LEADERSHIP RESOURCES

Dissertation research often reaches a rather select audience of a few. In
an effort to extend that circle of researchers on servant leadership, we are
featuring in each issue a new section featuring dissertation and research
conference notices. I invite seminaries, graduate ministry and other depart-
ments to submit Ph.D. and Ed.D. dissertation (and on occasion D.Min.)
notices and abstracts (less than 150 words) of studies of interest to
Christian leaders. If you are planning research conferences dealing with
servant leadership or leadership issues of interest to Christian leaders, you
are welcome to send an official note to the editor of this journal. Please
see the instructions for submission of dissertation notices on our website:
www.andrews.edu/services/jacl/
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