
Duncan Eva, Willis Hackett, 
Neal Wilson: A Symposium

by Roberta J. Moore

A t the request o f  SPECTRUM'S editorial 
board, Roberta J. Moore conducted the follow
ing interviews last fall in Loma Linda during the 
1974 Annual Council.

These three General Conference vice presi
dents, W. Duncan Eva, Willis J. Hackett and Neal 
C. Wilson, were interviewed separately. From 
about 70 pages transcribed from  tapes o f  the 
interviews, the author extracted what she 
considered to be o f  the greatest interest and 
arranged the material into a symposium.

M oore: What do you 
see as the chief con

cerns o f the intelligent, educated young Seventh- 
day Adventist in his relationship with the 
church?

Wilson: As 1 sec them, these concerns are 
primarily in the area o f how flexible the church 
is to recognize that we can have some differing 
viewpoints within the church and still maintain a 
very strong degree o f unity. There are certain 
essentials on which we must stay pretty close 
together, but there are other areas, organiza
tional or philosophical, which could vary 
considerably.

I find, too, a desire among these intelligent,

Before taking a post in the Communications 
Department o f  Loma Linda University in 1973, 
Roberta J. Moore taught journalism at Walla 
Walla College. Her doctorate is from Syracuse 
University. She is the author o f  If Winter Comes.

educated young members for more openness on 
the part o f leadership and a longing for w orth
while participation. They feel church leaders 
ought to be thinking how to make this possible, 
not just leave it to a hit-or-miss type o f 
situation. I think they ’re right; church leaders 
ought to be actively planning and devising ways 
to bring about this greater participation.

And then, perhaps in some way the result of, 
or at least related to, these two points, I would 
have to say that there is a constant question of 
believability regarding administrative policies.

Moore: Let’s start with the idea o f laym en’s 
participation in matters o f church policy. As a 
church leader, how do you see that?

Eva: Church leaders deeply appreciate the 
interest and involvement o f laymen in church 
matters. The Adventist church has always be
lieved that it will never be able to fully discharge 
its commission until laymen and ministers unite 
to finish “ the w ork.” We have always believed, 
moreover, that God will recognize and honor 
such consecrated cooperation “by an outpouring 
of His Spirit w ithout measure.”

And before you point out that I have not 
exactly answered your question, let me explain 
that I see “m atters o f church policy” as related 
purely and simply to the church’s task o f taking 
G od’s last message to the world. The church has 
no other “ policies.” An interest in church 
policy, if it is not completely concerned with 
“ the finishing o f the w ork,” is basically mean
ingless to layman and minister alike.
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Hackett: I’d like to say that a problem in 
laym en’s participation comes from their seeing 
the church only from the local perspective. We 
need to see it as a whole. I think our biggest task 
as leaders is to help the intellectual folk, the 
professionals o f our church, see the church from 
a wider angle and then they can help us meet the 
problems.

Moore: You think, then, that they don’t now 
see the church as a whole?

Hackett: I think not many do. Many see the 
church as United States and North America.

“The minute laymen take over 
and attempt to run the church, 
to choose the personnel, to make 
the decisions, irrespective 
o f the ministry, then they will 
also have to accept the respon
sibility. And this would mean 
that we would have to change 
our complete concept o f  church 
administration. ’’—Willis Hackett

Wilson: We have to look at the question o f 
laymanship from a practical point o f view. In 
other words, how could we make it work?

Sometimes, I have said to my colleagues in 
church administration, “ It seems to me that we 
could spend a profitable three or four days in 
some kind o f conference, made up o f those 
interested in this kind o f thing—that is, church 
leadership and lay participation—and say, ‘How 
are we going to do it? ’ ” I think unless something 
like that happens, we’ll stay in the area o f 
theory and never get into practical application.

I think there are many areas where partici
pation can come about: committees, discussion 
groups, groups grappling with particular issues in 
the church. And if we really tried it, I think it 
would pay o ff handsomely. But we dream about 
it as a possibility for tom orrow and keep putting 
it o ff for some time in the future.

Moore: So you haven’t figured out how to 
accomplish it. Do you have any ideas about how 
it could be accomplished? What procedures 
could laymen follow, for example, to gain some 
input?
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Hackett: I think support o f the local church is 
the first step. When laymen support their local 
church strongly, the church will recognize their 
capabilities; it w on’t be long until they will be in 
leadership positions o f the church locally.

At the General Conference, we often call in 
people who are outstanding in some of our 
institutions—for instance, in our universities. 
We’re calling them so much now, in fact, that 
the universities and colleges cry, “ Look, don’t 
call them any more! We’ve got a teaching job for 
them  to do!”

Moore: So the way you see it, then, the 
invitation comes from church leaders to the 
laymen?

Hackett: T hat’s right.
Moore: Then the layman really can’t do 

anything to initiate this?
Hackett: He can be a leader where he is. 

T ha t’s the first thing to do. If he is recognized 
by his local church as an outstanding leader, 
we’ll soon get the message on the top levels.

Eva: Lay “ inpu t” is obviously most effective 
at the local church level. But consecrated lay
men can and do make a most valued contribu
tion at other levels, to o —on conference, mission, 
union and other executive committees, and on 
institutional boards.

There are, moreover, laym en’s advisory com
mittees. They are organized especially to provide 
a channel for lay input into the operations o f 
the church on conference and mission levels at 
times other than the usual session o f the 
conference or mission.

Furtherm ore, there is value in direct counsel 
from thoughtful laymen to conference, union 
and other officers. I look back over 40 years o f 
service to the church and recall many occasions 
when I have greatly valued the help given me by 
laymen. I have not always agreed with every
thing they said, but 1 have been greatly enriched 
and strengthened by their counsel.

Wilson: Let me comment on how I think a 
layman can gain this input w e’re talking about.

Individuals who are interested in certain issues 
that they see in the local church or that they 
recognize in an institution, or the conference, or 
in the North American Division, or even in our 
international fam ily—if these individuals would 
let some of us at the General Conference know 
o f their interest, this would help.

We often bring together groups for a couple



of days, to identify a problem. We parcel out 
assignments, and then members o f the group go 
back home and work on it for a few weeks or a 
few months. Then we call another meeting, and 
the members o f the group come together again, 
to make a report to each other. Usually, we get 
together three, four times, maybe more before 
we are through.

Take, for instance, the comm ittee that stud
ied divorce and remarriage. We brought them 
together many times, but there were quite long 
periods in between, when they were modifying, 
refining, doing additional study.

I think the way for 
la y m e n  to  start 

would be to let us know their particular areas o f 
interest and expertise. This would work at all 
levels—local, conference, union, General Confer
ence and division levels. When someone has 
worked with a comm ittee at the local level, he
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would be among the first the General Confer
ence would try to pull in.

Moore: Are you saying that any layman who 
wants input should simply let church leaders 
know o f his interest and the areas where he has 
particular competence?

Wilson: Well, we like to find those who are 
willing to give and take. When there are a 
number o f differing opinions to be considered, 
we have to find a common ground, unless there’s 
a very clearly articulated doctrine over which 
there is little controversy. We’ve got to find 
persons who can feel a part o f a group, moving 
towards a solution. I think human judgm ent and 
wisdom and the collective strength o f the church 
must be brought to bear, to find a way through 
issues that confront us.

Moore: Since we’re talking about laym en’s 
input at the local level as a starting point, I

Continued on p. 11
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Duncan Eva: Years of Upheaval

T he Evas were among 
the earliest English 

settlers in South Africa, arriving there in the 
1820s. More than 100 years later Duncan Eva, 
then 13, was baptized as a result o f  tent 
meetings in his hom etown o f Aliwal North. It 
was a town o f perhaps 3,000 English and 3,000 
nationals. His father worked on the railroad.

Eva studied at Helderberg College and began 
his career with the denom ination in 1934 as an 
elementary schoolteacher in a single-teacher 
school. Later, he did mission work among the 
Indian population in South Africa at Natal.

For the past 30 years, he has been in adminis
trative work.

Eventually, Eva came to the United States to 
complete his college education in 1949 at Walla 
Walla College and an M.A. degree from the 
seminary in 1950.

Division-level work has brought him some of 
his greatest satisfactions. His longest term o f 
service at this level was with the Trans-Africa 
Division as secretary from 1954-1965. During 
seven o f those 11 years, Robert H. Pierson was 
president.

“ In the General Conference, you can become 
isolated and insulated,” he says, “but in the 
division you are next to w hat’s happening and 
your work has a wide scope.”

Eva’s service between 1954 and 1965 coin
cided with years o f political upheaval in Africa 
that brought many difficulties for the Adventist 
Church. As secretary o f  the Division, Eva was at 
the center o f every major issue.

Those who worked with him there believe 
that hi$ great contribution to the church during 
these years was in his ability to discern the 
crucial issues in complex situations and provide 
clear and workable solutions, particularly in 
rewriting policies, constitutions and organization 
procedures.

In 1973, Eva became the General Conference 
vice president assigned specifically to adminis
trating the flow o f church business coming into 
the headquarters office. While others travel the 
world attending business sessions, Eva keeps the 
wheels turning at home, making sure that 
decisions get made, and that once made, they 
get carried out. His fellow workers regard him as 
very human and approachable. When away from 
work, his chief interest is working with wood in 
a little basement shop.

His concern for the church is one he cites 
from Revelation 4 and 5—that the church find 
complete devotion to Jesus Christ. “We’re not to 
be preoccupied with saving ourselves or even 
other people, but in glorifying G od,” he says.
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would like to ask what you think about the 
question o f laym en’s having something to say in 
the choice o f their own leaders: pastors and 
conference officials.

Wilson: Well, I’ve found that when laymen 
realize that we aren’t trying to put something 
over on them, that we don’t have a predeter
mined choice, there is a meeting o f minds and a 
working together in these matters. I have discov
ered that laymen not only ask for but also 
appreciate the counsel and advice o f leadership. 
I remember sitting for almost three hours with a 
nominating comm ittee, listening to them analyz
ing some of their needs in that conference, some 
o f their hopes, some of the vision they had.

I don’t find it strange at all for there to be a 
desire for input in the choice o f leadership in the 
local church or, in fact, at any level o f the 
church. I think we miss a lot when we try to 
move things through so fast that we don’t take 
time to develop rapport between members and 
leaders.

“I find a desire among intel
ligent young members for more 
openness on the part o f leader
ship and a longing for worthwhile 
participation. They think church 
leaders ought to make this possible.
I think they’re right; church 
leaders ought to be devising ways 
to bring about greater participa
tion.”—Neal Wilson

You know, the longer I work with people the 
more I see that interaction isn’t something that 
develops in just a couple o f minutes in a group 
that have never worked together. This takes a 
little time. And, o f course, we all have to 
realize—leaders and laym en—that in a committee 
or in the selection o f people we can’t always 
have the ideal. In the final analysis, we’ve got to 
be practical about this, but le t’s come as close 
together as possible in deciding what we ought 
to do.

Hackett: I’d like to say something about this 
point. 1 know that many laymen feel they do 
not have enough say in w hat’s going on. We need

a balance in that, and I think we’re trying to get 
that balance. Our lay advisory committees, 
which are totally laymen except for conference 
officials, are one way to get that balance.

But as long as we hold ministers responsible 
for the success o f the church, they must have 
authority as well.

If you hire me to run your business and you 
say to me, “ I’m going to hold you responsible, 
but I’m going to make the decisions and choose 
the personnel,” I’ll say to you, “Excuse me; you 
run your own business.”

You see, we have a trained ministry; we hold 
them responsible for the success of the church. 
Ministers, o f course, report back to the laymen, 
to our constituencies. But the minute laymen 
take over and attem pt to run the church, to 
choose the personnel, to make the decisions, 
irrespective o f the ministry, then they will also 
have to accept the responsibility. And this 
would mean that we would have to change our 
complete concept o f church administration.

Moore: Y ou’re saying that there are limita
tions on the input laymen can have in church 
affairs, such as the choice o f ministers?

Hackett: There are limitations on how far we 
can go in separating the ministry and the 
laymen. There must be an input from both. But 
the responsibility for the success o f the church 
rests with the ministry.

Moore: Is it possible to find out what laymen 
would like in a pastor and perhaps even whom 
they would like?

Hackett: I think so. And we do that.
Moore: What dangers do you see in the 

participation o f laymen in decision-making?
Hackett: I don’t think there are dangers as 

long as we have a balance between laymen and 
ministers. We’re all working together for the 
same objectives.

Eva: I do not know that I see any dangers in 
the participation o f laymen in the form ation o f 
church policies and decision-making. They 
should participate, and their growing interest 
and concern is something that church leaders 
value increasingly.

However, we must not forget that the more 
fully one becomes acquainted with the problems 
and responsibilities in a certain area, the more 
his opinions and even convictions are modified. 
It may not be so clear in the United States, 
because o f its form o f democracy, but we have
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all seen how irresponsible some politicians can 
be when in opposition and how much like those 
they oppose they come to be when responsi
bility once again rests on their shoulders! This 
may illustrate what can happen as laymen 
become better acquainted with some of the 
situations that church leaders face.

Moore: Do you sec any dangers in lay 
participation, Elder Wilson?

Wilson: No. In fact, I see a lot o f strength. I 
find no great clamor and no great feeling o f 
uneasiness on the part o f laymen where there is 
open communication by leadership. A leader has 
to work at that —I mean, to learn how to 
communicate. It is possible for a leader to be 
saying a lot and using many words but still not 
communicating with people. He needs to stop 
talking and listen. Listening is a part o f com
municating. When you have made it clear that

you’re willing to listen, there’s generally a very 
relaxed feeling; then laymen feel they are 
participating on an ongoing basis and don’t have 
to demand participation.

Moore: L et’s look at another area for a 
moment. What about our overseas programs? To 
what extent are church leaders seeking input 
from Seventh-day Adventist laymen who could 
make a contribution in planning or carrying out 
overseas missions programs?

Eva: We have several programs in which 
laymen are giving help in overseas fields. There is 
a plan known as Adventists Abroad, for exam
ple, by which the church seeks to make discreet 
use o f the services o f such people. Then there 
are also the Adventist Volunteer Service Corps 
and our student missionary plan. O f one student 
missionary I was told, “Send us as many like

Continued on p. 13

Willis Hackctt: Scrutiny of Doctrine

T he father o f Willis J. 
H acke tt held se

ances and never failed in contacting the spirit 
world. He was a public hypnotist and spiritist.

That was long ago. The girl Hackett was 
later to marry urged him to attend tent meetings 
being held by Luther Warren in Pennsylvania, 
and they both became Seventh-day Adventists.

After one-half year o f college, with the 
Depression bearing down upon his family, Willis 
Hackett took a job teaching the largest one- 
teacher school in the Colorado Conference. 
There were 26 students in all eight grades. At 
the end o f the year, an Adventist contractor, M. 
E. Carlson, offered to sponsor him back to 
college if he would take the ministry. Hackett 
agreed.

Following graduation from Union College in 
1939, he began his ministry as a pastor in Texas.

Looking back over his career, which has 
included 30 years o f administrative work, 
Hackett still feels the six years o f pastoring were 
the most rewarding.

In administration he has most enjoyed being a 
union president—a position he held in the North 
Philippines from 1956-1958, the Atlantic Union 
from 1958-1964, and the North Pacific from 
1965-1968. The vice presidency o f the General 
Conference is essentially a technician’s job, he 
points out. One must work largely through other

people and committees.
Currently, Hackett is vice president for coor

dination o f the church’s education and health 
programs. He sits on numerous boards and 
committees. He also works with the Biblical 
Research comm ittee and the Geoscience Foun
dation. Since being in the General Conference, 
he has helped reorganize the flow o f work at 
headquarters by fathering a plan aimed at 
making sure w hat’s been decided actually gets 
done.

Hackett sees himself as a team-man, one who 
works to weld a group together to get a job 
done.

A number o f issues face the church in the 
next five years, Hackett believes. Among them: 
Scrutiny o f doctrine, acceptance o f Ellen White, 
the need for a worldwide unity o f the church, 
more tensions between liberals and conserva
tives, the search for leadership “which will stand 
up and be counted,” facing increasing demand 
for hospital and education unionization o f 
workers, making church-sponsored education 
truly Christian education and, o f course, 
economics.

Outside o f his strenuous work life, Hackett 
takes occasional refuge in a few hobbies—a good 
library, a shop, tinkering with his auto, and 
when he can, a weekend at the lake with his 
boat.
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David as you can find; there is always a work for 
them .”

In some countries o f the so-called “Third 
World” large accessions o f membership are the 
order o f the day. Behind the thrilling reports are 
real problems, however. We can never consider 
the church’s task complete until in every land it 
has its roots deep in native soil. True Christian 
m aturity will be lacking until the indigenous 
church stands on its own feet.

I have a growing conviction that in order to 
accomplish this m aturity faster, it is going to be 
necessary for some overseas missionaries to 
make greater sacrifices. I mean specifically that 
there must be greater identification with the 
people they go to serve than there has been in 
the past. This obviously will involve a great 
challenge, but I believe God has His people who 
will meet it.

Moore: This is getting away from the subject 
o f laym en’s participation in church affairs, but I 
wish you would tell me to what extent overseas 
divisions influence the thinking o f leaders on 
issues o f the church here in North America. 
Take, for example, such subjects as divorce and 
w om en’s role in the church.

Hackett: As you know, committees o f laymen 
and church leaders have studied both subjects. 
The study on divorce and remarriage was done 
largely for North America, but reports on both 
subjects went to our overseas officers because 
anything we do here in North America in regard 
to either the role o f women or divorce affects 
the overseas divisions.

I’ve served overseas, where we have a policy 
book for our duties. We adapt many o f the 
General Conference policies to the division in 
which we w ork—all the divisions do th a t—but 
these policies are operational differences, not 
major theological concerns o f the church. In 
these concerns, we must stick together.

M oore: L et’s go from 
this to a related 

point. To what extent do you think the church 
can tolerate differences in theology?

Wilson: I think there’s something very whole
some about discussion of theology. There are 
many today who have questions about doctrine, 
who could be greatly helped if we would 
dialogue with them.

But we have to remember that doctrine is not

arrived at simply by popular vote. This is 
something which, o f course, some people don’t 
understand. They feel that we ought to be able 
to vote on doctrine or theology as we vote on a 
lot o f other issues. But I think we shouldn’t be 
afraid to discuss these things together.

Hackett: I think there’s plenty of room in the 
Adventist church for differences in the fringe 
areas o f doctrine: the 144,000, for instance, and 
certain other areas o f the three angels’ messages.

But there are certain fundamentals given to us 
by inspiration and well established by the 
church, which we all must believe to be Adven
tists.

“Lay ‘input’ is most effective at 
the local church level. But 
laymen can make a valued 
contribution at other levels, too,— 
on conference, mission, union and 
other executive committees, and 
on institutional boards.”
—Duncan Eva

I draw a small circle, and in that circle I put 
the things that are explicitly Bible and Ellen 
White; these are the doctrines that every Adven
tist ought to believe. Around that I draw a 
bigger circle, and in it are those m atters that no 
one can pin down exactly. Some people think 
they ’re in the inner circle when they’re in the 
outer. The danger, I think, is that young 
intellectuals sometimes become so enamoured 
with a concept in the outer circle that they 
think everybody has to believe it, and they must 
propagate it everywhere.

Wilson: We need to remember that differences 
o f opinion don’t necessarily indicate disloyalty. 
I don’t find very much substitute for direct, 
open discussion when we differ. We need to sit 
down together and say, “O.K., le t’s put things 
out on the table and see how far apart we are 
and why. W hat’s the basis? Is it philosophical, 
theological, or organizational?” When you trace 
these things back, very often you find that 
you’re really not very far apart.

Moore: What direction do you think the 
thoughtful young Adventist can go when he 
differs from the church on points o f doctrine or
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of church government? What possibilities are 
there for dialogue in our periodicals, for 
example?

Hackctt: I think our periodicals may be the 
place for differing opinions within reason. But I 
would object to som eone’s carrying a confronta
tion before the whole church in one o f our 
publications. Take SPECTRUM, for instance: I 
would be a little careful there because I think we 
have a lot o f unsuspecting and unknowing 
people whose faith and trust and confidence in 
the church might be marred by carrying some 
controversies into the open.

Moore: Then what would you see as offering 
a forum for dissent?

Hackett: We have set up committees; we have 
one, for example, which deals with differences 
in opinion in the Bible and science. Then in the 
area o f church government there are conference

committees and constituency meetings. Anyone 
can air his ideas in a constituency meeting.

Moore: What about the comm ittees you 
m ention—what is the procedure for getting a 
hearing in the comm ittee which deals with 
questions about science and the Bible?

Hackett: The best way would be to write a 
paper. The paper would be aired, and the writer 
might be invited to discuss this with the com m it
tee, if his peers see in this something worthy o f 
further exploring; if they don’t, they would 
probably tell him, “Look: you’re o ff base here 
and here and here. Think it over again.”

I ’m a little afraid of 
airing differences in 

print, however, for the simple reason that this 
gives the church the appearance o f being frag-

Continued on p. 15

Neal Wilson: Exhilarating Risks

Before he was five 
years old, Neal Wil

son was learning native languages in Central 
Africa where his father was a missionary. His 
playmates were black children who taught him 
to make simple primitive traps to catch small 
birds and animals.

He attended high school and completed a 
junior-college education at Vincent Hill in India, 
where about 250 missionary children and chil
dren o f well-to-do Indians studied together.

After his graduation from Pacific Union Col
lege in 1942, Wilson was married and began 
language study in preparation for mission work. 
His first assignment was with Middle-East Divi
sion. He became president o f the Egypt mission 
at the age o f 24.

If he weren’t a vice president and had to 
choose another job for himself in the denomina
tion, Wilson feels he would look to the religious 
liberty field. When he began his work in Egypt, 
officials told him Seventh-day Adventists had 
contributed nothing to their country and it was 
their hope to see the church organization term i
nated. Taking this as a challenge to his religious 
liberty interests, Wilson pledged to keep the 
doors open to Seventh-day Adventists rather 
than letting them slam closed. Before leaving the 
Nile Union in 1958, he became adviser to the 
governor o f Cairo on religious liberty, developed

close friendships with many religious and politi
cal leaders in the Middle East and negotiated for 
the opening o f Adventist work in Libya, Sudan 
and Aden. He received a citation from the 
Libyan government for opening the Benghazi 
Hospital.

Wilson became vice president in charge o f the 
North American Division in 1966. He is known 
as one who “ listens” and this makes him the 
natural target for those who are either disen
chanted or who seek counsel and blessing upon 
new ideas. His appointm ent calendar is booked 
weeks in advance.

He is an avid m ountain climber. He and his 
son have already seen the summits o f the peaks 
on the east coast and the Tetons. His next 
objectives include m ountains in Glacier National 
Park, and someday, Mt. McKinley. The rope- 
work is dangerous, he admits, but the risks are 
exhilarating.

The greatest challenge facing the church, he 
feels, is “our being able to recognize the gifts o f 
the spirit in the church—how they^can mesh and 
work together to offer the maximum thrust and 
strength to cope with the demands that face us.” 
He adds that while Adventists must be a working 
church they must primarily be a witnessing 
church. “We must keep a balance between 
organization and an awareness o f our purpose 
for existence.”
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mented. Often when this is done you weaken 
the confidence in leadership. The Lord only 
knows we need all the confidence we can get in 
this day and time, to lead our people forward 
into the truths o f righteousness w ithout being 
fragmented. O f course, a lot depends on how it’s 
done. Many o f the articles that have come out in 
SPECTRUM I think have been very thoughtfully 
done w ithout being detrimental.

Moore: You seem to see what is published as 
having more impact than what is spoken.

Hackett: Yes, because i t ’s in a smaller group 
when i t ’s spoken. There’s a place for everything. 
I think the place to bring our differences is to a 
small group o f responsible people who are 
knowledgeable in the area. I tell teachers this. 
The place to propound a question is not before a 
class o f youngsters; i t’s among your peers who 
are knowledgeable in the area.

Moore: May we go a little farther with this 
idea? What about presenting two sides o f a 
question in the classroom? For example, what 
would you think o f presenting two views o f 
creationism?

Wilson: I w ouldn’t be at all adverse to getting 
two sides o f the question, provided the teacher 
has some convictions. I feel very uneasy when 
the teacher has no personal convictions. Anyone 
will certainly discover, w ithout any question, 
that I have arrived at some conclusions about 
creationism. I see no great problem in alerting 
students to many o f the things they ’re going to 
confront and making them  aware o f the issues 
involved. I would hope, though, that they would 
not be left in a dilemma, a state o f uncertainty, 
as to what their teacher believes.

Hackett: A teacher can present all the theo
ries o f the world in that class; I think this is 
perfectly all right. Students ought to see the 
various sides o f a question. But when all is said 
and done, you ’re teaching in a Seventh-day 
Adventist school, with a Seventh-day Adventist 
salary, paid for by a Seventh-day Adventist 
constituency. That being the case, I expect you 
to say, “Here’s where I stand.” If we don’t have 
that kind o f responsible teaching, then there’s 
no point in our paying for our school system.

Moore: This suggests another m atter. What 
about those Seventh-day Adventists who are on 
a secular college campus, rather than a Seventh- 
day Adventist one? What hope do you see for 
redefining or perhaps extending the ministry o f

the church to take in this group? We seem to be 
offering pretty much the same diet to everybody 
now. What about the needs o f graduate students 
on secular university campuses? What about 
racial minorities? Professional women?

Wilson: I’m not sure I have the most adequate 
answer at this point, but I’ll attem pt one.

I think the Master, in His ministry and His 
life, which were to be an example to us, made it 
clear that we ought to try to meet people where 
they are; we ought to have something for people 
where they are. The trouble is that i t’s difficult

“I ’m a little afraid o f  airing 
differences in print, for the 
simple reason that this gives the 
church the appearance o f being 
fragmented. Often when this 
is done you weaken the confidence 
in leadership. But it depends on 
how it’s done.”—Willis Hackett

to put together in one person what it takes to 
meet all situations. The Master could do it, but 
I’m not sure I can. However, I think He expects 
me to be discerning enough as a leader to 
recognize the variety o f gifts in the church, and 
if one person can’t do everything equally well, 
then perhaps we simply need to look around us 
for those with gifts I don’t have.

We tend too much to restrict ourselves to a 
few channels; we are not doing enough in some 
o f  these areas you mention. Take the campus 
ministry, for example; we aren’t doing much o f 
anything there. If we recognized the variety o f 
gifts in the church, we would see that some can 
meet that kind o f challenge.

What I’m saying is that we stick too closely to 
rather circumscribed patterns o f work, to the 
neglect o f large segments o f the population that 
we should be trying to reach.

Moore: To what extent do you think your 
answer would reflect the thought o f other 
leaders?

Wilson: I don’t want you to think that I am 
presuming to speak for the church or its 
leadership. I’m giving you only my own opin
ions.

In the basics, however, I think we would be
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pretty close together. Oh, some would express it 
differently than I have; but while their answers 
would come out in a different style, the meaning 
would probably be about the same.

Moore: 1 would like to look at one more area. 
How do you react to the criticism that we’re still 
trying to answer questions nobody’s asking?

l:va: It is true that we can and do at times all 
address ourselves to questions no one is asking. 
We can all be completely irrelevent and amaz
ingly blind to that fact, also.

On the other hand, we are never to judge 
what is really “ relevant” by what the majority, 
or a worldly-wise m inority, considers “relevant.” 
We know Jesus asked and answered some very 
relevant questions that many people considered 
irrelevant and would have preferred Him to be 
silent on. While we must answer the questions 
that people are asking and answer them with the 
tru th , I hope we will never stop asking and 
answering some “ irrelevant” questions that 
people would prefer us to be silent on.

Wilson: I’m not sure what the questions are, 
that nobody is asking. I suppose it depends a 
little on what some consider to be the most 
pressing, urgent needs in their own experience or 
in their own circle.

Sometimes people are grappling with some 
very real situations, day by day, and we’re 
dealing with philosophical problems. Our philo
sophical problems may have principles which 
could be applied to those day-by-day situations, 
but the people to whom we preach may find it 
difficult to see the principles and to put them 
together.

Hackett: Today we’re dealing with people 
who don’t know the Bible. I met a lady on a 
plane the other day; we were talking about some 
o f these things, and when I m entioned the flood, 
she said, “What flood?”

Moore: How would you approach someone 
like her?

Hackett: I would have to start where she is 
and try to find a point o f reference. I could start 
with health—everybody’s interested in that. Or I 
could start in the area o f economics. In other 
words, I would start in any area that troubles 
the person I’m talking with, and lead him into 
the context.

Moore: But as you see it, our mission is still 
pretty much a Bible-preaching mission? How 
would it differ from Billy Graham ’s?

Hackett: There’s no question in my mind that 
we have a Bible mission to save men, to 
introduce them to the Lord Jesus Christ and to 
the special concepts o f Adventism. We have 
doctrines that nobody else has: the sanctuary, 
which is the key to the whole plan o f salvation, 
and the investigative judgm ent, for example.

Moore: Is it possible that these may be in the 
area o f questions nobody’s asking?

Hackett: Yes, if I began there. But sooner or 
later if I’m going to lead people back to God I 
have to cover these points.

Moore: To what questions do you think we 
should be addressing ourselves, for the most 
part? In other words, how do you see the 
mission o f the church in 1975?

Wilson: Just what it has always been: to 
interpret the real character o f God, and what 
solution He has offered for the problem o f sin 
and its destructive results, and to show that the 
gospel actually works and that i t’s for everyone.

E va: I think one ques
tion to which we 

should be addressing ourselves is how much are 
we truly studying the Bible and to what extent 
are we letting its message speak to our hearts? 
There is no book in the world that is more 
relevant in every age than the Bible. While we sit 
(whether laymen or ministers) on the throne as 
David sat in great self-confidence and assurance, 
handing down our moral judgm ents on this and 
that, we had better be listening. The Bible could 
be saying, as Nathan said to David, “Thou art 
the m an!”

We should also be addressing ourselves to the 
question o f our great spiritual need and most 
earnestly seeking to be completely possessed by 
the Holy Spirit, to know the strengthening with 
might that comes in the “ inner m an,” and the 
blessed results that flow out from that experi
ence.

I know no questions more im portant than 
these. When they are answered in our experi
ence, our mission as ministers and laymen will 
be abundantly clear to us.


