing the husband's 
male relatives to take control of the property he left 
behind. In addition to ignoring the widow's right to 
property, often the new husband also ignored her the 
right to her own body. No laws existed at the time to 
protect women from marital rape. 

Studies in the past two decades have strongly linked 

compound over the years. 
Although the General Conference forbade its members 

from entering into a polygamous relationship, at the local 
level the rule was rarely enforced. More often than not, the 
pastors and elders would wink at the practice. As a gesture 
to the denomination's values, they would strike 
the individual's name from the books; but when Saturday 
rolled around, no one thought any less of the man with 
four wives who warmed the pew—nor did they object to 
collecting his tithe. 

The church also managed to turn a blind eye on the 
practice of widow inheritance. A longstanding cultural 
custom, widow inheritance prescribed that when a mar-

widow inheritance with the spread of HIV/AIDS in Kenya; 
and today the practice is generally frowned upon. But when 
Jerusha's father died, the practice was still very much alive. It 
was no surprise when the community elders told her mother 
that she had to be inherited. She refused—a gutsy and 
unheard of action at the time. By taking such a strong and 
defiant stance, Jerusha's mother stood to lose everything. 
With verbal venom as toxic as a king cobra's, the elders 
cursed her very life, prophesying that she would join her 
husband soon in an early and painful death for her insolence. 
Jerusha's mother did eventually die—thirty-five years later. 
She went peacefully, comfortably in her own bed, in the 
middle of a prayer she never finished. As Jerusha told me, 



"She will get to say her amen when Christ comes." 
Jerusha earned her credentials as a certified 

counselor by the Kenyan government and, in 
addition to her other duties, she provided her 
services to her church family, from premarital 
counseling and family reconciliation, to trauma 
counseling for victims of gender-based violence. 

When a church pastor asked Jerusha if she was 
willing to be ordained an elder in his church, she 
hesitated. Up to that time, no woman had been 
ordained, and she questioned whether or not 
it would cause controversy. She consulted with 
close friends and peers in the conference; and 
they all voiced similar messages of encourage-
ment and support. By that time, her resume was 
quite extensive: director of her church's Dorcas 
Society; head deaconess; leader of lay ministries; 
published author; certified counselor; and leader 
of numerous evangelistic campaigns. Those who 
knew her did not doubt her call to ministry. 

The issue of women's ordination was just 
barely heating up in the world church and was 
far from its boiling point in Kenya. With humili-
ty, Jerusha accepted the call to ordination as an 
elder of the church. Approximately a year later, 
the same pastor ordained a second woman elder 
but by then the church leadership was steaming. 
The pastor responsible for the ordinations was 
heavily rebuked. Those who had supported 
Jerusha's ordination the previous year turned 
their backs on her, afraid to be linked with a 
potential apostate. 

It was a dark time for Jerusha, "I became like 
a reject—an outcast as it were—in the Adventist 
church." Again, it was her husband who encour-
aged, supported, and held her when she felt 
most alone. He reminded her that ultimately 
the church does not belong to the administra-
tors and leaders, it belongs to God alone; and 
it was God who called her to the ministry. 

Eventually, the church cooled down; and 
the controversy that condemned Jerusha's 
ordination faded with the passing months and 
years. The Adventist church in Kenya has 
ordained no other women since then. 

Jerusha refuses to capitalize on controversy; 

that is not her calling. Instead, she continues to 
focus on how she can best minister to the needs 
of those around her and continue to spread the 
gospel message. At present, she is earning her 
Master of Divinity from African Adventist Uni-
versity in Nairobi and completing her master's 
degree in Christian counseling. "The Lord has 
helped my humble ministries," she states. "I look 
back and I thank the Lord." 

Looking forward, Jerusha is excited to see a 
new generation of women who are following in 
and expanding her footsteps. "We are growing 
because of women's ministries." 

Many of the women's ministries in Kenya are 
grassroots initiatives funded on shoestring budg-
ets pulled together from meager but generous 
hands. There is an innate altruism and communal 
loyalty among the women of the church, and as 
Jerusha explained, "Even the little they have, they 
will share." She also described the women in 
Kenya's churches as more organized and deter-
mined on the whole than their male counterparts. 

Several days after my initial interview with 
Jerusha, I returned to her office to meet two 
women she sees as exemplary individuals who 
are changing the face of ministry today. 

Jen Domo 

Jen Domo has a megawatt smile that seems 
made for toothpaste commercials. She has a 
contagious enthusiasm that I saw the moment 
she entered the lobby at the union office. 

She greeted everyone with a genuine warmth 
and affection, and I watched as the mood of the 
room was transformed. With such a charismatic 
personality, it is not difficult to imagine Jen as a 
street evangelist, preaching in the city parks of 
Nairobi on her lunch break. 

As a government employee, Jen was first intro-
duced to the concept of a seventh-day Sabbath 
when she purchased a book from an Adventist 
colporteur passing through the her office. Jen was 
raised in a Catholic home; but when she married, 
she adopted her husband's faith and joined the 
Presbyterian Church. 

The book set forth an evidence-based histori-
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cal perspective for keeping the Sabbath that was new to 

Jen. It appealed to her love of history and challenged her 

theological paradigm. The more she studied, the stronger 

her conviction grew that Saturday was God's intended day 

of worship. She shared her revelation with her husband, a 

devoted Christian who was very active in the Presbyterian 

Church; but he would have none of it. He warned Jen that 

if she joined the Seventh-day Adventist Church, she would 

essentially "break the home." 

Once the thought was planted, however, Jen could not 

ignore its presence. She felt compelled to observe the Sab-

bath and would not be swayed by other human persua-

sions—even those of the family she so dearly loved. That 

proved too much for her husband; and he separated from 

her. When Jen returned to her parents' home, they refused 

to take her in, echoing her husband's words that she had 

broken her family's home. One of the ladies at the Sev-

enth-day Adventist church Jen attended opened her home 

to Jen when she had nowhere else to turn. 

Jen continued ministering in the city parks with a small 

group of inter-denominational evangelists. She found 

innovative ways to share her Sabbath faith, composing 

and singing songs with Seventh-day Adventist themes. 

Jen also recognized the potential of literature evangelism 

in the open-air setting; and later she quit her government 

job and joined a literature evangelist ministry. 

Jen started another ministry that provided food and 

clothing for the street children in Nairobi. The street min-

istry grew to include adults, most often mothers who lived 

on the streets with their small children, begging passersby 

for pity in the form of shillings. 

Months later, Jen ran into some of the women who had 

received clothes and food from the street ministry. They 

were selling produce in the street markets; and they told 

Jen it was all because of the clothes she gave them. Before, 

they could only dream of working, because they had no 

proper clothing they stayed in the shadows of the city. But 

now, they were able to hold their heads erect and join soci-

ety as wage earners finally able to support their families. 

Jen's leadership skills and her knowledge of the prophet-

ic scriptures did not go unnoticed in her church. The local 

conference president invited her to be a part of the gospel 

campaign he was overseeing. Later, she was nominated as 

the first woman director for the Central Kenya Conference 

Women's Ministry department. Jen acknowledges that her 

time in the conference office was difficult. There were 

those who saw a woman in leadership as a sign that the 

Adventist church had fallen under the influence of the Vat-

ican. Through the politics and accusations, Jen remained 

persistent and focused in her mission, "The most important 

thing is to bring people to Christ." 

Today, Jen is the acting chaplain for the Karura Adven-

tist School in Nairobi. She never gave up on her husband; 

and today they are reconciled to each other and under one 

roof. When I asked Jen whether or not she ever struggled 

with the issue of women's ordination, she dismissed it with 

a rhetorical question. "If I have the ordination from God, 

what else am I looking for?" The question that dictates Jen's 

life is: "Am I leading the life I profess?" 

Maureen Akinyi Okundi 

When Maureen Akinyi Okundi decided to study 

theology, she had no aspirations to become a 

denominational administrator. She had grown 

up in an Adventist home attending church through her 

childhood; but she never showed any desire to work for 

the church. Maureen recalls that she knew of Christ, but 

did not know Christ. 

It was not until she was a teenager in secondary school 

that she had a conversion experience. She saw no burning 

bush or blinding light; rather a single phrase that she could 

not ignore kept repeating over and over in her thoughts: 

God loves you. Those three simple words captured her soul; 

and she fell in love with the Gospel message. 

When she graduated from secondary school, Mau-

reen told her parents that she wanted to study theology. 

They told her that they wanted her to study law. Mau-

reen was determined, however, and nothing her parents 

said could dissuade her. In a final attempt to change her 

mind, Maureen's parents invited a well-loved pastor to 

stay with the family for two weeks. Secretly, they were 

hoping that he could persuade Maureen to give up the 

notion of studying theology. After a week of observing, 

discussing topics of faith, and interacting with Maureen, 

the pastor informed her parents that he was convinced 

she needed to study theology. 

Maureen flew halfway around the world to attend 

Andrews University where she completed not only a 

bachelor's degree but a Master of Divinity. She excelled in 

her new environment, even embracing the freezing cold 

winters of Michigan. She could have easily stayed in the 

United States. 
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There was a Pan-African church meeting that 
took place in the Seminary chapel. Maureen 
decided to attend. The guest speaker was Jacob 
Nortey, president of the West Africa Division at 
the time. His sermon focused on Africa's "brain-
drain," a phenomenon where many of the conti-
nent's brightest young people were pursuing 
international educations, and rather than return 
home with their diplomas and new knowledge, 
resettling abroad. 

The pastor ended his sermon with a chal-
lenge: Who among those sitting in the pews that 
Sabbath would be willing to go back? Only two 
people in the church stood; and Maureen was 
one of them. True to her conviction, Maureen 
returned to Kenya after graduation. 

While Maureen felt that God's call to ministry 
entailed a broad spectrum of possibilities, she 
soon learned that people's perceptions of what a 
woman in ministry could do were far narrower. 
Finding a job in the church proved more difficult 
than she expected. When she was finally hired 
by University of Eastern Africa at Baraton to 
teach in their theology department, it was as a 
professor of Biblical languages—she described 
this as the most comfortable position for people 
to accept a female in when it came to theology. 

After she married, Maureen returned to 
Nairobi and was appointed the first woman 
director of Women's Ministries for the East 
Africa Union. She loved working in women's 
ministries and excelled in the position; but when 
she gave birth to her first child, things began to 
change. It was no longer easy to travel across the 
country, visiting and presenting in different 
churches; holding seminars for women; and 
attending conference meetings. She tried to 
bring her young infant with her, packing the car 
seat, toys, bottles, and blankets into her two-
door car. She worried that the constant traveling 
might take its toll on her little one; but when she 
left the baby at home for week-long stretches, it 
pained her to be separated for so long. 

Maureen sought the council of Jerusha who 
had raised her own four children and was now a 
grandmother. If anyone could understand the 

deeply torn heart of a working mother, it was 
Jerusha. After much prayer and consideration, 
Maureen stepped down from her role as Wo-
men's Ministries Director; her family had to 
come first. Jerusha was in a season of her life 
where she was no longer bound to the responsi-
bilities of raising a young family and was asked 
to fill Maureen's position. 

Maureen returned to Baraton where she 
became head of the White Estate. When her 
husband's work required him to live in Qatar for 
an extended period, Maureen lost her job. She 
was told that institutional policies forbade a mar-
ried employee from living apart from her spouse. 

Without a job, nor a strong sense of where 
God wanted her to be next, Maureen moved to a 
village in the region from which her family origi-
nated. She stayed there for two and a half years 
ministering to the needs of the villagers; and by 
the time she returned to the city, she was certain 
of her calling. 

While in the village, Maureen realized that 
the typical evangelistic approach, focused on 
church doctrine, abstract analysis, and theoreti-
cal frameworks, was not a sustainable model for 
the mostly illiterate villagers. Instead, Maureen 
developed an evangelistic approach rooted in the 
tradition of storytelling. 

One community Maureen visited was located 
near a large lake. The villagers told her that evil 
spirits inhabited the lake. Taking into account the 
specific needs of that one village, Maureen began 
her evangelistic teaching with stories of Jesus 
walking on the water and calming the storm on 
Galilee. These stories laid the foundation for the 
villagers to know that the God Maureen was 
describing was far more powerful than the water 
spirits they feared; this was a God strong enough 
to protect them from their worst fears. 

Maureen's story evangelism continued to 
grow. She started a ministry called Village 
Bloom that trained local village women to 
share the gospel through the telling of Bible 
stories. By training the women and giving 
them the stories to pass on, Village Bloom has 
empowered and raised the status of women in 

There was 

no burning 

bush or blind-

ing light; 

rather a single 

phrase kept 

repeating 

over and over 

in Maureen's 

thoughts 

that she could 

not ignore: 

God loves 

you. 



their villages. Most importantly, Maureen will tell you, 
Village Bloom is exponentially increasing the availability 
of the Word of God for villagers who before received at 
most a few snippets of Scripture. 

Another component of Village Bloom is a ministry 
called Gilead's Balm. Like Jerusha, Maureen is sensitive to 
the need for emotional healing throughout Kenya. Gilead's 
Balm is a trauma-healing workshop designed for pastors, 
elders, and other faith-based leaders who wish to address 
the wounds their community has suffered from domestic 
violence, drug abuse, civil war, natural disasters, the 
HIV/AIDS epidemic, and much more. 

Maureen is also director of the Ombogo Girls' Academy 
located in the Rangwe district of Western Kenya. The school 
is primarily funded by individual donors from around the 
world through its international partner, Slum Doctor Pro-
gram. Ombogo Girls' Academy provides education to 
approximately one hundred-fifty girls, many of them orphans 
due to the HIV/AIDS epidemic in Kenya. The school recent-
ly held its first alumni weekend; and many of its graduates 
returned from successful jobs and university programs to 
celebrate and encourage the next generation of girls. 

Despite their leadership in evangelism and other church 
ministries, the numbers of Kenyan women who pursue a 
degree in theology remain significantly low. According to 
Maureen, many are hesitant to study theology because there 
are few paid positions in the church. While it is more diffi-
cult for the women, the same dilemma applies to men enter-
ing the seminary. But Maureen stresses that the usual ideas 
of what it means to join the ministry are far too narrow; and 
if we are willing to look beyond the denominational struc-
ture, we will see that God's call to ministry holds no limits. 

When I sat down with all three interviewees 
to discuss the role of women in the church, 
I was surprised to hear them say that now is 

not the time to push the issue of women's ordination in 
Kenya. They are all pro-women's ordination and defend 
their male denominational leaders who they claim are 
also supportive of gender equality when it comes to 
ordination of elders and pastors. But they explained to 
me with great patience that now is not the time. The 
hearts and minds of the men at the local level are not 
ready for such a step; and if they are forced to take it 
now, they will walk away from the church. 

The women are not threatened by the patriarchal 

mindset blocking the road to ordination; they stand firm 
in their calling to the ministry. Placing her own ordina-
tion in context, Jerusha explained, "The Spirit ordained 
me long before men's hands did." And Jen agreed. "If I 
have the ordination from God," she quipped, "what else 
am I looking for?" 

I pushed the issue harder, asking what the women would 
do if the next General Conference president put forth an 
official statement condemning the ordination of women. 
With a wry grin, Maureen turned to Jen: "Do you know 
what the General Conference president's stance is on any-
thing?" Jen knit her eyebrows for moment. "No," she 
answered. "Now Jen," Maureen persisted, "If the president 
of the General Conference said you should not be preach-
ing or leading out in church, would that stop you from 
doing what you are doing?" "NO!" was the firm response. 

We all laughed as the reality of the situation seeped into 
my conscious mind. While the church's ordination would 
be a beautiful gift of affirmation, it is not the defining arti-
cle that dictates the call to ministry. It is the gospel com-
mission that has first and foremost called Jerusha, Jen, and 
Maureen to the ministry; and it is the Holy Spirit that has 
ordained them. 

The women I met in Kenya practice a steadfast patience, 
faith, and selflessness that defy victimization. Paradoxically, 
through their complete surrender and servitude to Christ, 
they are free from men's authority. As the late theologian, 
Henri J. M. Nouwen would express, they are growing into 
the true freedom: 

True freedom is the freedom of the children of God. To reach that freedom 

requires a lifelong discipline since so much in our world militates against it. 

The political, economic, social, and even religious powers surrounding us all 

want to keep us in bondage so that we will obey their commands and be 

dependent on their rewards. 

But the spiritual truth that leads to freedom is the truth that we belong 

not to the world but to God, whose beloved children we are. By living lives 

in which we keep returning to that truth in word and deed, we will gradual-

ly grow into our true freedom. 

—Henri J. M. Nouwen 

K imber l y Osborn K i m holds her Master of Arts in African studies from 

Ohio University and is an alumnus of Pacific Union College. In 2008, Kimber-

ly and Paul Kim were married in Angwin, CA. Among those officiating at 

their wedding was Kimberly's aunt, Pastor Norma Osborn, one of the very 

first women ordained in the Adventist Church. 



SABBATH POTLUCK • Continued from page 63 

into pastoral roles or into leadership in the Union or the 
missions. Was there still any need for WIM Inc.? Ferch-
Johnson and others in the association thought that the time 
was right to at least consider the question. Discussion was 
listed for the first meeting of the association that year 
about "a projected date for the winding down and closure" 
of the association. But a consensus emerged that the group 
still needed a little longer to contribute to the change in 
culture albeit with a difference focus and emphasis. 

In June 2005, Patrick, as the newly appointed WIM Inc. 
leader, wrote to conference presidents noting the passing 
of the five-year milestone and expressing delight at the way 
women were now being employed in pastoral ministry. He 
explained that WIM Inc. was now in discussion with the 
union conference about new directions for support. The 
intention was that rather than funding internships, financial 
assistance be contributed through the AUC for the estab-
lishment of a formal role within the union ministerial 
department which would focus on nurturing and support-
ing women in pastoral ministry. While the position at first 
would be voluntary, funding would be provided by WIM 
Inc. for the operational costs of the role. Conference presi-
dents endorsed the shift. 

"In Victoria, we have really appreciated the way that 
Women in Ministry Inc. support has helped facilitate the 
women we have 
involved in 
ministry down 
here," comment-
ed President 
Denis Hankin-
son. He was 
delighted that 
support could 
continue through 
the union confer-
ence. AUC 
agreed with the 
need; and in 
2006, Carole 
Ferch-Johnson 
was appointed as 
an associate with 
responsibility for 

nurturing the women pastors. This she has done through 
advocacy, visitation, telephone calls, and correspondence; 
and the women pastors have valued the support. Although 
the role was initially based in the AUC, in 2006 the other 
three unions invited Ferch-Johnson to support their female 
pastors as well. It is hoped that as time passes and the num-
bers of women serving in pastoral ministry increases across 
the division, each of these unions will appoint their own 
associate to support female pastors. 

With this role established, WIM Inc. determined that the 
objectives that had led to the establishment of the associa-
tion in 2000 had been accomplished. Nathan Brown, 
RECORD editor from 2004-2009 agreed that significant 
change had taken place in the church. "The employment of 
women pastors is now a little more taken for granted and 
therefore accepted even if grudgingly so," he acknowl-
edged. Cherie Tipple suggested that WIM Inc. had given 
women graduates from Avondale much more hope and an 
optimism about being employed. "It was very gratifying," 
she said, "to go to graduation and meet these alumni who 
had been helped by the fund." 

Back to the Ordination Issue 
As already noted, WIM Inc. had made it clear right from the 
outset that they were not in the business of agitating the 
issue of women's ordination. Their concern was solely to 
help the church achieve its objective of involving more 

Women in Ministry in the South Pacific 
February 2010 

Church Senior or Sole Associate Chaplaincy or Conference College Theology Volunteer 
Organisation Charge Pastor Pastor Deanship in Department or Ministerial Employed by 

Hospitals Leadership Lecturing Local Church 
or Schools 

Division 4 3 2 

AUC 9 10 2 2 3 4 

NZPUM 3 1 1 9 

TPUM 7 3 

PNGUM 4 1 

Total 23 15 6 6 5 9 

Grand Total 61 

Note: Figures are an estimation. Figures given for chaplaincy, deanship and departmental leadership figures are only for those 

appointed from a ministerial or theology background. Women serving in education, health, publishing, ADRA, treasury roles are 

not included here. 



women in pastoral ministry believing that the gifts of the 
spirit, including that of pastoring, were distributed as the 
spirit determined and were clearly not confined to one gen-
der or the other. Members of the association believe that 
their initiative contributed in a marked way to increasing an 
awareness of the importance of women in ministry and of 
changing attitudes toward women pastors in the church. 

Figures in the table (page 87) provided by Ferch-John-
son describe a situation in February 2010 that is impres-
sively different to that which existed a decade previ-
ously in 2000 and that had spurred the original members 
of WIM Inc. into action.5 

And where is the issue of women's ordination to min-
istry today? Its time, it seems, has also come. Commis-
sioning of women in ministry in the SPD has now been 
practiced on a small scale for some years. But the non-
biblical discrimination and inequity inherent in the prac-
tice clearly has increasingly bothered church leaders and 
the younger professional membership of the churches in 
the division. It is not without significance then, that at 
the end-of-year meetings of the SPD in 2009, at the 
prompting of recently-retired Division President Laurie 
Evans, the executive committee took a bold formal 
action to recommend to the General Conference that it 
be permitted to proceed with the full ordination of 
women in ministry. Men and women in pastoral ministry 
exercise the same gift from the same Spirit, he argued. 
Ordination is the formal recognition of that. Among the 
members of the SPD executive committee, the convic-
tion became unanimous as they finally agreed with Steve 
Parker's 2000 sentiment expressed a decade earlier. 
Indeed it was "about time." 

The old proverb has it that sometimes trying to 
achieve recognition is like trying to catch your own 
shadow. Every time you move; it moves further away. But 
turn to attend to the duties at hand and the shadow 
follows. Ministry in the SPD is forever changed after a 
group of Seventh-day Adventists innovatively attended 
to the duties at hand. • 

Notes and References 
1. This report is based both on personal interviews with WIM Inc. partici-

pants and church leaders and on materials held in the Women in Ministry 

Files, Adventist Heritage Centre, Avondale College Library, Cooranbong, 

NSW, Australia. Interviews were held during December, 11-18, 2009 and 

involved the following people: Bruce Manners, currently Senior Pastor, Avon-

dale College Church, former RECORD Editor; Nathan Brown, former 

RECORD Editor, Lyell Heise, Director of the Institute of Worship, Avondale 

College NSW; Ray Roennfeldt, President, Avondale College; Carole Ferch 

Johnson, Australian Union Conference Associate Ministerial Director and Bill 

Johnson retired physician, Gosford, NSW; Cherie Tipple, Gosford, NSW; 

Arthur and Joan Patrick, Avondale College, NSW (Arthur is an Honorary Sen-

ior Research Fellow at the College); Clansi Rodgers, Associate Pastor, Canber-

ra National Church; Ron Herbert, Director of Corporate Services, South 

Pacific Division. 

2. Marion Hay graduating (1931) eventually found her way into editorial 

work at the Signs Publishing Company, Linda Driscoll (1967) and Cheryll Bird 

(1975) had gained employment in hospital chaplaincy, and Mary Parr (1975) 

had taken the course for personal enrichment. Carole Ferch-Johnson reports 

that Marion Hay with her theology degree, and an education degree as well, 

trained in five new editors in her time as an assistant. Highly competent 

though she was, she was never considered for promotion. The role of editor 

required ordination. 

3. A. C. McClure at the Utrecht General Conference Session had prom-

ised NAD delegates he would establish a Commission on Women in Ministry 

that would take steps to encourage and support their work. In 1998 under 

Harold Baptiste's chairmanship, the commission had made a series of recom-

mendations to the division focused on encouraging women in ministry, 

advocating the adoption of "Commissioning" services and proposed the 

development of financial incentive schemes to encourage the employment 

of women pastors. The latter recommendation to division treasurers for 

study was apparently shelved because it was "contingent on budget consid-

erations." CONTACT Vol 1, No1, 2000. 

4. Six couples were signatories to the letter: Keith and Zaneta Johnson, 

Stuart and Cherie Tipple, Ian and Margaret Howie, Lyell and Gaylene Heise, 

Norman and Elizabeth Young, Ian and Annette Watts. 

5. Employment numbers and categories of appointment are still quite 

fluid. In February, 2008 for example, agreement was reached to allow 

women graduates appointed to hospital or school chaplaincy roles to qualify 

as pastoral internships. 

Gil Va l en t ine Is tertiary education Integration officer and works as an 

associate in the education depart-

ment at the South Pacific Division. 

Kendra Ha lov iak is associate 

professor of New Testament Studies 

in the School of Religion at La 

Sierra University, Riverside, Califor-

nia, and said "yes" to Gil when he 

asked her to marry him in the midst 

of this assigned research project. 

Thank you, Spectrum. 
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we tell those who received these gifts 

and those who need the result of the 

gifts—people who are waiting for a 

woman to minister to them?" 

"God is still no respecter of per-

sons," Dell continues. "In Him there is 

no male or female. The Holy Spirit 

does not discriminate between male 

and female when dispensing gifts for 

the building up of the church. God's 

messenger states 'It is the accompani-

ment of the Holy Spirit of God that 

prepares workers, both men and 

women, to become pastors to the 

flock of God' (Gospel Workers, p . 9 6 -

97). How can we as a church turn our 

backs on such a statement?" 

For the time being, opponents seem 

to have won. The ordination of 

women as elders is on hold while 

members focus on healing relation-

ships above all else. Despite inevitable 

disagreements within a church family, 

Stevensville members say they choose 

to love one another as their first prior-

ity. But with a recent clear sixty-five 

percent majority vote for ordaining 

women elders, the issue will undoubt-

edly reappear on the church's strategic 

plan sooner than later. • 

Pame l a Ma i ze Harris has won awards from 

the Society of Professional Journalists and the 

Associated Church Press for her reporting. Dr. Har-

ris teaches journalism and communication at 

Western Carolina University. 

SECC RESPONSE • Continued from page 12 

tialed Pastor Batchelor to ministry has also 

called and credentialed women for min-

istry. These women are therefore col-

leagues of Pastor Batchelor in ministry. 

When he calls their ministries into question 

he shows a lack of respect for them and 

for the authority of the church that has 

called them. W e have seen God use these 

women in remarkable ways and believe 

that they deserve the respect the church 

has given them in their roles. 

When God poured out His Spirit on Gentiles 

as recorded in Acts 10, Peter asked, "Can 

anyone withhold the water for baptizing 

these people who have received the Holy 

Spirit just as we have?" (Acts 10:47, NRSV). 

God is pouring out His Spirit on women who 

minister around the world. The church has 

called them to ministry. To denigrate them 

and their ministries shows a lack of respect 

not only for Adventist women in ministry, 

and women in general, but also for the bibli-

cal authority of the church. 

3. Failure to Use Responsible Prin-
ciples of Biblical Interpretation 
A. By Ignoring the Biblical Context 

verse 21. By omitting the mutual subjection 

of verse 21 Pastor Batchelor misunderstands 

the nature of the rest of the passage. 

Paul is speaking of the mutual submission of 

each party in the relationship to each other. 

The specific shape of the submission differs, 

but Paul makes each responsible to the 

other.3 

2) 1 Corinthians 11:3 

Pastor Batchelor quotes this verse to show a 

hierarchy of God-Christ-men-women. He 

concludes from this that women are not to 

serve as ministers. Paul, however, draws no 

such conclusion. He forbids no activity to 

women at all, he simply requires that they be 

veiled when they pray and prophesy in 

church. Prophesying and praying are ministry 

functions. If we are to take Paul's argument, 

we need to follow it through to his conclu-

sion. His conclusion does not forbid women 

to minister but confirms their ministry in the 

church as long as they are veiled. In addi-

tion, Pastor Batchelor does not refer to or 

include verses 11-12 of the same chapter, 

which speak to the mutuality of male and 

female in Christ: 

1) Ephesians 5:22-25 

Pastor Batchelor makes this passage the text 

for his presentation. When he lists it at the 

heading of the presentation and when he 

quotes it within the sermon he begins with 

verse 22, ignoring the fact that the sentence 

begins with verse 21, which says that Chris-

tians are to submit to each other out of rev-

erence for Christ. This verse serves as a 

heading for the rest of the passage. In fact, 

the word "submit" does not even appear in 

verse 22 in the original; it is assumed from 

"Nevertheless, in the Lord woman is not inde-

pendent of man, nor is man independent of 

woman. For as woman came from man, so 

also man is born of woman. But everything 

comes from God" (TNIV). This statement of 

principle shows Paul's commitment to equality 

in Christ, the same point he makes in Gala-

tians 3. It is interesting that Pastor Batchelor 

tends to de-emphasize or ignore the passages 

of basic principle, and focuses on specific 

Continued... 



statements for specific situations, while ignor-

ing the contexts of those situations.4 

3) 1 Timothy 2:11-14 

Pastor Batchelor uses this passage as his pri-

mary passage to say that women cannot be 

pastors or be ordained. The passage, howev-

er, says nothing about either pastoral ministry 

or ordination. It simply forbids teaching or 

authority. Unfortunately, the passage does 

not give us sufficient information about the 

historical context for us to know exactly what 

Paul had in view.5 From other passages in 

Paul, however, it does not seem that he 

banned women from all teaching. To take 

this passage as a general prohibition of 

women in ministry is not at all warranted 

from the actual wording of the text or from 

the context of the passage. 

It is interesting that Pastor Batchelor does 

allow women to teach under the authority of 

men. Thus he does not take this verse literal-

ly. If he did he would have to disallow all 

teaching by women. 

4) 1 Corinthians 14:33-35 

It is not clear how Pastor Batchelor uses this 

verse. He reads from Adam Clarke's commen-

tary concerning it in the course of discussing 

1 Timothy 2:11-12. He seems to want it to 

give general support to the view women can-

not be ordained, but he does not wish to use 

it to forbid all speaking by women. What he 

does not mention is that the entire context of 

this chapter is Paul's concern about speaking 

in tongues. Paul lays down rules about who 

may speak and what kind of interpretation 

needs to follow these manifestations of the 

Spirit. Therefore Paul's words here are most 

likely directed to that context. Perhaps he 

does not wish for women to speak in 

tongues at all. 

It is clear that this is not a general prohibition 

against women speaking in church, for in 1 

Corinthians 11 Paul allows women to pray and 

prophesy in church as long as their heads are 

covered. Neither praying nor prophesying 

would be done in silence. Therefore, Paul is not 

forbidding all speaking by women in church. It 

is an even further stretch to take it as forbid-

ding women from participating in ministry.6 

5) 1 Timothy 3:2 

This passage assumes that the leaders of the 

local church were men and requires that they 

not have more than one wife. A basic princi-

ple of interpretation involves determining the 

intent of the passage, which in this case was 

to forbid polygamous leaders. It is improper 

to expand that meaning to hold that leaders 

must be men or must be married, for exam-

ple. Paul certainly did not believe the latter, 

since he himself was single. 

The assumption that leaders of the time were 

men in that context has no more prescriptive 

authority than the assumption that they also 

had slaves, which we find in the same letter. 

This passage goes on to advise that deacons 

have wives who are worthy of respect (verse 

11). Paul, however, calls Phoebe a "deacon" 

in Romans 16:1-2.7 He therefore did not 

interpret the passage in the same way that 

Pastor Batchelor does. Even though deacons 

are to have wives worthy of respect, deacons 

can nevertheless be women. Clearly Paul did 

not intend his instruction about elders and 

deacons being husbands of one wife to 

exclude women. 

6) Genesis 3:16 

Pastor Batchelor assumes that this prediction 

that women will be ruled over by men is pre-

scriptive rather than descriptive—in other 

words, that men are to rule over women. 

However, this is part of a list of the results of 

sin and is better understood as descriptive. 

For example, the same list predicts that 

women will have pain in childbirth. Is this a 

prescription that means women must have 

pain in childbirth? Should we therefore forbid 

anesthesia for labor? 

The whole purpose of God's grace is to 

restore to humankind what was lost through 

sin. Galatians 3:28 shows us that God's ideal 

is equality. Through Christ we can overcome 

the dominion over women which has so 

often been oppressive and hardly in keeping 

with God's ideals.8 

In the Genesis account there is nothing that 

speaks of men ruling over women before sin. 

Pastor Batchelor seems to conclude this from 

the idea that Eve is Adam's "help" (he uses 

the KJV term "help meet," which actually 

means a helper fit or appropriate for him). By 

relying on the English text he fails to see that 

the term "help" used here in no way implies 

Eve's subservience to Adam, for the most fre-

quent use (at least 16 times in the Old Testa-

ment) of this term is for God as a "helper" for 

humans. This hardly implies that God is sub-

servient to humans (see, for example, Exodus 

18:4; Psalm 33:20; Psalm 46:1; Psalm 121:1). 

Continued... 



7) Genesis 37:9 C. By Ignoring Passages That Throughout his presentation Pastor Batchelor 

To draw the conclusion from Joseph's dream Show Women in Ministry picks and chooses passages to support his 

that because the sun represented Joseph's own view without looking at all the evidence. 

father and the moon his mother, men are to 1) Romans 16:1-2 He does the same for the writings of Ellen 

lead, and women are only to reflect their Paul calls Phoebe a deacon of the church at White. For a more balanced picture of Ellen 

leadership, is not interpretation at all. This Cenchrea. When he sends her to Rome he White's views see the article by Jerry Moon in 

dream is not speaking to the issue of rela- expects that the saints there will assist her, the Women in Ministry volume.11 

tionships between men and woman, let alone presumably in her ministry to prepare for 

to pastoral ministry. Paul's trip to Spain. Paul seems to give her a 4. Failure to Hold to Strict 

certain authority. It is especially interesting Canons of Logic 
B. By Ignoring Important New that she is called a deacon, for deacons, There are a number of logical fallacies in Pas-

Testament Principles along with elders, were ministers who met tor Batchelor's presentation. Here are a few 

Pastor Batchelor takes the requirements for the qualifications of 1 Timothy 3. examples. Pastor Batchelor suggests that the 

priesthood in the Old Testament and applies church could hardly have been wrong for 

them to New Testament ministry, ignoring the 2) Romans 16:7 1900 years when it had an all male clergy. 

important New Testament principle of the In Romans 16:7, Paul calls Andronicus and Could not the same argument be made for 

priesthood of all believers. This side of the Junia apostles. In fact, he claims that they are Sunday observance or slavery? 

cross we do not go through priests to gain outstanding among the apostles. It is clear 

access to God as they did in the Old Testa- that Junia is a female name.10 Therefore the Pastor Batchelor's brief aside implying that 

ment (see 1 Peter 2:9, Revelation 1:6 and office of apostle was open to women, con- only men should be in seminary since the 

Hebrews 9-10). Each Christian is a priest. trary to Pastor Batchelor's assertion. word "seminary" comes from the root 

Indeed we are a kingdom of priests with "semen," not only lacks logic but is also his-

direct access to God.9 At one point he admits 3) Women Prophets torically inaccurate. The root "semen" in this 

this, but seems to forget it when he applies (1 Corinthians 11; Acts 21:9) historical context did not have to do with 

priestly requirements to Christian ministry. Pastor Batchelor admits that there were male sexuality, but simply with the seeds of 

women prophets in the New Testament, yet plants. The seminary was originally a garden 

Pastoral ministry in the present is not analo- he denies that women were to have authori- where plants grew. It later came to refer to a 

gous to the Old Testament priesthood. Pas- ty. He claims they always had to operate school where young men and women grew 

tors are shepherds, but they do not serve as under the authority of men. and were nurtured. Even later "seminary" 

mediators between God and humans in the came to be used specifically for the education 

way that the priests did in the Old Testa- Prophets clearly had a certain authority. If of clergy. 

ment. There is no exact analogy in the Bible women were prophesying in church, as Paul 

to our present position of church pastor. allows in 1 Corinthians 11, they were exercis- It does not follow that because the culture is 

Elders were chosen for local congregations, ing an authority that is not unlike what pas- moving toward more equality for men and 

not by conferences as in our system. Our tors do today. women, that a movement toward equality 

church organization is consistent with bibli- within the church comes 100% from the cul-

cal principles, but does not exactly mirror Paul's concept of prophecy seems to have ture and not at all from the Bible. How many 

Scripture. been more general than we usually hold. It 

includes not just predicting the future, but Continued... 

also the preaching ministry of the church. 



times in history has the church been prodded ting for each relationship. The structure looks later gnostic writings. Paul combats them by 

by the culture to become both more equi- like this: saying, "I do not allow a woman to teach or 

table and more biblical? Issues of slavery, "But be filled with the Spirit to proclaim herself author of man." This is 

racial discrimination, equal pay for equal Speaking to each other with psalms, plausible, but not provable. For a different 

work, all come to mind. hymns, and spiritual songs conclusion that also recognizes the gnostic 

Singing in your heart to the Lord nature of the situation behind this passage 

Conclusion Giving thanks always on behalf of every- see Nancy Vyhmeister, "Proper Church Behav-

In the light of these serious problems with thing in the name of our Lord Jesus Christ ior in 1 Timothy 2:8-15," in Vyhmeister, pp. 

the presentation, we recommend that: to God the Father 333-354. 

Submitting yourselves to each other in the 6. For a similar but not identical interpre-

• Appropriate conference and union fear of Christ tation of this passage see W. Larry Richards, 

committees go on record by affirming Wives... "How Does a Woman Prophesy and Keep 

the church's recognition of the legitimate Husbands... Silence at the Same Time?" in Vyhmeister, 

biblical role of women in ministry. Children... pp. 313-332. 

• Appropriate church leaders hold the Fathers... 7. Even James B. Hurley, Man and Woman 

presenter accountable to speak in Slaves... in Biblical Perspective (Grand Rapids: Zonder-

ways that are biblically sound and Masters..." van, 1981), who opposes women elders and 

represent the positions of the Seventh- Thus to be filled with the spirit is to pastors, admits that Phoebe is called a dea-

day Adventist Church. speak, sing, give thanks, and submit. This con in Romans 16. 

• Media outlets that aired this presentation submission is something that all people filled 8. See Richard M. Davidson, "Headship, 

arrange for responsible representatives of with the Spirit are to do in their own way. For Submission, and Equality in Scripture," in 

the church's position to present the a discussion of this mutual submission see Vyhmeister, pp. 259-294. 

evidence for that position. • John Howard Yoder, The Politics of Jesus 9. See Raoul Dederen, "The Priesthood of 

(Grand Rapids: Eerdmans, 1972), pp. All Believers," in Vyhmeister, pp. 9-27. 

Notes and References 166-192. 10. See Robert Jewett, Romans, 

1. The sermon was given February 6, 4. See W. Larry Richards, "How Does a "Hermeneia," (Minneapolis: Fortress Press, 

2010, and is available on the Amazing Facts Woman Prophesy and Keep Silence at the 2007) for a major discussion. He concludes, 

website at www.amazingfacts.org. Same Time?" in Vyhmeister, pp. 313-332, "The modern scholarly controversy over this 

2. Nancy Vyhmeister, ed., Women in Min- especially p. 321. name rests on the presumption that no 

istry: Biblical and Historical Perspectives 5. Richard Clark Kroeger and Catherine woman could rank as an apostle, and thus 

(Berrien Springs, Mich.: Andrews University Clark Kroeger, I Suffer not a Woman: that the accusative form must refer to a male 

Press, 1998) presents the scholarship of pro- Rethinking 1 Timothy 2:11-15 in Light of by the name of Junias or Junianus. However, 

fessors at the Seventh-day Adventist Theolog- Ancient Evidence (Grand Rapids: Baker, the evidence in favor of the feminine name 

ical Seminary. On the whole these articles 1992), argue that this verse fits with the anti- 'Junia' is overwhelming. Not a single example 

present a far more balanced use of Scripture. gnosticism of the Pastoral letters. They hold of a masculine name 'Junias' has been 

3. In the original language Ephesians that the Greek verb authenteo does not found" (p. 961). See also Eldon Jay Epp, 

5:18-6:9 is one structurally unified idea. It mean to have authority over but to claim to Junia: The First Woman Apostle (Minneapolis: 

consists of a command, followed by four par- be the originator of. Women in Ephesus with Fortress Press, 2005). 

ticiples that show how to fulfill the com- a gnostic bent were claiming that woman 11. Jerry Moon, " 'A Power that Exceeds 

mand. The last of these four is submitting. was the origin of men, as is often found in That of Men': Ellen G. White on Women in 

What follows is the particular kind of submit- Ministry," in Vyhmeister, pp. 187-209. 

http://www.amazingfacts.org
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Or, I think of my own father, who regularly quoted 1 
Timothy in Church Board and Nominating Committee. 
"An elder must be the husband of one wife," he conclud-
ed regularly. Conversation over—until the day I flew 
home to ask his permission, at age thirty-three, if I 
would still be welcomed as a daughter should I pursue 
theological studies. My father was unable to answer that 
question with words, though the shrug of his shoulders 
and a heavy sigh expressed much. 

Fast forward, now, a few years when I began speaking 
in churches and then was hired as a pastor. My father 
followed me around with his camcorder and the proud 
smile of a new father. Once we even tried to persuade 
him to stay home, knowing he would feel uncomfortable 
at a women-only event. He sat on the front row with his 
equipment running, noticeably comfortable. Over time, 
my father was able to articulate that while he did not 
fully understand my career choice, he could not see that 
any human has the right to block what the Spirit is 
clearly doing. My father now has dementia and lays in a 
room at his care facility. He doesn't remember my name 
or most anyone else. One of the last times he remem-
bered my name, I heard him say, "That's my daughter, 
the pastor." 

Positively apauled. By grace, as a community, may we 
be bold enough to lean into the newness of creation we 
are all becoming. May we be responsible enough to 
insist on an environment that nurtures such a birthing 
process. And may we be humble enough to see even our 
own raw edges in need of growth. God bless each and 
all. Amen. • 

Notes and References 
1. I owe this phrase, "slay the gospel," to a source not remembered. 

2. For the examples of patristic exegetes working on Paul, and for 

specific insight and application on this topic, I am indebted to Sandra 

Hack Polaski, A Feminist Introduction to Paul (St Louis, MI: Chalice Press, 

2005). 

Chr is Obe rg is the senior pastor of the La Sierra University Church. This 

is her sermon given to Adventist Biblical scholars at their worship service 

on November 18, 2006, during the meeting of the Adventist Society of 

Religious Studies in Washington, D.C. 

that helped me get back to sleep—the offering of the 
widow's mite. As I thought about the offerings of our 
lives as well as our money, the quiet contributions of the 
women pastors in China, in Australia, in Sweden, in 
Africa, in California, in Maryland came to mind: offer-
ings, it seemed to me, as significant as those made by 
the pastors and evangelists that are broadcast to the 
world on the Hope Channel. 

For the unity of the church, I do hope that we can find 
a way to acknowledge the significant contributions that are 
being made by all of our pastors. Denying the significance 
of half the people in the church will never bring unity. 
Why can't Adventist division leaders figure this out? • 

B o n n i e D w y e r is editor of Spectrum magazine. 

L E T T E R S • Continued from page 6 

the Catholic dogma within this population. This high birth 
rate puts additional strains on all the above, and adds addi-
tional impediments for the timely integration of the immi-
grant into the American culture. 

Finally, all the quotes from Sister White were made back 
when immigrants were coming here legally; she did not 
address the current day situation where such a high per-
centage of immigrants are violating American laws by way 
of a human invasion across our southern border. And, in 
fact, back in her day immigration was encouraged by the 
U.S. because of the shortage of labor in this country. 
Today, that is not the case; we do not have enough jobs for 
our own citizens. The last thing we need is illegal workers 
taking these limited jobs by undercutting the minimum 
wage structure in this country, working for wages that have 
a much higher purchasing power in Mexico where much of 
the illegal immigrant earnings are transferred. 

In summation, as much as my heart bleeds for the eco-
nomically deprived of the world I do not see a compelling 
case to justify the violation of immigration laws of any 
country, even from a Christian perspective. I do advocate 
an increase in the number of legal immigrants, but I am not 
a fan of open-borders as the answer to everybody's prayer. 

GARY JACOBS 

Via the Internet 



DISCUSSED | tonsils, white Corvair, race relations, equal salary, flying, Bible lands, Ph.D., star students 

A Woman's Life 
Revealed I A REVIEW BY MADELINE STEELE JOHNSTON 

Not many women in their nineties have 

spanned as many transitions as has Dr. Leona 

Glidden Running. She was asked many times 

over the years to let someone write her biog-

raphy, but she always refused. No one else could write it 

but herself; and she had decided that she'd written enough 

in her lifetime. However, a concerted effort by friends got 

through to her two years ago; and in characteristic Run-

ning fashion, once she made up her mind it needed to be 

done, she sat down and wrote her story. 

Though the book includes a lot of history, it is her 

story. Some would fault it for Leona Glidden Running, My 

not being an academic history Journey (Silver Spring, MD: 

of the Seventh-day Adventist General Conference Ministeri-

Theological Seminary where al Association, 2009). 

she spent most of her career; 

but this is her account of her ninety-two years up to the 

time of writing—a personal journal. It includes many 

details of childhood, school days, early work experiences, 

years in the Language Division of the Voice of Prophecy, 

years of editing at the General Conference Ministerial 

Association. It also addresses her forty-six years of teach-

ing in the Seminary (twenty-seven of those as the only 

woman full-time faculty member), her doctoral study at 

Johns Hopkins University, many travels to Europe and 

the Middle East, and yes, her devastating experience of 

sudden widowhood after a brief but joyful marriage. 

The transitions she has experienced represent many fields: 

Medicine—from having her tonsils removed on the 

kitchen table with ether at age nine, to undergoing several 

modern surgeries and physical therapy for fractures. 

Education—from learning to read, with phonics, from her 

mother at age three or four, to completing a Ph.D. in the 

department of "the dean of biblical archaeologists" 

(William F. Albright), to gracefully bowing out of the 

Seminary at age eighty-five when "smart" (computerized) 

classrooms were introduced. 

Transportation—from the early trucks her father worked 

on in her childhood, to the engineering he later did for 

General Motors (designing the first bus with an onboard 

restroom—he had earlier designed the first van), to driving 

new cars from Detroit factories for Washington, DC, 

owners as she visited her parents, to the white Corvair 

with red upholstery that served as her gift to herself when 

she completed her Ph.D., to ship cruises and airplane trips. 



Seventh-day Adventist school rules— 
from no dating at Emmanuel Mission-

ary College, no radios allowed in 

dorm rooms, students mostly campus-

bound with no cars, a march or talent 

show as an entertainment highlight, to 

the freedoms today that sometimes 

seem close to license. 

Psychology—from grieving with no 

books or seminars to guide when her 

beloved husband Bud died, through 

electroshock treatments eight years 

later to deal with the depression (her 

"tunnel") from suppressed grief, to 

the general knowledge today of 

more effective ways to handle grief. 

Race relations—though far from per-

fect today, Leona recalls the days at 

Emmanual Missionary College when 

Southern girls would refuse to be seat-

ed with Black students; yet, Andrews 

University ranks as one of the most 

ethnically diverse universities in the 

United States today. 

Women's role in society—though her 

mother was a topnotch church-

school teacher, few women worked 

outside the home in Leona's child-

hood and youth. Today, of course, it 

is the norm for women to juggle 

homemaking and career. 

Gender relations—from early jobs in 

which she had to rent a room in 

someone else's home and wash dishes 

and clothes in the bathroom, great 

discrepancies in remuneration while 

Leona Rachel 
discovered 

a love of 
reading and 

languages at 
an early age. 

she was nevertheless supporting an 

invalid husband, and entering the 

elite male Johns Hopkins Club by a 

back door for lunch with some of her 

doctoral committee at the time of her 

defense, to eventual equity in salary 

with her male colleagues and the pur-

chase of her own home. 

Women in ministry—well, we're still 

pretty primitive on that one, but 

Leona has witnessed it all. And she 

has had a profound influence, not 

only in her teaching and writing, but 

just by her daily example of ably and 

faithfully helping to prepare minis-

ters, though pastoral ministry was 

not her own call. 

Though some inequities through-

out the years are recounted in her 

book, they are not the primary focus 

and do not exude bitterness. Leona 

focuses more on the joys of learning 

and teaching or working in ten lan-

guages, of enhancing her Seminary 

teaching with extensive travel in the 

Bible Lands and Europe, of cultivat-

ing a few "star" students who have 

become scholars and professors 

themselves, and of family relations 

she has cherished through the years. 

My Journey also recounts the years 

when she spent Seminary breaks in 

Baltimore helping Dr. Albright publish 

his papers and books. This experience 

led to her co-authoring, with another 

former student, the definitive biogra-

phy of renowned scholar, Dr. David 

Noel Freedman. The book also 

recounts the difficulties they had with 

threats from a couple of family mem-

bers who changed their minds about 

having them do the writing. 

This book will be enjoyed by 

friends and former students of Leona 

Running—or Leona "Flying," as stu-

dents liked to call her for the pace at 

which she took them through lan-

guage study. Historians will find gems 

here and there that reveal what life in 

the church and society was like over 

the past near-century. My Journey may 

also be instructive to younger women, 

describing all that was done to prepare 

l 
4* 

^jti u 

w 

w 
Wedding photo of 

Leif (Bud) and Leona 
Running, 1943 

(taken a year late). 

the way for their reimbursement and 

recognition in work today, especially 

in ministry. It may also offer inspira-

tion as they learn about an early-wid-

owed woman of initially fragile health 

and all that she was able to achieve, 

both in personal fulfillment and in 

outreach. • 

Made l ine Stee le Johnston worked for 

twenty years as secretary for the Seminary's 

Department of World Mission. In her retirement, 

she enjoys photography, traveling, writing, and 

knitting, as well as serving as a copy-editor for 

Andrews Unniversity Seminary Studies. 
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While the 

Christian 

Church has 

never 

condoned 

domestic 

violence, by 

stressing 

female 

submission 

and male 

headship, 

it has... 

legitimized 

and perpetuat-

ed abuse. 

IT SHALL NOT BE SO... • Continued from page 35 

for man. The Sabbath was a gift to human 
beings created in the image of God who were 
to find their rest in Him. 

A church system that teaches and supports a 
hierarchical social system and the dominance 
of male over female is Babylon regardless of its 
day of worship. Babylon's principles foster and 
encourage violence and abuse of those weak and 
vulnerable. Religions that promote power and 
authority of one group over another are a part 
of the fallen kingdom of Satan. We are called to 
come out of her. 

The final gospel call, the Third Angel's Mes-
sage, clearly draws a contrast between those 
who worship the beast and its image and those 
who worship the Creator God and respect and 
honor His image. Two images; two loci of 
power. The saints endure because they love one 
another as God commanded; and they hold to 
the truth and faith revealed and taught by Jesus. 

Questions answered. EndItNow! • 

Notes and References 
1. www.enditnow.org 

2. VAW Definition and Statistics from 

www.enditnow.org 

3. Remarks on the 15th Anniversary of the International 

Conference on Population and Development by Hillary Rod-

ham Clinton, Secretary of State. Washington, DC. January 

8, 2010. Can be found at 

http://www.state.gov/scretary/rm/2010/01/135001.htm 

4. Nicholas D. Kristof, "Religion and Women," An op-ed 

column written for The New York Times, January 10, 2010. 

5. Speech by Jimmy Carter to the Parliament of the 

World's Religions, Melbourne, Australia, December 3, 2009. 

Can be found at www.cartercenter.org 

6. Only someone extremely naive would believe the men 

respected and raised these young girls as their daughters. 

7. Both Genesis 20:3 and Deuteronomy 22:22 speak of 

a married women as be'ulat ba'al which means "a wife 

owned by her husband." A wife called her husband ba'al or 

"master" or else 'adon, which means "lord". Thus, as 

Roland de Vaux points out, a woman addressed her hus-

band "as a slave addressed his master or a subject his 

king." Sacanzoni, Letha; Hardesty, Nancy. All We're Meant 

to Be. Word books, Publisher, Waco, Texas. p. 93 

9. Young, Serinity. Ed. An Anthology of Sacred Texts By 

and About Women. The Crossroad Publishing Company, NY, 

NY. 1994. p. 21. Taken from "On the Creation of the 

World (LIII-LIV) in The Essential Philo, p. 34. 

10.Traditional Jewish prayer. To the present day, ortho-

dox Jewish men in their daily morning prayer recite 

"Blessed be God King of the universe that Thou has not 

made me a woman." 

11.Jesus' pattern of intentional inclusiveness pervaded 

His ministry. His parables were carefully distributed among 

male and female protagonists, always with an eye to the full 

participation of both genders of humanity in the witness of 

His teachings. His miracles were preformed for men and 

women, boys and girls, Jew and non-Jew alike. 

12.Taken from personal class notes made the summer of 

1976 in Early Church History at Andrews University. 

13. Augustine, Confessions 9.19 

D o n n a Haer i ch recently completed an M.A. in pastoral 

ministry at Andrews University after a long career with the 

Florida Department of Corrections. She is an elder at the 

Forest Lake Church in Apopka, Florida and looks forward to 

an encore career teaching religion at Florida Hospital Col-

lege of Health Sciences. 
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A Prayer 
for Adventist 
Women 

BY H E L E N P E A R S O N 

Dear Friends: Every year, as I plan our early morn-

ing service to celebrate Resurrection, I am moved 

and encouraged by the ways Jesus found to give 

Mary authority and empower her ministry in the 

face of such odds. I just felt that, in the spirit 

of sisterhood, I wanted to share with you Janet 

Morley's wonderful prayer (Bread of Tomorrow, 

published by Christian Aid) which has been a 

recurring resource to me in the face of chauvin-

ism in the church: 

Roll back the stone 

When we are all despairing; 
When the world is full of grief; 
When we see no way ahead, 
And hope has gone away: 

Roll back the stone. 

Although we fear change; 
Although we are not ready for change; 
Although we'd rather weep and run 
away 

Roll back the stone. 

Because we're coming with the 
women; 
Because we hope where hope seems 
vain 
Because you call us from the grave 
And show the way: 

Helen Pearson is director of com-

munications, alumni, and counseling at 

Newbold College, England. 

J a n e t M o r l e y is secretary for adult 

learning in the Methodist Church. 

Roll back the stone. 

—Janet Morley 


