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[bookmark: _heading=h.cjqkzstzu40a]Promotion in Rank and/or Tenure Review

[bookmark: _heading=h.1iydmahbzugs]Candidate Information

Candidate Name: 

Department/School:

Chairperson’s Name:

 Rank Sought:

 Years in Current Rank:

 Year Eligible for Advancement:

[bookmark: _heading=h.j6has5jlms10][bookmark: _heading=h.85vl2g3q5y8r]Evaluation
The following rating expectations guide promotion decisions:
· Promotion to Assistant Professor: Demonstrates Good performance in Teaching, Scholarship, and Service.
· Promotion to Associate Professor: Demonstrates Very Good performance in one area and at least Good in the remaining areas.
· Promotion to Professor: Demonstrates Excellent performance in one area, Very Good in one area, and at least Good in the remaining area.
Tenure decisions are based on sustained performance, collegiality, institutional contribution, and demonstrated promise of continued productivity and leadership.
[bookmark: _heading=h.flygsvdruu0i]

[bookmark: _heading=h.aqfrjb207hf9]Statement of Appraisal
Draft a 3-5 page statement of appraisal including the following elements.
TEACHING: A one-page statement evaluating the candidate’s teaching. The statement should synthesize evidence from the portfolio and address the following elements:
· Your evaluation of the candidate’s effectiveness as a teacher, based on multiple sources (e.g., student evaluations, peer observations, course materials) and context for interpreting the evidence (e.g., course level, difficulty, modality, enrollment, trends over time).
· Your assessment of how well the candidate embodies the university’s teaching criteria.
· Any areas of particular strength or notable contribution (e.g., faith integration, innovation, leadership, mentorship).
· The candidate’s growth and trajectory as a teacher.
· A clear overall judgment, including readiness for the proposed rank and (if applicable) areas for continued development.
Overall Rating for Teaching:
 ☐ Good
 ☐ Very Good
[bookmark: _heading=h.k55uh869hsdn] ☐ Excellent
SCHOLARLY ACTIVITY: A one-page statement evaluating the candidate’s scholarship. The statement should synthesize evidence from the portfolio and address the following elements:
· Your evaluation of the candidate’s overall scholarly contributions (e.g., research, creative work, scholarship of teaching), including quality, coherence, and productivity and context for interpreting the work.
· Your assessment of how well the candidate embodies the university’s scholarly criteria.
· Areas of particular strength (e.g., strong publication record, clear research trajectory, integration of faith and scholarship, interdisciplinary or applied impact).
· The trajectory and impact of the candidate’s scholarship.
· A clear overall judgment, including readiness for the proposed rank and (if applicable) areas for continued development.
Overall Rating for Scholarship:
	 ☐ Good
	 ☐ Very Good
	 ☐ Excellent
SERVICE: a one-page statement evaluating the candidate’s service. The statement should address, as applicable:
· Your evaluation of the candidate’s overall service contributions across university, department, and church/community settings.
· Your assessment of how well the candidate embodies the university’s commitment to service.
· Areas of particular strength or notable contribution.
· The trajectory and impact of the candidate’s service.
· A clear overall judgment and (if applicable) areas for continued development.
Overall Rating for Service:
	 ☐ Good
	 ☐ Very Good
	 ☐ Excellent
Tenure Assessment (if applicable)
Tenure represents a long-term mutual commitment between the faculty member and the University. If the faculty is applying for tenure, also include the following elements in your statement of appraisal.
COLLEGIALITY:  a concise evaluative statement (approximately one-half page) addressing:
· Professional conduct and reliability
· Collaboration with colleagues
· Contribution to departmental climate
· Responsiveness to feedback
· Leadership and mentoring of colleagues (if applicable)

ACHIEVEMENT, TRAJECTORY, AND ALIGNMENT: a concise evaluative statement (approximately one-half page) addressing:
· Sustained record of achievement
· Institutional commitment
· Leadership trajectory
· Long-term promise of continued productivity and contribution
· Alignment with institutional mission

[bookmark: _heading=h.j077va8fdo5m]Final Recommendation
Overall Recommendation:
 	☐ Strongly Recommend
☐ Recommend
 	☐ Recommend with Reservations
 	☐ Do Not Recommend


Department Vote (if applying for tenure):



Chair Signature:



Date:
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